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Chapter T Introduction

“Migration is an expression of the human aspiration for dignity, safety and
better future. It is the part of the social fabric, part of our very make- up as a

human family. - Ban Ki-Moon-
1.1 Introduction

Migrant labourers are those who move from their place of origin to another
place within the country or outside the country with an objective to earn gainful
employment. The generation of productive and gainful employment with decent
working conditions, on an adequate scale to absorb our growing labour force must
form a critical element in the strategy for inclusive growth. The basic weakness in
our employment performance is the failure of the Indian economy to create
sufficient amount of additional high quality employment to absorb the new entrants
into the labour market and also facilitating the absorption of the surplus labour that
currently exist in the agriculture sector, into higher wage, non agriculture
employment. A successful transition to inclusive growth requires migration of
surplus workers to other areas of productive and gainful employment in the
organized or unorganized sector (Planning Commission, 2008).Migration is a
common phenomenon all over the world since growth centers which generate
demand for labourers often tend to concentrate in certain areas. They are mainly
employed in unorganized informal sector. Migrant labourers are the most vulnerable
and exploited among informal workers and have not received any attention in the
labour policy in the States which are sources (origin) of supply of migrant workers-
and most of them migrate to take up, some labour- intensive, low wage occupation
(Priya Deshingkar, 2004)

1.2 Background of the study

Kerala has been one of the most favorite destinations of foreigners who were
mainly attracted by spices, tourism, ayurveda and its rich cultural heritage giving an
impression that it is more open than any other States in India. A much higher
proportion of its produce had external market and a sizable part of its consumption
came from rest of India and abroad. The last four decades have also seen a sizable

proportion of its labour force exploring the globe for employment and the last two
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decades have seen large migration of labour forces from other states of India into
Kerala in search of work. The growing remittance flow into the Kerala economy has
been one of the engines of growth of the economy (Economic Review, 2015).Kerala
has witnessed two major transformations during the last four decades. Firstly,
migration of labour to the Middle- East, the current stock of which is of the order of
22 lakh. Secondly, almost universal enrolment of children in schools and the
elongation of the duration of education meant withdrawal of entry into the labour
force in Kerala, or delayed entry. Those who come out of the educational system do
not enter a number of sectors such as agriculture, construction and so on. The two
processes together have created demand for labour in the Kerala economy which is
being met by migrants from all over India (Economic Review, 2016). Thus the
recent trend in the employment sector of Kerala shows large inflow of migrant
labourers from other states such as West Bengal, Bihar, Odisha, Assam, Uttar
Pradesh, Jharkhand, Chhattisgarh etc. Among the migrant labourers about 60
percentages are engaged in the construction industry.

Internal migration can play an important role in poverty reduction and it
should not be controlled. We stress that even when migration is accumulative the
costs of migration remain high. By underplaying and or ignoring the vast
contribution that the migrant labour makes to the economy, governments escape the
responsibility of providing them with adequate living conditions, minimum wages
and freedom from exploitation and harassment (Priya Deshingkar, 2004). This issue

must be considered for a serious study.
1.3 Statement of the problem

Kerala has now entered in a high growth regime triggered largely by the
service and construction sectors. Construction industry as one of the major growth
driver of the Kerala economy, as per Kerala perspective plan 2030, attracts migrant
labourers from the backward regions of India to the labour market of Kerala; the
employment, income and savings pattern, the attitude of the labourers towards
present social environment and how the remittance helped to mitigate economic

situation of the labourers can be considered for a serious study.
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1.4 Scope and Significance of the Study

Kerala State faces acute shortage of manual labour. It is also in the phase of
development. So there is high demand for labourers to carry out various activities
and complete each activity on time. We can also see that the wage rate of Kerala is
highest among the Indian States. Further the native labourers and casual labourers
are also organized and have become formal in their working time, uniform wage
rates and on other benefits. So many employers find it difficult to employ native
workers. But the migrant labourers are easily available in the labour market of the
State. In Kerala, the important activities in which migrants are employed are
construction, (mainly of buildings), trade, personal services, restaurants and hotels.
On the average, migrant labourers work for more than 8 hours a day and 25 days on
an average per month. The wages paid to migrant labourers are lower than the
prevailing wage rates paid to labourers belonging natives of Kerala. These labourers
are ready to undertake dangerous, hazardous, hard and difficult jobs which native
labourers are reluctant to do. Thus they help and contribute to the economic
development of the State .The study covers the entire state with special significance
to districts Calicut, Ernakulum, Trivandrum. There are no studies conducted so far
regarding the determining factors affecting migration of the labourers in the
construction (Building Site) labour market of Kerala as a whole, the working and
living conditions of the labourers in the construction labour market of Kerala,
employment, income and savings pattern of the migrant labourers in the construction
labour market of Kerala, the magnitude and use of remittance in the home place and

attitude of the migrant labourers towards present social environment.
1.5 Research Questions

Who are the people migrating and why and how do they migrates?
Does migration actually lead to securing gainful employment?
Do the migrants get income commensurate with their skills?

Do they able to save money?

o &~ w0 N

Do they remit money to the native place and does the money is used in

productive way?
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6. Do the migrants able to save money from the income generated?
7. Do the migrant labourers have different attitude towards the present social
environment?
1.6 Objectives of the Study
The main objective of the study migrant labourers in the construction sector
of Kerala is as follows:
1. To understand the determinants of migration
2. To identify the variation in employment, income and savings across the
socio- economic and socio-demographic groups.
To analyse the influence of income on savings pattern
To examine the magnitude of remittance and its use in home place.

To analyse whether the remittance helps to mitigate the economic situation.

© g > w

To analyse the attitude of migrant labourers towards the present social

environment.
1.7  Hypothesis

1. Hi: There exist significant association between reasons for migration of
labourers among different socio-economic and socio-demographic groups.

2. Hi: There is significant difference in employment pattern of migrant
labourers among different socio-economic and socio-demographic groups.

3. Hi: There is significant difference in income pattern of migrant labourers
among different socio-economic and socio-demographic groups.

4. Hi: There is significant difference in savings pattern of migrant labourers

among different socio-economic and socio-demographic groups.

5. Hi. There is significant influence of income on savings pattern of migrant
labourers.
6. Hi: There is significant difference in the magnitude of remittance of migrant

labourers among different age groups.
7. Hi: There is significant difference in the attitude of migrant labourers
towards the present social environment among the socio-economic and

socio-demographic groups
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1.8 Variables used for the study

The variables used by the researcher to fulfill the objectives are given in the

table 1.1

Table 1.1 Variables used for the study

Determinants of migration

Socio-Demographic- Economic Variables

Process of Migration

Push and Pull factors in Migration

Employment pattern

Type of Construction Worker

Skills

Job Category

Job Security

Job Search

Work Intensity

Safety

Social Protection

Employer’s Care

Job Satisfaction

Fair Treatment in Employment

Opportunity for Growth

Autonomy

Opportunity to Use and Develop Human Capacity

Income Pattern

Monthly Income

Income Adequacy

Income Stability

Expenditure Pattern

Remittance

Expenditure on Food & Accommodation

Food Consumption Pattern

Remittance Pattern

Uses of Remittance

Possession of Consumer Durables & Vehicles

Housing Quality

Housing Facilities
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Savings pattern

Number of Respondents Having Bank Account

Mode of Savings in Kerala

Saving Regularity

Saving Potential

Socio-Demographic Factors

Age

Education

Experience

Languages Known

Community

Marital Status

Origin State

Work Status of The Respondent Before Migration

Socio-Economic Factors

Monthly Income of The Respondents Before
Migration

Family Size

Number of Dependents

Number of Earning Members

Outstanding Debt

Work Status of Family Member

Household Monthly Income

Family Type

Ownership of Land

Ownership of House

Attitude Towards Present
Social Environment

Attitude Towards Cleanliness

Attitude Towards Social Interaction

Attitude Towards Family Responsibility

Attitude Towards Social Status

Migrant [abourers in construction sector with special reference to empfoyment, income and savings pattern in Kerala




Chapter T Introduction

1.9  Conceptual Framework

Conceptual framework of the study gives a clear structure of the theory on
which a research work is based. It provides guidelines in determining what things to
measure and what statistical relation should be analysed in a research. Theories are
constructed in order to explain, predict and analyse relationships between variables
of interest in the study. On the other hand, the conceptual framework gives specific
directions by which the research will have to be undertaken. This section explains
the theories underlying the relations and also explains the nature and direction of the
relationships.

1.9.1 Determinants of Migration

The personal and regional factors that influence migration decision are
known as the determinants of migration. The determinants of migration also include
socio-demographic and economic factors. The process of migration which comes
under the personal factors, on the other hand push& pull factors that comes under
the regional factors in migration. The studies prove that psychological and
information costs are likely to fall when there is greater access to family, friends and
other previous migrants in the destination. Community of family and friends at the
destination are often referred to as kinship network. Community of earlier migrants
referred to as a migrant network. Access to these networks can greatly improve the
efficiency of migration.

a) Demographic Factors

The migration decision of the individual differs with their socio-demographic
background. The generally used socio-demographic variables are age, educational

background, marital status and family background.
I Age

The theoretical literature suggests that the propensity to migrate will
decrease with age because the expected net present value from relocation will, due

to greater duration of stay in the destination, be higher for younger persons (Becker,
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Gary S., 1994). Migration propensities are much higher in the young working age
than in the older age. Therefore, migration rate will be likely to be higher in areas
where proportion of adults in the younger working age group is high (Zachariah.
K.C, 2003). The analysis of unemployment rate of youth in Kerala and the origin
states of the in migrant labourers in the usual principal and subsidiary status reveals
that there is much higher unemployment rate among the youth (Age 15-29 years) in
both source and destination states (see table 3.9)

ii. Educational Background

The educational background has no bearing with internal migration of
construction workers. Those workers with just primary education or less; even
illiterate will tend to migrate internally from labour surplus to labour deficit areas.
But education is essential for increase in the income of the workers as well as the
country. It is clear that all countries which have managed persistent growth in
income have also had large increase in the education and training of their labour
force (Becker, Gary S., 1994).

iii. Marital Status

Migration is selective of unmarried person. Migration rate is higher among
single persons. The unmarried people tend to migrate more than married persons
(Zachariah. K.C, 2003).

iv. Family Background

Family background include the variables like family size, number of
dependents, number of girl child, number of earning members in the family,
community to which the worker belongs, outstanding debt, work status of the family

members and household monthly income.
b) Process of Migration

The migration process is affected by so many factors. The presence of these
factors alone cannot contribute to the migration process. The studies reveal that
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migration begets migration; one migration leads to another. Once migration reaches

a certain level, past migration itself will be a major cause of future migration.
C) Push and Pull Factors in Migration

The motivational factors behind migration are termed as the push and pull
factors. These factors are considered to be the causes of migration. The push factors
are the negative factors in the place of origin and the pull factors are the positive

factors in the destination.
1.9.2. Economic Factors

The basic motivation for migration to Kerala is economic. People move out
of their state in search of employment, income and savings (i.e. financial security) in
order to improve their and their families’ immediate and long term standard of
living. Thus we can observe larger migration from economically backward areas.
The economic variables used for the study include ownership of land, house,
monthly income of the respondent, employment & occupational status of the
respondents before migration and the employment, income, expenditure and savings

of the respondents in the destination.
1.9.2.1 Employment Pattern

The employment pattern of the workers includes the job in which the migrant
construction workers are engaged. The study classifies the job profile of the migrant
construction workers into two, i.e. daily workers and contract workers. Between
these two job categories the workers are further sub-divided into skilled and
unskilled category. The job category, experience, skill, community and language
proficiency of the workers contribute towards job security, job search, work
intensity, working condition, social protection, employers care, job satisfaction, fair
treatment in employment, opportunity for growth, autonomy and opportunity to use

& develop human capacity.
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1.9.2.2. Income Pattern

The income pattern of the migrant measures not only the economic and
social factors responsible for the process of migration but also indicates the success
of migration. Migration is a livelihood improvement strategy for the poor persons.
Migration helps to smooth seasonal income fluctuations, earns sufficient income for
meeting household needs, earns extra cash to meet contingencies and helps to
receive income regularly or increase disposable income (Priya Deshingkar, 2004).

Thus the income pattern analyses the livelihood improvement through migration.
1.9.2.3 Expenditure Pattern

One of the important considerations for the livelihood improvement of the
migrant can be ascertained from the study of the pattern of expenditure. A migrant’s
pattern of expenditure have special constituents such as remittance to native place,
food expenditure in the destination, acquiring accommodation on long term or short
term basis including payment of rent etc. The study thus determines the major items
of expenditure and arrives at a clear picture about the level of economic satisfaction

and economic well being which are essential for livelihood improvement.
1.9.2.4 Savings pattern

According to life cycle theory, when income is greater than consumption,
savings occurs (Albert Ando, Franco Modigliani,1963). The usual pattern being to
save is money left after expenses. There are three decisions about savings that
household make: decision to save, how much to save and which savings method to
use. Income and expenditure fluctuate over the lifecycle, savings or borrowings will
occur to maintain the desired level of consumption. Borrowing will occur in the
early years when income are lower; savings in the middle years when income peaks;
and dissaving in retirement (Johnson, 1999). There are 8 main motives for
individuals to save: precaution, fore-sight, calculation, improvement, independence,
enterprise, pride and avarice (Keynes, 1936).In this study the respondents are asked
about their mode of savings and asked to select the one that described their pattern.

The statements were, put aside some money for savings on regular basis, save at
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least 10% of monthly income; these were grouped in to shorter version ‘Saving
Regularity. Another set of statements include; | increases savings when | receive a
wage increase, | am a kind of person who always looks to save money, | have
financial plan for old age, | expect a better living standard in old age as a result of

current savings; these were grouped in to shorter version ‘Saving Potential’.
1.9.3. Human Capital

The acquired useful skills and knowledge of people can be termed as human
capital. The great deal of consumption like direct expenditure on education, health
and internal migration to take advantage of better job opportunities are clear
example of investment in human capital. In case of both skilled and unskilled
labourers investment in on-the-job training contribute much to the enhancement of
human capital. Internal migration is essential for economic growth, young men and
women are more migratory than older workers. The cost of such migration is
considered to be human investment. Young people can expect higher return on
migration than older people as a result of yield over a longer period. This is
acceptable incase of education, training and migration of young people (Scultz,
1961). The study analyses how the skill of the migrants and internal migration helps

in their livelihood improvement.
1.9.4. Attitude towards the present social environment

Attitude towards the present social environment describes how migrants feel
at the time they actually lives in the social environment of Kerala. Some migrants
tend to feel excited and enthusiastic in the present social environment, where as
others anxious and nervous, and some others feel sluggish (Jennifer M George,
2009). The migrants are temporary in the present social environment; they consider
themselves basically as sojourners and, therefore do not treat the destination as their
home. This attitude makes so many differences in their priorities. The Kerala state
have unique advantage over the origin state of migrants regarding the major socio-
economic indicators (details are given in chapter 3) like HDI, literacy (including
female literacy), house hold facilities etc. The present study here by analyses the

attitude of migrants towards such a society and it analyses by attitude towards
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cleanliness, family responsibility, social interaction and socia status which are
grouped into shorter version attitude towards present social environment. The study
analyses the affective, cognitive and behavioral components of attitude that |eads to
the collective attitude towards present socia environment.

1.10. Conceptual Model

Figure 1.1 Conceptual model for the study
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1.11. Concepts and Definition

Table 1.2 Concepts and Definition

Concepts

Definition

Migrant Labour

In-migrants from other states, flocking in Kerala for
different types of activities involving manual labour,
particularly in construction sector. It includes seasonal,
circulating and temporary migrants, who are working
on day-to-day basis, on regular contract basis and have
completed at least one year in Kerala.

Net migration

The term net migration is used for both internal and
external migrations. A negative net migration figure
signifies that migration out of Kerala exceeds
migration into Kerala resulting in a decline in
population. A positive figure signifies that migration
in to Kerala exceeds the migration out of Kerala,
resulting in an increase. (Zachariah. K.C, 2003)

Construction Work

Construction, alteration, repair, restoration,
maintenance, extension, demolition or dismantling of
buildings.

Contract Worker Workers those work with a contractor and have some
assurance about regular employment
Daily Worker Workers who seek daily employment by casual

employers

Subsidiary Occupation

Job other than construction work.

Decent Work

The availability of decent and productive work in
conditions of freedom, equity, security and human
dignity.

Labour Force

Persons who were either ‘working' (or employed) or
'seeking or available for work' (or unemployed)
constituted the labour force. NSSO (2012)

Skill

The term skill is very loosely defined in this study.
The definition is not based on whether the worker is
skilled or not, rather the worker engaged in activities
with some kind of skill or not. These skills are
acquired by them through regular performance of the
work.

Remittance

The money send home by migrant workers

Kinship Network

Community of family and friends at the destination.
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Concepts

Definition

Migrant Network

Community of earlier migrants.

Poverty

Poverty certainly as defined by economists, describes
as a state with respect to an absolute or relative norm
(poverty line).

Job Security

Job security is an assurance that an individual will
keep his or her job without the risk of becoming
unemployed. Job security usually arises from the terms
of contract of employment, collective bargaining
agreement or labour legislation that prevent arbitrary
termination, layoffs and lock outs. It may be affected
by general economic conditions (Peter Sloane, 2013).

Job Search

1.  Off-the-job search — A situation in which
individuals have left their previous job and are
searching for another job while unemployed or
inactive.

2. On-the-job search- A situation in which workers
search for another job while currently employed (Peter
Sloane, 2013).

Work Intensity

Work intensity explores about wage workers” working
time and nature of work activity (VVarinderJain, 2008).

Working Conditions

Working condition measures through the enquiry
about the safety measures and facilities available in the
work place.

Social Protection

Social protection floors are nationally- defined sets of
basic social security guarantees which secure
protection aimed at preventing or alleviating poverty,
vulnerability —and  social  exclusion  (source:
www.ilo.org)

Employer’s Care

Employer’s care implies the concern, which the
worker receives from his employer (VarinderJain,
2008).

Job Satisfaction

Job satisfaction will be more for workers who are
older or more experienced and in occupations which
require more occupational-specific training (Borjas,
1979)

Fair Treatment in
Employment

Fair treatment in employment implies not only the
dignity the worker perceive by doing their work but
also the discrimination they experience at work place
in terms of nature of work, employer’s and co-workers
treatment and working hours (VarinderJain, 2008).
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Concepts Definition

Opportunity for Growth | Opportunity to growth enquires about; job’s potential
in facilitating skill learning and improvement in job
(VarinderJain, 2008).

Autonomy Autonomy is captured through aspect related with
decision- making (deciding about work and working
time) and wage bargaining for getting desired wage
(VarinderJain, 2008).

Opportunity to Use and Opportunity to use and develop human capacity
Develop Human Capacity | enquires about; the workers improvement in social
links (VarinderJain, 2008).

1.12. Research Methodology
a) Research Design

This study is descriptive in nature, because it describes the characteristics of
the sample population namely, employment, income, savings pattern etc. of the

migrant labourers as exist at present.
b) Sample Design

The basic idea of sampling is that by selecting some of the elements in
population and then draw conclusion about the entire population. It is used when the

population under study is large.
C) Population

Defined target population of the study consists of migrant labourers who are

working in all building sites in Kerala.
d) Sampling Unit

The sampling unit of this survey is an individual, who is called as a ‘migrant
labour’ who has been working in the building sites and completed at least one year

during the period of the study.
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e) Source List

The number of migrant labourers registered under the Interstate Migrant
Workmen (regulation of Employment and Conditions of Service) Act, 1979, in each

building sites in the three districts constituted the source list.
f) Sampling Method

The list of migrant labourers registered under the Interstate Migrant
Workmen (Regulation of Employment and Conditions of Service) Act, 1979 were
collected from the fourteen districts of Kerala through Right to Information Act
(RTI).

From those lists, three districts where most number of construction workers
registered; in the year 2015 was selected. Thus the researcher got three districts viz.

Kozhikode, Ernakulum, Thiruvananthapuram as sample districts.

Then most number of construction workers registered building sites were selected
from each district and from the building sites the researcher collected the muster roll
of the workers. From the muster roll, the workers who have completed at least one

year in their job were selected at random.
9) Sample Size

Optimum and adequate sample size is essential element of a good research
work. But it is difficult to determine optimum sample size as it depends up on the

universe, population and nature of the study.
Here the sample size is determined by using the following formula:
Z? X 52
n=
e2
Where

n = size of sample
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Z = the value of standard variety at given confidence level (it is 1.96 for a

95% Significance level)
o = standard deviation of population estimated from trial sample.
e = acceptable error (the precision limit assumed as 0.18)
n = (1.96)2 (2.23)2
(0.18)2
= 573

The sample size obtained for the study is 573. On the basis of law of inertia of

large numbers and considering other factors time, cost etc, it has been raised to 600.
h) Sample Selection

From the three Corporations selected — Kozhikode, Ernakulum and
Thiruvananthapuram, building sites are selected to get required number of sample.
200 samples are selected from each Corporation. In order to get the required number
of sample, the number of interstate migrant workmen shown in the construction
work in each building site registered in labour offices during the year 2015 has been

taken as criteria.
)] Type and Sources of Data
Both secondary and primary data were used for the study.
X Sources of Secondary Data
The sources of secondary data are:

J Books

o Journals like Economic and Political Weekly, Kurukshetra, Journal of Rural
Development, NIRD &PR, Hyderabad, Indian Journal of Labour Economics

o Publication of Ministry of Statistics and Programme Implementation,

Government of India
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o Publications of the Director of Economics and Statistics, Government of
Kerala, Trivandrum.

J Publications of the Kerala State Planning Board, Trivandrum.

o Publications of Centre for Development Studies, Trivandrum.

o Publications of CSES, Kochi.

o Publications of Gulati Institute of Finance and Taxation, Trivandrum.

o Periodicals and Newspapers like Economic Times, Business Line, The
Hindu etc.

o Ph.D These and Dissertations of different Universities

. Census India Reports and

. Various Websites.

X2 Primary Data

The primary data necessary for the study has been collected from migrants
from other state flocking in Kerala particularly in construction of buildings carried
out on own account basis or on a fee or contract basis, which is coming under
National Industrial Classification (National Industrial Classification, 2008)), Section
F, Construction, Division 41 Construction of Buildings (Central Statistical
Organisation, Ministry of Statistics and Programme Implementation, Government of
India, New Delhi, India). The primary data have been collected through an interview
schedule designed to fulfill the objectives of the study. The employment, income,
remittance, savings and attitude towards present social environment are examined by
5- point rating scales scored from (1) Strongly Disagree to (5) Strongly Agree and
(1) Never to (5) Always. Higher scores indicates higher level of contribution
towards employment, income, remittance, savings and attitude towards present

social environment and vice versa.
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]) Pilot Study

A pilot study was conducted on 100 labourers from various building sites of
the state. On the basis of pilot study, the interview schedule was further refined and

used for the final data collection.
k) Explanatory Factor Analysis (EFA)

Explanatory Factor Analysis (EFA) is normally used for scale refinement.
The main step in EFA includes: Identify the items relevant with particular field from
the literature then design a survey instrument to measure the identified items. With
that survey instrument conduct a field survey. After that, perform EFA by varimax
rotation, on the item responses in order to identify the main factors according to the
factor loading on items. It is performed to identify the underlying factors or latent
variables from a set of variables. The items are analysed by Principal Component
Analysis (PCA) method in SPSS. In order to perform PCA, it is essential to analyse

that the data is suitable for factor analysis.
)] Reliability Test

In order to test the reliability of the interview schedule a pilot study has been
conducted with a sample size of 100 respondents and the responses are provided for
reliability test with the help of Statistical Package for Social Sciences (SPSS). Then
a pre-testing of the interview schedule is conducted by Cronbach’s Alpha reliability
test, in order to fix the reliability of the interview schedule developed for collecting
primary data. In reliability analysis the alpha co-efficient was evaluated to find out
the internal consistency of the scaled items. Reliability refers that the scale generates
the same result if measurement are repeated. The Cronbach’s alpha for all the
statements was greater than 0.70. Therefore it is assumed that the interview schedule

is reliable and eligible to be administered for the research.
m) Validity

In order to ensure the validity of the survey instrument, expert in the field of

labour economics and migration studies were consulted to refine the instrument.
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i Content Validity

Interview schedule for the proposed study has been reviewed by a panel of
experts and modification and suggestions were incorporated accordingly (Content
Validity). The panel of experts also checked whether the instrument appears to
measure what it supposed to measure (Face Validity). In present study the researcher
made an effort to ensure whether the instrument contained the items to be measured

in order to ensure face validity.
ii. Construct Validity

Construct validity is the appropriateness of inference made on the basis of
observation or measurements. It is essential to the perceived overall validity of the
test. Constructs are deliberately created by the researcher in order to compare the
latent variables. There are two types of construct validity namely convergent validity

and discriminant validity.
X Convergent Validity

Convergent validity tests establish whether responses to the questions are
sufficiently correlated with the respective latent variables. Convergent validity is
usually assessed based on the comparison of loadings calculated through a
confirmatory factor analysis with a fixed value. Two criteria are recommended as
the basis for concluding that a measurement model has acceptable convergent
validity: p values associated with the loadings should be lower than 0.05 and
loadings for indicators of all respective latent variables must be 0.5 or above for the

convergent validity of a measure to be acceptable (Sonia Ketkar, 2012).
X Discriminant Validity

Discriminant validity tests verify whether responses from the respondents to
the questions are either correlated or not with other latent variables. A measurement
model has acceptable discriminant validity if the square root of the average variance

extracted (AVE) for each latent variable is higher than any of the correlations
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between the latent variable under consideration and any of the other latent variables

in the measurement model (Larcker, 1981).
n) Confirmatory Factor Analysis (CFA)

CFA is considered to be an indispensable analectic tool for construct
validation. The result of CFA gives compelling evidence for the convergent and
discriminant validity of theoretical constructs. CFA offers very strong analytical
framework for evaluating equivalence of measurement model across distinct groups
(e.g., demographic groups such as sexes, races or cultures). CFA should be
employed as a precursor to Structural Equation Models (SEM) that specifies
structural relationships (e.g., regressions) among latent variables. SEM model
consist of two major components: (1) measurement model, which specifies the
number of factors, and relationship among indicator errors (i.e. a CFA model) and
(2) structural model, which specifies various factors are related to another(e.g.,
direct or indirect effects, no relationship). CFA is often confined to analysis of
variance —covariance structures. In this case, the aforementioned parameters (factor
loadings, error variances and covariances, factor variances and covariances) are
estimated (Timothy A Brown, 2012). In this study AMOS 20.0 is used for
Confirmatory Factor Analysis.

0) Normality

The assumption that is required in statistical methods is that the observed
variables are normally distributed. In order to test a set of variables follows
multivariate normal distribution, it is required that each variable is individually to be
normal. The SEM model follows the multivariate normality assumption for the
estimation and testing, normality is essential for goodness-of-fit indices. In order to
assume normality, statisticians are generally using skewness and kurtosis. Kurtosis
relates to the peakedness of a distribution and skewness refers to the symmetry of a
distribution. The distribution is said to be normal when the values of skewness and
kurtosis are equal to zero, but there are few clear- cut standards for doing so. Some
guidelines can be offered and the variables absolute values of univariate skewness

indices greater than 3.0 are described as extremely skewed data sets on the other
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hand, the absolute value of univariate kurtosis indices greater than 10.0 suggest a
problem (Kline, 2011).

p) Tools of Data Collection

For collecting primary data an interview schedule has been developed.
Simple category scale, multiple- choice single- response scale and simple rating

scale are used for framing interview schedule.
q) Tools of Data Analysis and Presentation

Descriptive statistics like average, Standard Deviation and percentage were
used for describing the primary data collected. Cross Tab and Chi-square test are
used for assessing the determinants of migration. Independent sample t-test , One
way ANOVA and Duncun Multiple Range Test (DMRT) for posthoc analysis (i.e. in
order to know which mean differs with others ) are used for measuring employment,
income, remittance, savings pattern and attitude towards present social environment.
SEM has been used to analyse the influence of income on savings pattern. Diagrams
and graphs are used for presenting the tabulated data in a simplified manner.IBM
SPSS Statistics 20 and IBM SPSS Amos 20.0 are the software used for data

analysis.
1.13.  Period of Study

The study conducted during the period of 2012-2018. The primary data for
the study have been collected from the migrant labourers who have been working in
the building sites in Kerala and completed at least one year during the period of
February 2016 to May 2017.

1.14. Limitations of the Study

It has taken more than one year for collecting data from the migrant
labourers so the time lag between first and last worker will cause certain changes in

some figures.
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The language is another barrier. The persons who know Hindi are more
convergent to communicate with the researcher. The persons who know only mother
tongue communicated with the researcher by a fellow worker who knows Hindi,

acted as a translator between the worker and the researcher.
1.15. Chapter Scheme
Chapter 1: Introduction

The first chapter gives an introduction to the study, statement of problem,
objectives of the study, scope and significance, hypothesis, definition of concepts,

methodology, data collection, scheme of chapterisation, and limitations of the study.
Chapter 2: Review of Literature

The second chapter presents the review of relevant literature on migration
theories, determinants of migration, socio-economic impact and migration,

construction sector in India, human capital and attitude in livelihood improvement.
Chapter 3: In-migration to the labour market of Kerala- an overview

Third chapter presents a detailed description about the in-migration to the
labour market of Kerala, the socio-economic perspective of Kerala and origin
state of the migrant labourers, labour market in Kerala, wage rate of casual
labourers, then labour migration: past at a glance, after that migrant labourers in

Kerala and the implementation of legislation on migrant labour in Kerala.
Chapter 4: Determinants of Migration

Fourth chapter deals with the pre-migration scenario and determinants of

migration to the construction labour market of Kerala.
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Chapter 5: Employment, income, expenditure, remittance and savings pattern

of the migrant labourers in Kerala

Fifth chapter shows post migration scenario, analysis of data and
interpretation of migrant labourer’s perception on employment, income, expenditure,

remittance and savings pattern.
Chapter 6: Attitude towards present social environment.

Sixth chapter deals with analysis of data and its interpretation of migrant’s attitude

towards present social environment.
Chapter 7: Summary, findings and suggestions

The seventh chapter presents the summary, findings and suggestions of the

study.
1.16. Conclusion

The chapter gives an overall picture of the research problem, scope,
significance and methodology employed by the researcher for the study. It also
provides representation of the population, sampling method, sample size, data
collection methods, instruments, and the techniques for data analysis, chapter
scheme and limitations of the research.
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Chapter 2 Review of Litevature

2.1 Introduction

Labour migration is a very common phenomenon that has existed in
centuries back. It is the process of movement of people from their place of origin to
another place, within the country or outside side the country in search of better
employment. Even though migration is poverty reducing, it is a very tough situation.
Migrant travel and live in very difficult condition. Labour migration is defined to be
movement of people, individual or group from one place, region or country to
another to take up employment in the place of destination. This can be free or forced
and further can be temporary or permanent. Though Labour migration is as old as
the human history, industrialization since the second half of 19" century accelerated

the labour migration (George ,2005)

The review of literature on labour migration provides the different aspects of
labour migration and the effect of migration on the migrant and their households.
This chapter firstly provides a detail description on the theories of labour migration,
determinants of migration, socio-economic impact and migration, construction

sector in India and human capital and attitude in livelihood improvement.
2.2 Theories on Labour Migration
2.2.1 Classical Theories on Labour Migration

Adam Smith (1776) was the first economist to write on migration, in his
enquiry in to the Nature and Causes of Wealth of Nations. Smith observed that the
wage of labour vary more from place to place than the price of provisions. The rural
/ urban wage differential substantially exceeded the differential for commodity
prices. Smith thus observed that migration is response to spatial disequilibrium in
labour market and the main determinant to migration is the spatial difference in

return to labour supply.

Malthus (1798) said that population when unchecked, increased in a
geometric ratio and subsistence for man in an arithmetical ratio. He says that
population, when unchecked, goes on doubling itself every twenty five years or

incresae in a geometrical ratio.The rapid increase in the population will create a
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situation of distress and many person will move from their place of origin; leaving
their families, connections, friends, and native land to some unknown places, in the
hope of some great advantages in the place to which they are going.Thus he
comments that labour migration is voluntary in nature. The poor will be affected
more in the situation of the population hike and be reduced to severe distress. The
number of labourers being above the proportion of work in the market, the price of
labour will tend toward a decrease, while tha price of provisions would at the same
time tend to rise.The labourer therefore must work harder to earn the same as he did
before. In every civilised state a class of proprietors and a calss of labourers must
exist, and greater the number of proprietors, the smaller must be the number of
labourers: a greater part of the society would be in the happy state of possessing
property: and smaller part in the unhappy state of possessing no other property than

their labour.

Ravenstein (1885) was the next person who made an important investigation
about migration after Smith (1776) that extensively contributed to the determinants
of migration it laid base for much research work that was to follow. He considered
migration as a step-wise process. He used British Census data on nationality and
residence along with vital statistics and immigration records to establish seven laws
of migration. The summary of the law is as follows:(1) the great body of migrants
move only to short distance and usually to large cities and great centre of commerce
(2) cities that develop rapidly tend to be by migrants from neighboring rural areas
and gaps arising in the rural population cause migration from more distant areas; (3)
out-migration is inversely related to in-migration; (4) a major migration wave will
generate a compensating counter- wave; (5) those migrating a long distance tend to
move to large cities; (6) The natives of the towns are less migratory than those of the
rural parts of the country ; and (7) females are more migratory than male.

Marx (1887) reflects that with the changing phase of industrial cycle
generates a surplus labour force. The relative surplus population exist either in the
form of wholly unemployed or partially employed. The capitalist production makes

a structural change in the industry. The surplus population existing in the agriculture
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sector then moves towards non-agricultural industries in towns namely construction
industries, mines, rail road making etc. The agricultural labourer is therefore reduced
to minimum wages. The increased form of industrial reserve army with in proportion
of the active labour army generates a mass of surplus population and the surplus
population always equilibrates the wages and cottage accommodation could not be
obtained for all the labourers, huts were built in several places along the line of the
works by the contractor. These huts possess no ventilation, nor drainage, besides
were necessarily over crowded. There will not be proper sanitary facilities and they

are prone to infectious diseases.

Marx postulates the term labour power or capacity for labour; which means
the aggregate of those mental and physical capabilities existing in a human being,
which he exercises whenever he produces a use value of any description. His means
of subsistence must therefore be sufficient to maintain him in his normal state as a
laboring individual. The consumption of labour power is at one and the same time
the production of commodities and of surplus-value. This surplus-value is the
difference between the value of the product and the value of the elements consumed
in the formation of that product, in other words, of the means of production and
labour power. In surplus value the labourer creates no value for himself; on the other
hand he creates surplus value which, for the capitalist, has all the charms of creation
out of nothing. The rate of surplus-value is therefore an exact expression for the
degree of exploitation of labour power by capital, or of the labourer by the capitalist.
In his example, the labourer works one half of the day for himself, the other half for
the capitalist. He narrates the case of Scotch agricultural districts were wages are
paid fortnightly or even monthly, in such situation the labourer has to buy on credit
and the labourer must pay higher prices, and hence tied to the shop which gives him
credit.

Hicks (1932) analysed that difference in net economic advantage, chiefly the

difference in wages are the main causes of migration. (Barry R Chiswick, 2015)

Zipf (1946) hypothesized the volume of migration between two places will

be in direct proportion to the product of the population of the two locations, and
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inversely proportional to distance. This P(1)P(2)/D hypothesis- where P(1) is origin
population, P(2) is destination population, and D is the difference between origin
and destination came to known as the gravity model of migration. (Barry R
Chiswick, 2015)

Lewis W.Arthur (1954) model of migration explains ecnomic development
is happening through transfer of labour from labour surplus to labour deficit areas.
The main sources from workers come from are subsistence agriculture, casual
labour, pretty trade , domestic service doing wives and daughters in the household
and increase of population. Mass migration of the unskilled labourers might rise
output per head but its effect will keep the wages of the labourers to the subsistence

level.

Ranis & Fei (1961) created an explanatory model of less developed
economy’s transition from stagnation to self sustaining growth. They developed this
model considering Lewis model as a base point. The theory consist a four basic
phases. First phase describes role of neglected agricultural sector. Second phase
discuss the possibility of change in productivity of the agriculture sector. Third
phase discuss change in the indusrial productivity and balanced growth criterian.
fourth phase develops a precise mathematical formultion for the theory. Last phase
integrate population growth as well as some real world complexities in the model
and analyse the length of take off process. They consider that their study first begins
with an economies first departure from quasi stagnation or the initiation of take off

process.
2.2.2 Neo Classical Theories on Labour Migration

Sjaastad (1962) explained in his human investment theory, the costs and
return to migration- both public and private- and to a limited extent, devise methods
for estimating them. His effort is to determine the return to investment in migration
rather than to relate rates of migration to income differentials.He also mention about
migration does constitute a response to spatial earings differential; moreover this
evidence is consistent with the hypotheses that migration is search for opportunities

in higher paying occupations.The private costs of migration can be broken down in
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to money and non-money costs. The former include the out- of- pocket expenses of
movement, while the later include the forgone earings and the ‘psychic’ of costs of
changing ones environment. He observes that more migration will take place if
psychic costs were zero for every one. Return to migration canbe increased by
occupational upgradation. He uses human capital concept and to view migration,
training, and experience as investments in the human agent. If relative wages in an
occupation is adversely affected locally, migration alone is sufficient. If the entire
earning structure in an occupation is under stress and migration is feasible only if
new skills are acugired by the migrants.The rural outmigrants who are coming from
agricultural occupation entering into urban occupation must acquire new skills.The
investment in skill in rural occupations is concentrated in early years.The additional

investment will provide large differential in current earnings.

Lee (1966) put forward a definition for migration that,  Migration is defined
broadly as a permanent or semi-permanent change of residence, No distinction is
placed up on the distance of the move or up on the voluntary or involuntary nature
of the act, and no distinction is made between external and internal migration.” No
matter how short or how long, how easy or how difficult, every act of migration
involves an origin, a destination, and an intervening set of obstacles. Among the
intervening set of obstacles, we include the distance of the move as one that is
always present.The factors which enter in to the decision to migrate and the process
of migration may be summarised under the following headings as follows: factors
associated with the area of origin, factors associated with the area of destination,
intrvening obstacles and personal factors.In an economically progressive country,
the difference among areas are accentuated by industrial develpoment and
diffrerence among people by education. At he same time intervening obstacles of
migration within the country are lessened by improving technology and by political
design. We should there fore, expect to find heavy immigration to developed
countries wher this is permitted and with in such countries a high rate of internal

migration.
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Jhon R Harris and Michael P Todaro (1970) put forward a two sector
model for internal migration.Todaro’s model of migration suggest that decision to
migation depends up on two factors which are expected income differential in rural
and urban areas and probability of securing employment in urban sector.

2.2.3 Modern Theories on Labour Migration

Scultz (1961) propounded human capital model of migration, he says that
acquired knowledge and skills of the human being form the part of capital. This
portion of the capital helps in the growth of economic system. The investment in
human capital includes direct expenditure on education, health and internal
migration to take advantage of better job opportunities. The difference in earnings is
mainly due to difference in the investment of health and education. He found out in
the data that most of the migratory farm workers in South America earn much less
than North and West. Many of them does not have schooling, are in poor health are
unskilled and have little ability to do useful work. It is evident that the difference in
human investment will cause a high difference in earnings also. On the job earnings
reduces the income of the workers at the beginning but later it increases. Young
people who have at least twelve years of schooling will earn more than their old
counter parts. He says that extra food in some countries has the attribute of

“producer good” that increases labour productivity.

Greenwood (1985) discussed about various models of migration. A model is
the abstract depiction and simplification of a complex real- world process, which

may or may not be expressed mathematic ally.
2.3 Determinants of Migration

Ellis (2017) put forward a livelihood plat form for new policy thinking about
national and international migration. The study provides connection between
population mobility and livelihoods and it stresses on the crucial role of migration in

diminishing vulnerability and reducing poverty in low income countries.

Deswal (2013) explored that the reason for migration is to fill the gap of

seasonal income fluctuation. Such migration is mainly at shorter distance.
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Varughese (2013) analysed on migratory decision, channel of migration,
living conditions and other aspects relating to migration in India, Nepal and
Bangladesh. The policy regulation and recommendations are made based on the
study.

Yuko Tsujita (2012) studied the migration from Bihar, one of the most
under developed state in India by paying attention to social class and landholdings.
The study shows that Muslims are more migratory in nature. Migration is high

among the landless and smaller land holders.

Chakravarty (2011) analysed rural-urban migration to Guwabhati city and
the relevance of Harris- Todaro model. The study analysed the magnitude of rural-
urban migration to Guwabhati city and socio-economic determinant of rural-urban
migration, they found that total number of migrants to Guwahathi have been
increasing at a steady rate from the census data maximum number of migrants to
Guwahathi state comes from Bihar, then West Bengal, Uttar Pradesh, Rajastan,
Andhra Pradesh and Punjab.

Korra V (2011) analysed the characteristics and magnitude of short duration
migration by using census data. The study depicted the pattern of short term
migration which helps to makes a comparison with that of primary studies on
seasonal migration. The study found out that major short term migrants are male.
Kerala also included in the short term migrant receiving state. The major reason for

migration is found to be employment.

William Joe (2009) studied on 15 major states of India and found out that
lower income states are the major senders of interstate migrants and higher income
states are the major receivers of interstate migrants. The improvement in the
economic status of the migrants depends up on the destination to which migration
occurred. The disadvantaged categories in caste, education and residence also
remain disadvantaged in the economic gain also. Longer duration of migration helps

in poverty alleviation.
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Castle (2008) suggested the possible characteristics of the conceptual frame
work for migration. He claimed that migration provides for social change and
questioned on the view that migration as a problem. He analysed the migratory
process in the rapidly changing global scenario.

Saikia (2008) conducted a study to know the economic conditions of the in-
migrant workers of Trivandrum district in Kerala; the study conducted a sample
survey among 166 migrants in Trivandrum district. The study found out that the
economic conditions of the in-migrant labourers are deplorable. There is no

improvement in the savings and investment habit of these workers.

Kamala Marius (2008) studied the debt bondage, seasonal migration and
alternative issues from Tamil Nadu. The paper reveals that the debt bondage in India
often associated with seasonal migration and extreme poverty. Debt bondage is that
an employee has an outstanding loan / advance from the employer in cash/in kind,
due to this he/she or any other member of the family is forced to work for the same
employer and credit as an element of control over the labour. The labour is paid less
than market wages for the work done because of the loan or advance- exploitative
working conditions including longer working hours and the labour lacks freedom to
move and change employers due to the loan or advance and forced to sell the
produce to the employer at a lower rate. Debt bondage causes to the weak
enforcement of labour laws, of regular conditions of work contract and migrant
labour. The study reveals that the worker should be reached in a position to bargain
their advance in order to become free. The study also considers the NREGA as a
safety net for the poorest people and seeks the urgent issues of bondage, hunger and
rural distress. The need for a third organization to transfer the advance system also

mentioned in the study.

Lakshwinder Singh (2007) analysed that migration and economic
development are closely connected. The study points out that the workforce
especially of poor households from the relatively poorer region tend to migrate more
in search of better employment opportunities. The study reveals that Punjab state has

been receiving higher amount of migrants since the ushering in of green revolution.
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There is rural-rural, urban-rural, rural-urban and urban-urban migration in Punjab.
The study found that the majority of the migrant workers (more than 90 percent) are
casual labourers and are able to find work in agriculture only up to 50 days in a year
and in the lean season they go back to their respective native place and some of them

shift to the urban areas of Punjab.

Mohamed Kutty (2007) studied the income, employment of Tamil workers
in Kerala with special reference to Malappuram District. The study found that
migration to Kerala had led to the economic improvement of Tamil workers. The
study disclosed that negative discrimination against migrants exist in the labour
market of Kerala also. The study disclosed that, the employers are also of the view
that Tamil workers have reduced employment opportunities as well as wage rates of

local workers.

Amitabh Kundu (2007) argued that economic deprivation is the most
critical factor for migration decision. The study analysed the pattern of migration in
urban areas and the socio-economic relationship. The last two rounds of NSS data
has been used for analysis, inference has been drawn with regard to interdependency
and explanatory factors has been drawn on simple cross classification and poverty
data across various socio-economic categories analysed logit regression analysis. It
is being find out that motivation of migration is diverse and different based on the
house hold characteristics, the poor house hold in urban area send out one or two
adult members of the family in order to get outside support for livelihood
improvement on the other hand in case of economically better-off strata migration,
migration is often considered as the shifting of entire family.

S lrudaya Rajan (2007) opined that migration made a major difference in
many Filipino families, 17 percent of the Filipino household received remittance
from workers abroad and from these receipts 25 percent of the house hold spending

are being met.

Sanjay K Hansda (2006) stated in the study employment and poverty in
India during 1990s, that he observed in 14 out of the 17 major states an increasing

trend of unemployment with declining poverty. The study found the reason as the
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interstate remittance and remittance from abroad, which lead to reduction in poverty
even when there is decelerated growth. The study also point out that the unorganized
sector is the largest employer for the unskilled poor, along with continuous
generation of employment.

Paula Kantor (2006) assessed that the decent work deficit in informal
economy and found out that training can improve the pay levels and helps in
accessing more regular work. He point out that underemployment is one reason for
decent work deficit. Casual labourers need some formalisation of work through
eligible non-monetary benefits like medical care, paid holidays etc.

Shiby.M.Thomas (2006) studied the economic impact of migration to the
Middle East migration, a study of Malappuram district; the study discloses that the
Middle East migration, which is termed as contract migration definitely has its
impact on the labour market of home and host country. The purpose of this study is
to find out the impact of migration on key variables of labour market like, labour
supply, labour demand, and shortage of labour due to migration, wage change and
labour replacement. A large inflow of other states people to menial job is a general
situation seen in every part of state not only in gulf pocket. One reason for this is
high wage rate in Kerala state compared to their native place and gulf migration has
contributed to growth of wage rate. The observed increase in land price, wage rise

and rise in the price of essential commodities are some negative impacts.

Justin Paul (2005) studied international migration and its impact. The study
reviews the impact of migration on the development of state with emphasis on
Kerala State in India. Also an attempt has been made to analyze the trends in
monetary remittances of migrants from foreign countries. The study discloses that
migrants contribute significantly to the development of the sending countries. The
major portion of the workers migrated to gulf was construction workers including
skilled workers like carpenters electrician etc. The major part of the remittance from
gulf is spent by the household in the house construction and repair of the house and
improvement of land. The lack of interest of young educated person to do manual

work increased the wages in the construction and other manual jobs, which resulted
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migration of Tamil workers to the construction sector of Kerala. The study also
points out that the shortage of labour and increase in wage rate doesn’t lead to

capital intensive production technique.

George (2005) investigated on the problems and prospects of Kerala labour
force in the Middle East. The study conducted on the angle of the employers,
recruitment agencies and employees. The study suggests the need for skill up

gradation for the workers to become successful in the international competition.

R Adeyemo (2005) examined the savings and investment pattern of
cooperative farmers in Southwestern Nigeria. The data collected through structured
questionnaire. The study found out that most of the cooperative farmers are illiterate
men with an average age of 47. The unavailability of credit was the major problem
of the cooperative farmers. The variables which affected the savings and investment
pattern include income, loan repayment and money borrowed. The study suggested
that adequate provision of loan funds to the farmers will enhance the investment and

this also will increase their income and savings level.

B.Bhagat (2005) studied the conceptual issues in measurement of internal
migration in India. The study states that both Census and NSS provides data relating
to migration but NSS being a sample survey cannot be an alternative to the census,
which provides information on the size of internal migration up to the district level
and also the information about the characteristics such as the age structure,
educational level and working status. Both these sources provide information only
on life time migration not about seasonal and temporary migration as the timing and

number of moves are not known.

Opel (2005) studied the internal labour migration in Afghanistan, it was
conducted as a survey among 997 individuals in three cities; Kabul Hreat and
Jalabad. It finds out that young adults are most likely to migrate, with the average

age of population being 31.14 years. The majority of the respondents were married.

Tan Wang (2004) proposed a simple partial equilibrium model, in order to

study the individuals migration decision. The study analysed that individual may
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delay migratory decision till the conditions become favorable. The study also point
out that the duration of waiting time is affected by number of factors like risk
associated with wages in region of origin and destination and individuals attitude
towards risk.

Priya Deshingkar (2004) stressed on the fact that internal migration can
play an important role in poverty reduction and it should not be controlled. While
there have been few formal efforts to estimate the economic contribution of the
migrant labour. There are no formal data on the economic contribution of the
migrant labour, guess estimates by the contractor, employers and policy makers are
very high. The study revealed that according to one unnamed source nearly 90% of
all construction work in India is carried out with migrant labour. Policy makers view
migration as a problem posing threat to social and economic stability and therefore
tried to control it, rather than viewing it as an important livelihood options for the

poor.

K.C Zachariah (2004) analysed the employment, wages and working
conditions of Indian workers in UAE. The study find out that largest share (36
percent) of the emigrant workers are engaged in unskilled and semi skilled in
construction, production and service activities. The emigrants with primary and
below secondary education are worked as unskilled and semiskilled workers.
Majority of the workers work more than 8 hours a day and more than one tenth work
10 to 14 hours of the day. Majority of the Indian emigrant are living in workers

camp and sharing the room with 4 to 6 person.

K.C.Zachariah (2003) analysed the dynamics of migration in Kerala by
considering the dimensions, differentials and consequences. The study analysed the
causes of migration by only considering the push factors of migration from Kerala.
The study tried to find out the extent of relationship between the demographic and
economic factors and migration. The study with regression analysis indicates that,
there exists significant association between the population density as a demographic
variable and migration. The study analysed the economic factors and migration and

found that economic factors need not any longer play as much a role in the case of
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out-migration as in the case of emigration, as part of out-migration itself may be
sufficient to keep it going. The study also analysed the relationship between
education and community in migration procedure and found that Muslims are least
qualified and Syrian Christians are the most qualified. The scheduled caste
emigrants and out migrants are much better qualified technically than the

corresponding Muslim migrants.

Richard Anker (2003) identified the statistical indicators to measure decent
work life as eleven measurement categories, which include: employment
opportunities, unacceptable work, adequate earning and productive work, decent
hours, stability and security of work, balancing work and family life, fair treatment
in employment, social protection, social dialogue and work place relations,
economic and social context of decent work. Decent work implies the existence of
employment opportunities for all who are available and seeking work. He point out
that the decent work implies the existence of employment opportunities for all who

are available for and seeking work.

Ravi Srivastava S. S. (2003) studied the international and internal migration
and its impact on economic growth, and poverty reduction in many parts of the
country. The study found that the workers in the source areas lack suitable options
for employment/ livelihood and there is some expectation of improvement in
circumstances through migration. The improvement may be in the form of better
employment or higher wages or incomes but also for maximizing family

employment or smoothing of employment/income/consumption over the years.

Elena Ruiz Abril (2001) provided detailed citation of the Indian migration
streams 1i.e. “internal migration stream”. The study explains about short-term
migration and class relations, short-term migration and gender relations, short-term
migration and ethnicity, short-term migration and policy. The studies of the
literature suggest that there should be proper policies to protect the migrants
working and living conditions and should be properly implemented Indian research

area.
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Castles (2000) elaborated the history of labour migration, different types of
migrants, causes of migration, trends of contemporary migration, settlement and

ethnicity and migration as a challenge to the nation-state

Richard H (1998) studied the effect of internal and external migration on the
rural asset accumulation in rural Pakistan. The study point out that the effect of
remittance on rural asset accumulation depends up on the following questions: a)
who migrate b) how much net income do migrant remit? and c) what are the
marginal effect of these remittance on household consumption. The study here
examined the first and third question. The study used five year panel data. The study
uses Angus Deaton’s utility model to assess household utility, remittance and
investment. The study found that most households do not own physical asset in any
year. The assumptions suggest that most people are not willing to scarify present
consumption for sake of future asset accumulation. The model result shows that
remittance income does not have positive and significant effect on each and every
physical asset creation. Even though the remittance ie. external remittance have
much more influence on accumulation of physical asset as it is treated as transitory
income. The marginal propensity to invest transitory income is higher than for the
total labour income. The study shows that from the stand point of investment
external remittance have much impact on rural asset creation in Pakistan, The
external remittance are mainly invested in irrigated and rain fed land and have
statistically significant impact on the rural asset accumulation. On the other hand
households receiving internal remittance treat such income as permanent and

transitory income and which shall be used either for consumption or for investment.

Lucas (1997) elaborated on the internal migration and developing countries,
he provides a detail picture of rural-urban migration. He made certain modification
and extension to Harris- Todaro model. The study mentioned about rural
development and the need to provide urban facilities in rural areas. The study also

suggests certain needed policy frame work for increasing the quality of migration.

Hug-Hussain (1995) analysed the process of adjustment by poor female

migrants coming to Dhaka in terms of economic motives such as their plan to work,
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occupational involvement, work satisfaction, income earned, control over income
and their role in the family economy, it point out that women are important
contributors of family income and that without it, poor families could not survive in

the city.

Christopher A Pissarides (1990) pointed out that the migration between
region occurs as a result of the difference in wage and employment opportunities.

Disequilibrium in unemployment is also considered as a reason for migration.

Maier(1985) stated that the migratory decision of a person depends up on
the individuals degree of risk aversion an individual with low degree of risk aversion
will migrate and on the other hand the individual with high degree of risk aversion
will stay back. The friends and relative living in the selected region will provide
cheap information, if they tend to be former migrants the ‘friends and relative
effects’ cause to the migration i.e. called cumulative causation or cumulative effect
on migration. The study also point out that migration rates are higher for the people
in their early 20s and early 30s than all other age groups, as wage offers and
expected returns are often defined with life time income and it is more for young
people. The imperfect information will be a problem to the employers so that proper
information channel shall be provided to communicate perfect information regarding

required skill for each job.

Miron (1978) examined the migration behavior of the people and found that
intolerance at home, quest for better standard of living or the ideological or religious
belief are certain reason. He also point out the Sjaastad’s point of view on migration
that people that main cause of migration is the regional difference in the standard of
living. The study uses David’s job search model in order to analyse migration
behavior. The dispersion of wages within the labour market is found to be main

reason for migratory behavior.

Ralph E. Beals (1967) pointed out that an individual’s decision to move
from region i to region j depends not only on the opportunities in the two regions but
also on opportunities in all other areas, and his knowledge on these opportunities. He

may be best off in the region j, but many regions may be better for him than i. An
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individual’s decision to move is not presumably based on the average income, but
on the income he can earn by his occupation and training. The urbanisation level of
the destination region is important if migrants are especially attracted to towns and
therefore regions containing large urban populations. Density of population may be

serving as a push factor; density may be a measure of population pressure.
2.4 Socio-economic Impact and Migration

Zhao Ji-ying (2015) studied the employment status of migrant workers in
Heilongjiang Province of China. The study conducted from December 2012 to June
2013 by conducting a survey among the new generation migrant workers of the
province as the respondents. The study revealed that migrant workers are very less
with growing age. The study analyzed that the income increase is the main reason
for migrant workers to enter in to cities. The new generation migrant workers
change their job frequently than old generation labourers for getting better income.
The employment income of the migrant labour is higher than the reward on
agricultural production. The education level of the worker determines the ability to
become a self employed person. The study suggested developing multilevel social

security system for the social development of migrant workers.

K C Zachariah (2015) reported in the Kerala Migration Survey, 2014 that
there is a positive impact of emigration on the quality of life is provided by the
number of consumer durables possessed by households with an NRK and without an
NRK. The percentage of households possessing consumer durables such as a car,
motor cycle, phone, television set, refrigerator are much higher among households
without an NRK. The households with an NRK are more likely to possess a
desirable level of consumer goods than households without an NRK. Such
differential exist to a lesser extent among households with an ISM and those without
an ISM.

Liji (2013) studied replacement migration in Kerala, it is a peripheral study
on labour migration in Kerala, the study analysed the migration, consumption and
remittance pattern of the labourers. The study has taken the sample respondent from

Thrissur district.
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Jose (2013) opined that agricultural wages and rural wages are real
indicators of the living standards in the rural area. It provides vivid picture of living
conditions of the people at the lowest social order. The study has been taken out the
rural wages of various states from different NSS rounds i.e. from 55" round
onwards. It also analyses the variation in wages of both male and female in different
states across the country and trend on increase and decrease in wage disparities over
decades. The compound growth rate of wages through different survey years doesn’t
shows clear pattern but lower wages states have showed in above average rates. The
study also point out the necessity to study the growth of SDP, demographic

dividend, role of NREGP and social spending in determining rural wages.

Narayana D (2013) carried out an estimate of the domestic migrant
labourers in Kerala. They conducted a train-based survey of the migrant labourers
who were coming in and going out of the state. They suggested certain policy
recommendation to government to manage the affairs of domestic migrant labourers

in Kerala.

Mehra (2012) attempted to study the socio-economic background of the
migrants, determinants, employment, income, socio-cultural way of life amongst
migrants, consumption and remittance pattern of the migrants in the Ludhiana city.
It is found that economic status of the migrant has been improved. Large family size
of the migrants seemed to be one of the reasons for economic backwardness. The
majority of the migrants are found to be illiterate. The workers expressed their liking

to Punjabi music, language and food.

Kunal Keshri (2012) revealed that seasonal migration is main source of
income in case of agriculturally lean season, it is a critical livelihood strategy for
socially deprived groups, especially tribal people who lack employment in their
place of origin. Bihar, west Bengal, Jharkhand, Gujarat, Madhya Pradesh and
Nagaland have a high intensity of migration and also mentioned that all these states
have a high portion SCs and STs. The ST category is more migratory than any other.

Borhade (2011) investigated on the health of internal labour migrants in

India, they argued that internal migrants are often exposed to difficult and unsafe
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conditions, face occupational hazards, live in poor conditions and lose their
supportive family and societal structure. In addition their exclusion from several
mainstream programmes including those on education and health leads to poor
health status. In India there is no comprehensive policy on internal migration; there
exist only fragmented policies. There exist high necessity to sensitizing and training
of concerned policy makers and health stakeholders such as NGOs, employers
association of migrants, insurance companies, financial institutions, academic
institutions and health professionals involved with migrant’s health needs to be done

on large scale.

Meena.M (2011) conducted a study on the determinants and economic
impact of rural labour out-migration among the migrant workers in Theni district.
The study mainly aims to find out the economic impact of migration and the
problems faced by the sample migrants. The study interviewed the labourers. The
study inferred that migration decision is caused by economic reason. The study
found that migration caused to a major change in the economic status of the

labourers through higher income and savings.

Srivastava (2011) provided a detailed description on magnitude of
migration, stream-wise migration, inter-state migration and its pattern, migration and
urbanization, migration characteristics, pattern and characteristics of seasonal and
circular migration, emerging challenges of migration policy. The study remarked
that migration and growth will go hand-in-hand and proper development strategy to

support the poor migrants is essential for growth and development.

Priya Deshingar (2011) analysed the linkage between migration and
development through the NSS data for 2007-2008 (the 64™ round), The study also
conducted case studies among the low strata people like Adivasi’s and found that
less than 1% migrated internationally. The consumption pattern shows that
migration satisfies their immediate consumption needs and helps in greater spending
in health needs. The investment in education is considered by them as a risky
investment with uncertain outcomes. The study suggested certain health and

education policy in order to get a migration friendly approach and inclusive growth.
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Bhagat (2011) pointed out that internal migration really contributed to the
growth of Indian cities. In the light of census 2011 the study argues that migration is
the main contributor towards urbanization. He argues that the reason for internal
migration is regional disparity in the level of development. The main sectors in these
internal migrants predominantly engaged are included as construction workers,
domestic servants, mason, plumbers, electricians etc. Remittance considered being
the main contributor towards the improvement in living conditions of the labourers.
The study suggests that government policies should not hinter but should seek to
facilitate internal migration and there should be an appropriate change in the attitude

towards the process of migration and urbanization.

Tripathy (2011) opined that migrant labour from Bihar are spread from
Kerala to Ladakh, migration provides buffer earning to the poor families. The study
reveals that Bihar’s agricultural economy is highly sustained and subsidised by the

remittance send by the migrants.

Kumar (2011) examined the vulnerability of the interstate migrant labourers
who are migrating from states in East India(West Bengal and Orissa), North India
(Bihar, Uttar Pradesh and Uttarakhand) and North East (Assam and Manipur). He
argues that due to limitations in portablity of entitlements the migrant labourers are
not able to enjoy some of the benefits which they have received from the central and
state government they have already enjoyed before migration.It is very difficult to
reach out various schemes that have planned by the Kerala government, due to the

temporary nature of their living and the language as one of the barrier.

Santhosh.K.V (2009) studied labour market and economic contribution of
labourers in United Arab Emirates with special reference to Nonresident Keralites.
This study tried to understand the working conditions satisfaction level of
Nonresident Keralites workers in United Arab Emirates throws more light on
pending problems faced by them. In broader terms, the study tries to explore the
living conditions and satisfaction of workers in United Arab Emirates with special
reference to Nonresident Keralites. The study also covers pay structure, safety level

of workers, social life, method of money remittance to India, age and educational
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factors. The efforts of educational agencies and its impact on working class are also

analyses to judge if improvements are needed.

Castle (2000) viewed the causes of Asian migration are mainly based on
economic point of view. The main aim of migration to maximise the individual
income by moving from low wage to high wage economy thus migration helps in

social transformation.

Johnson (1999) studied the saving pattern of the refugees from Asian
countries of Vietnam and Laos to Canada, who are becoming as a growing group in
the destination. Interview conducted with 649 Boat people (Chinese Vietnamese,
ethnic Vietnamese and Laotians) who settled in Canada in between 1979-81. Among
the respondents 80 percent reported that they save money and their usual pattern of
savings is to save money left after paying expenses. Main reasons for saving are
emergencies and education for children. The respondents mainly use non-traditional
methods like bank account and Registered Retirement Scheme, which means that
new comers has access to formal financial services and they are using it. In this
study age and marital status are not significant for savings but higher education and
satisfaction with income and employment has significance with savings. Ethnic

differences provide differing result regarding saving practices.

Prakash (1998)examined the economic improvement of Kerala state due to
the remittance of gulf migrants since 1970s.The gulf migration had improved the
migrant households overall income, consumption expenditure, and helped in
acquisition of assets and it resulted in the reduction of poverty in the state. The large
inflow of remittances resulted in overall hike in land prices, construction materials
and consumer goods, charges on health, education and in all walks of life. Gulf
migration has resulted in reduction of unemployment in Kerala, and there occurred
shortage in construction labourers and increased wages and promoted the migration

of construction labourers to Kerala.

M P Subramanian (1997) analysed the migrant workers in Uduppi Taluk,
and found that migrant workers are living in very vulnerable situation; the

construction sector is the largest absorber of the migrant workers. These workers
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have very few aspirations and don’t have any long term planning, their concern for
future is very low and it can be seen in their attitude towards schooling. 38 percent
are not sending their children to schools, 14 percent are drop-outs and only 48
percent are in schools. Schooling beyond 10" standard is rare in migrant community.
It can be seen that caste and religious consciousness is dominant among migrant

community.

Martin Browning (1996) investigated the household motive to save and it
begins with the Keynes eight savings motives and explains that precaution motive is
the most important motive among them. It also probes in to saving behavior and
short-run and long-run consumption behavior. The study introduced a standard
model which makes savings as a central point and income and consumption as

residual.

Lewis (1994) investigated on the low income families financial decision
making and found out that low income families non-traditional methods of financial
management to maximize their limited financial resources. The study explained that
families with low income lives in a constant state of crisis and stress as a result of in
sufficient financial resources to support their basic needs, this situation definitely
affect their savings behavior. When financial resources are scarce savings should not
become a goal of low income families. The study analysed the differences in
financial resources, financial and real assets, savings attitude, methods of savings,
and demographic characteristics of low-income families from different regions in
the United States. The head of the household or financially literate spouse were
being interviewed. Chi-square test and regression analysis were being used. The
study found out that there is significant difference between two regions (South and
Non-south) and two demographic characteristics, namely age and race. The
regression result of the study indicated that none of the individual variables are
statistically significant for nominal and real saving equation. The study suggested
that consumer educators, practitioners and policy makers who work with low
income families may have to make different approaches based on the geographic

region of the family.
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Bennet (1937) explored on the method of measuring differences in national
standard of living at a given period of time. Standard of living is a complex concept,
which considered being the per capita quantum of human satisfaction and
enjoyment. The study pointed out that the general measurement of standard of living
is the family budget. The budget of the family is practically certain to fall in to two
categories: they are expenditure on goods and services currently consumed; and
there is savings or investment and its level is considered to be a general

measurement of standard of living.

Keynes (1936) in the study the general theory of employment, interest and
money introduced many concepts consumption function, the marginal propensity to
consume and multiplier effect, liquidity preferences and the marginal efficiency of
capital. It provides a great theoretical support to the concepts income, savings and
investment. The liquidity preference explains the preference of people to set apart
money according to certain priority. The study enlightens a profound way to

economic policy making.
2.5 Construction sector in India

Rajeswaran (2015) studied about the socio-legal aspects of inter-state
migrant workers in the construction industry in Chennai, the work mainly aimed to
get an overview of the legal aspects of inter-state migrant workers in India. The
study find out that the law of inter-state migration is not enough to protect the
labourers and the labourers are unaware about the social security measures and
labour laws related to the labourers. The labourers are exploited by everyone. The
study suggests the need to amend the inter-state migrant labourer’s law. The workers
shall be protected from the evils of contracting. The study emphasis that the Act to
enlarge the duties and responsibility of principal employer. The study establishes the

necessity to form migrant labour board.

Fernandes (2012) analysed the social network of migrant labourers in the
construction sector in Goa. The study provided up ward occupational mobility of the
migrant labourers from casual labourers to self employed employers. The study

analysed with social support network of self employed workers. The social network
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of the migrant labourers with their place of birth to Goa is also attempted to detailed

investigation

Pattanaik (2009) examined the reason why and how young migrant
construction workers in urban unorganized sector had to come to work in tricity of
Chandigargh, Panchkula and Mohali, how they live and spend their money. Based
on the findings the article argues that Indian policy makers, with specific regard to
urban organized sector, should take more adequate measures for the protection of the

human rights of those migrant workers.

Abdul Navas (2008) studied the Impact of Kerala Building and Other
construction workers Welfare fund Board on the construction workers in Kerala.
The study disclosed that construction is a male dominated sector, especially for
skilled work and female workers are employed in the sector only for unskilled work
or as helpers. Wage discrimination to the women workers still exists in the sector
and therefore this sector is not attractive to the female workers who want to
undertake skilled work and upgrade their skill. In this study, an effort was also made
to collect the opinion of the members regarding the adequacy of benefits they
receive from the Board and majority of the members viewed that present amount of

benefits are inadequate.

G.Gopikuttan (1990) examined the impact of housing boom on the housing
related sectors of the Kerala economy and society. The increase in demand for
housing pushed the price of factors of production and construction materials. On the
other hand in case of labour the largest outflow of skilled labourers to gulf countries
had resulted in hike in wages and inflow of labourers from neighboring states to
Kerala.

2.6 Human Capital and Attitude in Livelihood Improvement

Jandhyala Viswanath (2009) studied the human capital contribution to
economic growth in India; he point out that education not only imparts the
knowledge but also changes the perception of the person towards themselves and the

society around them. Education changes the attitude towards work, consumption
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preferences, saving propensities, economic rationality, adaptability, innovativeness,
flexibility, attitude towards family size and various social attitudes relevant from the
economic point of view such as migration with in countries and internationally and
towards more productive sectors in the economy resulting in rise in per capita

income and GDP.

Varinder Jain (2008) Studied about wage workers exposure to insecurity as
per the skill level and how debilitating is the impact of migration status and social
class. The study is based on primary survey conducted among 300 selected wage
workers from 125 establishments located in the unorganized manufacturing sector in
the urban segment of Punjab. He draws main motivation to the study from the
human capital literature of (Shultz, 1960; Becker 1962; Trzcinski and Randolph,
1991; and Trivedi, 2006), those which assigns enrichment of human capital in
individuals due to its effect on their current and future wellbeing. The study points
out that globalization brought both opportunities and challenge to Indian economy.
Opportunities came for skilled workers due to skill biased growth and challenges
emerges due to poor capital base of Indian economy besides the lack of suitable
employment opportunities for large set of Indian population, generally women ,
SC/ST and rural masses. The study found that possession of skill acts as a shield
against vulnerability by showing insecurity indices. The dependent variable
measuring wage workers exposure to insecurity is inherently ordered with options
one, (relatively insecure), two (moderately insecure) and three (severely insecure).
Econometric technique ‘Ordered Probit regression’ enables the estimation of
marginal effect of a change in independent variable (exposure to insecurity) on the
dependent variable (skill possession). A significant inference derived from these
marginal effects is that the improvement in skill level has a diverse shielding impact
on wage workers differing across migration status and social class. The study reveals
that an improvement in skill level has negligible impact on migrant SC/ST wage
workers least exposure to various work related in securities where as the native non-
SC/ST wage workers on the contrary, have relatively greater advantage in this
respect. The study reveals that for attaining the desired outcome it remains as a

challenge to the policy makers (who have the notion of inclusive growth, which
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assigns due empowerment of deprived masses by way of imparting education and

skill), as the result shows a skewed pattern in return to skill.

Rajiv Khandelwal (2007) examined how to upgrade migration through an
innovative educational programme. He is the Director of Ajeevika Bureau, Udaipur,
India. The study discloses that migration is a panacea for the poor tribal and non
tribal people of Rajasthan. They migrate almost all parts of the unorganized sectors
of the country for getting a living. The migrants’ educational condition is very poor
and it causes many type of exploitation. The labourers who are traditionally
backward cannot able to come in the upward strata due to their poor education and
lack of skill. The Ajeevika Bureau aims to create sustainable development for the
poor migrant labourers from Southern Rajasthan by providing new opportunities to
upgrade skills and find employment, and contribute to a skilled and confident
migrant labour force which is able to negotiate higher returns in the labour market.

Ajzen (2005) defined that an attitude is a disposition to respond favorably or
unfavorably to an object, person, institution or event. The different type of responses
from which the attitude can be thus inferred include: cognitive responses, affective
responses and conative responses. Cognitive responses of verbal nature reflects the
perception or belief of, and thought about the attitude object, the second category of
responses from attitudes can be inferred has to do with evaluations of and feelings
towards, the atttiude object. The third category of responses of a conative nature are
behavioral inclinations, intensions, commitments, and actions with respect to the
attitude object. The study also explains about the format of Likert(1932) attitudinal
scaling method. The positive items are scored from 5 (strongly agree) to 1 (strongly
disagree). In the third chapter titled from dispositions and actions he explained the
MODE model of Fazio, which posits that attitudes can be activated in one of two

ways, in controlled or deliberative fashion or in automatic or spontaneous fashion.

Ajzen (1991) argued that behavioral achievement depend jointly on
motivation and ability. In this study the author described about the theory of planned
behavior and explained that there exist three conceptually independent determinants

of intention. The author beautifully narrated that the first one as the attitude towards
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behavior and which related with the persons favorable or unfavorable evaluation or
appraisal of the behavior in question. The second factor included the social factor
termed subjective norm, it means the perceived social pressure to perform or not to
perform the behavior. The study also narrated that the theory of planned behavior
deals with the antecedents of attitudes, subjective norms and perceived behavioral
control. The theory also postulates that behavior is function of salient information,
or beliefs relevant to the behavior. The study pointed out that people learn to favor
behavior, which believe to have largely desirable consequences and form

unfavorable attitudes towards behaviors which have undesirable consequences.

Ajzen (1987) explained about the attitude and behavior in persons. The study
commented that numerous attitudes were assessed when a new social issue emerges
and additional attitude domains were explored. The study futher explains that there
exist little evidence to support stable underlying attitude within person, which

influences both verbal expression and actions.

Garry S Becker (1986) emphasized that family behavior is the core part
which determines the rise and fall of the families. Cultural and genetic endowments
are automatically transferred from parents to their children and these will be the

determinant of the rise and fall of the families.

Haley (1976) opined that schooling is a very good investment in human
capital. If an individual has to increase his future disposable earnings, he has to
increase the present human capital by using the existing human capital as an input.
The proper time should be allotted in between time to earn and time in the
investment in human capital. An income maximization type of human capital model
has been developed and empirically tested. An estimate is made relating with human
capital production function, the process of human capital depreciation, growth in
earnings, estimate the rate of earnings with various levels of schooling and discount
future earnings, the estimates were obtained by non-linear least squares and small

sample properties.

Becker (1975) revealed that workers will increase their productivity through

on-the-job training, the study pointed out that employees shall be willing to pay for
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general training by receiving wages below their current productivity. If the firm gets
more productivity, then it will be ready to pay outside the firm in the investment

period by providing higher wages.

Thomas Johnson (1974) analysed the investment in human capital and
growth in personal income by using time series of cross-sections in a single
regression. It analysed the different rates of exogenous growth at different schooling
level. The study found that the trends for middle aged workers that dominate in
parameter estimate can’t continue if monetary benefits to higher level of schooling

are maintained.

Haley (1973) pointed out that the cost of investment in human capital is
measured by the earnings which are foregone during the investment period. The

study popounded a model of optimal human capital accumulation.

Bowels (1970) pointed out that migration is carried out to economic
incentive; the benefit of migration is higher income in the destination or a more
pleasant physical or social environment. The people with more education adapt more
successfully to the economic disequilibrium.

2.7 Research Gap

The review of literature provides a great deal of information regarding labour
migration and it also point out the unexplained research areas which needs further
studies. The theories of migration provides support to both internal and international
migration stream but the empirical studies which make use of NSSO and Census
data doesn’t provide a comprehensive picture about the determinants, consequences
and impact of migration. The studies on the determinants of migration highlights
that purpose of migration is basically economic, but the economic consequences of
migration are not yet studied in depth. The major portion migration studies in Kerala
are about international migration, there are only a few studies on internal migration.
The majority of the international migrants are skilled labourers but on the other hand
the large portions of internal migrants are poor and unskilled labourers. These

labourers move from their home place in search of employment and improvement in
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their livelihood. It is essential to study whether these labourers attained any
economic improvement like those migrated internationally. Further there are only a
few studies in India regarding the construction sector which provides employment to
a large number of informal workers. It is essential to study the employment pattern
of migrant labourers in construction sector, whether they are able to get decent
working environment, safety measures, social protection, and opportunity to use and
develop human capacity. It is necessary to study whether the labourers are getting
adequate income and whether they have saving potential and saving regularity. It is
also essential to study how the human capital and attitude of labourers will improve

the livelihood of migrant labourers.
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Cbapter 3 In-migration

3.1 Introduction

Migration means the movement of persons from one place to another or from
the countries of origin to the countries of destination. It can be migration to other
countries (emigration) and migration to other states in India (out-migration) and
migration from other countries (immigration or return emigration) and from other
states in India (in-migration and return-out migration). The present study is about the
in-migration to the construction sector of Kerala, before moving to the analysis of
the details of employment, income and savings pattern of the migrant labourers; it is
worthwhile to probe to the in-migration to the labour market of Kerala. This chapter
begins with the over view of the in-migration to the labour market of Kerala using

the census, economic survey, economic review and NSSO data.
3.2 In- migration to the Labour Market of Kerala- An Overview

Kerala has a unique place in the development map of the world, due to its
bewildering nature of development model, which is widely known as ‘the Kerala
model of development’. The amazing achievements of Kerala in its social spheres
namely health, education and land reforms are known as Kerala model. It is mainly
because there is much equity in the distribution of means among the people. Kerala
model suggests that carefully implemented policies stressing equal access to basic
needs could improve people’s lives without revolutions- red, green or industrial
(Robin Jeffrey, 1992). Kerala model is defined as: A set of high material quality of
life indicators coinciding with low per capita income, both distributed across nearly
entire population of Kerala. A set of wealth and resources redistribution programs
have largely brought about the high material quality of life indicators. High level of
political participation and activism among ordinary people along with substantial
number of dedicated leaders at all levels. Kerala’s mass activism and committed
cadre were able to function within a large democratic structure which their activism
has served to reinforce (Richard W. Franke, 1999). Even though the Kerala model
has certain achievements, it also faces certain threats from several quarters that are:
an almost stagnant economy, widening gap between aspirations of the people and

actual achievements, increasing economic polarisation, un bearable fiscal strain,
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increasing threat of falling gulf remittance and return of “foreign” Malayalees,
increasing bondage to the global economy, growing apathy to manual work, growing
consumerism. In this situation there is increasing the inflow of migrant labourers,
who cannot be provided with minimum facilities and who bring with them their
unique cultures which are alien to Malayalees, and become the vital part of the

economy; and such type of labour migration is depicted here.

3.3  Kerala and the Origin State of the Migrant Labourers- Socio- economic

Perspective

Kerala has a geographical area of 38,863 Square Kilometers of the total land
area of India, and accommodates 3 percent of the Indian population. The economic
and social structure of Kerala has some distinctive feature and is thoroughly
different from that of every other state in India. The macro level socio-economic
indicators show the achievement of Kerala with that of other states (Table 3.1). The
researcher checked the state of origin of the migrant labourers and Kerala on over 12
indicators ranging from population to percentage of households availing banking
services. It would also be clear from the figures available that factors such as literacy
rate and sex ratio of Kerala at par with some of the most advanced countries of the

world.

Table 3.1: Major socio- economic indicators of Kerala and states of origin of
the migrant labourers

- Indicators Assam Bihar Jharkhand Kerala | Odisha Ml West All India

No. Nadu Bengal

Demographic Indicators

Population 2011

S 31206 | 104099 32988 33406 | 41974 | 72147 | 91276 | 1028737
(in ‘000)

Population density

2011 (per.sq.km, 398 1106 414 860 270 555 1028 368

Percentage decadal
growth rate of 224 49 14.0 15.6 17.7

population(%)(200 171 254 13.8
1-2011)

Sex Ratio 2011 958 948 1084 | 979 996 943
(Female per 1000 918 950

males)
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HDI
HDI Ranking
1 22 8
A 2014-15 16 21 19 13 -
Growth and per capita income at constant prices
GSDP (at constant 125 73 | 60 | 69 72
5. | prices)(%) 7.9 13.0 Na
2014-15
Per capita income 10.9 7.4 4.5 5.8
6. | wypcy) 201415 | ©3 115 Na 5.8
Poverty Headcount Ratio
Poverty Head
7. Count Ratio 2011- 31.9 33.7 36.9 7.1 32.6 11.3 19.9 21.9
12 (Total)
Health Related
Total Life
8. expectancy at 64.7 68.4 67.2 75.2 66.9 71.0 70.5 68.3
birth(%)(2011-15)
Infant Mortality
Rates(%) (per
9. 1000 live births) 47 42 32 12 46 19 26 37
2015
Literacy
Total Literacy Rate
10. (%) (Census 2011) 73.2 63.8 67.6 93.9 735 80.3 77.1 74.0
Female (%)
11. (Census 2011) 67.3 53.3 56.2 92 64.4 73.9 71.2 65.5
Male (%)
12. 78.8 73.4 78.5 96 82.4 86.8 82.7 82.1
(Census 2011)
Household facility in percentage
Toilet facility
13. (Census 2011) 64.9 23.1 22.0 95.2 22.0 48.3 58.9 46.9
House hold
14, | Availing banking 441 44.4 54 742 | 45 525 | 488 58.7

services (Census
2011)

Sources: Economic Survey, 2016-17

Kerala has first position in HDI ranking. The poverty head count ratio of
Kerala is (7.1%), much less than the national average (21.9 %) (Table3.1).The
growth of per capita income of Kerala witnessed a turn around after 1980s that
continued to increase at a faster rate through the 2000’s (see table: 3.6). The
percentage contribution to the state’s GDP (GSDP) is high in Bihar (13.0) ‘and
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second position to Jharkand (12.5%). Growth rate in GSDP- Agriculture is less in
Kerala (0.7%) among all other states. It is high in West Bengal (3.26%) and for
Bihar; it is (3%) second position among the states. But it is less comparing with the
all-India rate (4.7%). Growth rate in GSDP- industry is highest in Kerala
(18.41%).The main reason for this high growth is a rapid development in the
construction industry. All India Growth rate in GSDP- industry is only (0.4%) only.
Growth rate in GSDP- service is high (14.99%) in Bihar followed by Assam and it is
(5.46 %) for Kerala (data.govin). The decadal growth rate of population (2001-2011)
is high in Bihar i.e. (25.4%) and in Kerala it is (4.9%) and all-India average is
(17.6%); we can see that the immediate effect of economic development is to cause
population to grow; after some decades it begins to grow less rapidly (Lewis 1954).
Population density (Per.Sg.Km.) is much higher among Bihar and West Bengal;
1106 and 1028 respectively. In Kerala population density is 860. Infant mortality
rate is much higher in Assam and Orissa, 47, 42 respectively (per 1000 live births);
it is higher than all- India average 37; for Kerala it is only 12 per thousand for
Kerala. Total life expectancy is high in Kerala 75.2 percentage; all-India average is
only 68.3 percentages. The total literacy rate is much higher in Kerala 93.9
percentage and national average is 74.0 percentages. Kerala has highest percentage
in both households with latrine facility within premises and households availing
banking services i.e. 95.2 and 74.2 percentages respectively (Table 3.1). Generation
of gainful employment is essential to reduce the poverty among persons and raise
their standard of living in a developing economy. The structural transformation
towards industry and service sector will generate employment opportunities in
manufacturing and other non-farm sector, education will reduce the dependency

burden and increases the labour force participation.
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Table 3.2: Sectoral Distribution of Gross State Domestic product (GSDP) of

Kerala (Constant Prices) (in percentages)

Base Year: 2011-12

Sectors
Years 3 .
Primary Secondary Tertiary
2012-13 14.41 26.53 59.06
2013-14 13.29 26.33 60.38
2014-15(P)* 12.70 25.88 61.43
2015-16(Q)** 11.58 26.17 62.24

Source: Economic Review 2015, 2016, Kerala State Planning Board, Thiruvananthapuram, *

Provisional estimate ** Quick estimate.

Table 3.3: Growth rate of various sectors of Kerala over previous years to the
GSDP of Kerala (Constant prices)

Base Year: 2011-12

Sectors
Years - .
Primary Secondary Tertiary
2012-13 0.50 2.80 8.92
2013-14 -3.79 3.49 6.63
2014-15(P) 1.70 4.65 8.32
2015-16(Q) -2.08 8.58 8.78

Source: Economic Review 2015, 2016, Kerala State Planning Board, Thiruvananthapuram, *

Provisional estimate ** Quick estimate.

It can be analysed that Kerala economy is in the phase of structural
transformation. The UN/CSO classified the entire economic activities into the
following sectors and items. Primary sector includes agriculture (agriculture proper
and live stock), forestry and logging, fishing, mining and quarrying. Secondary
sector includes, manufacturing (registered & un registered), electricity, gas, water
supply and construction. Tertiary sector includes transport, storage and
communication, trade, hotels and restaurants, banking and insurance, real estate,

ownership of dwelling and business, public administration and defense, other
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services. The share of primary sector is constantly decreasing in the states income
(Table 3.2). If we look at the annual sectoral growth rate of Kerala’s Gross State
Domestic product (GSDP), it can be seen that, secondary sector showed the growth
rate of 8.58 percent in 2015-16, at constant prices and tertiary sector by 8.78 percent
and primary sector by (-2.08 percent) (Table3.3). The push factor for the growth of
the secondary sector is the growth in the manufacturing and construction sector.
Growth of manufacturing and construction sector is 12.65 and 6.45 respectively
(Economic Review, 2016). The construction industry of Kerala is one of the major
growth engines of the state. This falls in the secondary sector and contributing a
major portion to the GSDP of the state. The construction sector has two key
segments: namely building falling in to the following category: residential,
commercial, institutional and industrial; and infrastructure such as road, rail, dams,
canals, airports, power system, telecommunication system, urban infrastructure
including water supply, sewerage and drainage and rural infrastructure. The
construction industry involves with around 31000 enterprises in 2011 and is the
second largest provider of employment after agriculture (Planning Commission,
2013)

3.4 Characteristics of Labour Market in Kerala and Origin State of

Migrant Labourers

The labour market is described by key indicators such as population, Labour
Force Participation Rate (LFPR), Worker Population Ratio, Unemployment Rate,
Employment Status, daily wage rates of casual labour. These indictors provide a
clear understanding of the prevailing situation of labour supply, labour demand and
structure of employment in the country. The important peculiarity of Indian job
market is that the majority of the workers in India are in informal job market. There
has been a shift from agriculture and allied activities to construction sector
(Economic Review, 2016). The employment intensive growth in the secondary

sector leads to the reduction in poverty.
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Table 3.4: Population characteristics of Kerala

Characteristics Units 1961 | 1971 | 1981 1991 2001 | 2011
Population (in 000’s) 16904 | 21347 | 25454 | 29011 | 31839 | 33388

Annual

growth rate of | Percentage - 208 | 161 1.23 0.89 0.46

population

'[D)Op“!a“on PerSqKM | 435 | 549 | 655 | 749 | 819 | 859
ensity

Urban Percentage | 15.1 | 16.24 | 18.74 | 2411 | 26 | 47.7

population

SexRatio | Femele000 | 095 | 1016 | 1032 | 1036 | 1058 | 1084

Literacy rate | Percentage 55.08 | 60.42 | 70.42 | 89.81 90.9 | 9391

Per capita

Rupees 276 594 1508 4207 19951 | 47360
Income

Source: Census of India 1961, 1971, 1981,1991,2001,2011 and Economic Review
2016

In the initial stages of economic development population grow at a more
proportional rate and this subsequently reduce at less proportional (Lewis 1954).
The population of Kerala is steadily decreasing from 1961 to 2011. The decadal
growth rate of Kerala’s population is estimated at 4.9 percent the lowest among
Indian states where as the national rate of the growth of population during the last
ten years is 17.6 percent. The population growth trend shows that Kerala is moving
towards zero population growth rates or even negative population growth (Economic
Review 2016). As per 2011 census the density of population in Kerala is 860
persons/sg.k.ms. It is much higher than that the all-India level of 382. The urban
populace of Kerala has registered a huge growth over last decade as the number of
towns in the state increased three times. Urbanisation, as measured by the share of
urban population of the state, has shown a sharp increase from 25.96 per cent in
2001 to 47.72 per cent in 2011. The sex ratio of Kerala is 1084 has improved 26
points from 2001. The sex ratio of India is 943 in 2011. Kerala has highest effective
literacy rate of 94 percent among Indian states as per 2011 census (Table 3.4).
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Table 3.5: Labour Force Participation Rate (per 1000) for persons aged 15
years and above according to Usual Principal and Subsidiary Status Approach

(pstss) for origin state of migrant labourers and Kerala, 2015-16 (per cent)

Rural + Urban

Name of State/Trans All-India Male Female Gender Person
Assam 753 267 598 527
Bihar 781 185 462 507
Jharkhand 820 490 666 666
Kerala 717 314 704 505
Odisha 789 254 572 532
Tamil Nadu 758 415 561 585
West Bengal 813 220 420 525
All India 755 274 488 524

Source: Report on 5" annual EUS, 2015-16 (Labour Bureau)
(UPSS) = PS+SS = Principal + Subsidiary Status

Labour Force Participation Rate (LFPR) is defined as the number of persons
in the labour force per 1000 persons. The LFPR derived shows that the proportion of
the countries working age population that engages actively in the labour market,
either by working or looking/ searching for work. It provides an indication of the
relative size of the supply of labour available to engage in production of goods and
services. Here the usual principal & subsidiary status approach is used to study the
Labour Force Participation Rate (LFPR) for male, female, transgender and for all
persons. This approach is the mixture of both the major time criterion and shorter
time period (30 days or more in an economic activity). Thus people who have
worked even for 30 days or more in an economic activity during the reference period
of last twelve months is considered as employed under this approach. This approach
is called as usual status approach. For Kerala Labour Force Participation Rate
(LFPRY) is less than that of the country in Usual Status i.e. 50.5 per cent. For all
India, for all persons (Rural+ Urban) it is 52.4 per cent and all other origin states of
the migrant labourers except Bihar, it is higher than national average and in Bihar, it

is less because of the low female participation in labour force (Table 3.5). It means
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that there is short in supply of labour in Kerala comparing to all other origin states of
the migrant labourers in order to carry out production of goods and services. But in
Kerala there is much participation of female and transgender in the labour force than

national average.

Table 3.6: Worker Population Ratio (WPR) (per 1000) for persons aged 15
years and above according to Usual Principal and Subsidiary Status Approach

(ps+ss) for origin state of migrant labourers and Kerala, 2015-16 (per cent)

Rural + Urban

'II\'I?arr?: Xﬁfltﬁ(tjeig Male Female Gender Person
Assam 734 245 598 506
Bihar 746 178 462 484
Jharkhand 799 482 666 652
Kerala 690 237 450 452
Odisha 766 237 572 512
Tamil Nadu 736 393 496 563
West Bengal 790 205 420 507
All India 733 258 472 505

Source: Report on 5™ annual EUS, 2015-16 (Labour Bureau),
(UPSS) =PS+SS = Principal + Subsidiary Status

Worker Population Ratio (WPR) is defined as the number of persons
employed per 1000 persons for the specific age group. WPR based on the UPSS for
Rural + Urban male and female is higher at Jharkhand 79.9 per cent and 48.2 per
cent respectively. In case of gender wise classification of results, 69 per cent of
males, 23.7 per cent of females and 45 per cent of the trans genders of the Kerala
state, aged 15 years and above are employed based on UPSS otherwise usual status
approach.WPR For Kerala for all persons is much lower for Kerala comparing with
the origin states of the migrant labourers i.e.45.2 per cent. On the other hand
national average is 50.5 per cent (Table 3.6). The main cause to it is considered as

unemployment.
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Table 3.7: Unemployment rate (per 1000) for persons aged 15 years and above
according to Usual Principal and Subsidiary Status Approach (ps+ss) for origin

state of migrant labourers and Kerala, 2015-16 (per cent)

Rural + Urban

_’#g::’gjl_slfé?; Male Female Gender Person
Assam 26 84 - 40
Bihar 45 39 - 44
Jharkhand 25 18 - 22
Kerala 37 245 361 106
Odisha 29 66 - 38
Tamil Nadu 29 54 116 38
West Bengal 28 68 - 36
All India 30 58 32 37

Source: Report on 5" annual EUS, 2015-16 (Labour Bureau
(UPSS) =PS+SS = Principal + Subsidiary Status

The third important factor of labour force is unemployment rate. The
unemployment rate reflects the portion of labour force that was available for work
during the given reference period but did not get work. Unemployment rate is
defined as the number of persons/person- days unemployed per 1000 persons/
person- days in the labour force. It is the unutilized portion of the labour force. Thus
it is the more refined indicator of the unemployment situation in the labour force
than the proportion unemployed (PU), which merely the number of unemployed per
thousand persons in the population as a whole. The unemployment rate is very high
for Kerala i..10.6 per cent for all persons in both rural and urban area comparing
with all-India figure 3.7 per cent. It is highest for rural and urban female 24.5 per
cent (Table 3.7).
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Table 3.8 Unemployment rate (per1000) of the youth in Kerala and origin

states of the migrant labourers as per usual status (adjusted) approach

Name of the state Rural Person Urban Person
Male Female Male | Female
Assam 43 57 45 54 70 56
Bihar 27 82 32 45 165 56
Jharkhand 18 28 21 46 89 51
Kerala 31 142 68 27 139 61
Odisha 23 20 22 39 20 35
Tamil Nadu 21 19 20 21 45 27
West Bengal 28 24 27 43 64 68
All India 17 17 17 30 52 34

Source: Employment and unemployment situation in India, NSS 68" round, 2011-2012(Age 15 years

and above)

To measure chronic unemployment, the usually unemployed excluding those
employed in a subsidiary status (which is not less than 30 days) may be considered.
The unemployment rates computed after making such adjustment (i.e. usual status
adjusted) would in general, be expected smaller in magnitude than corresponding
rates according to usual status (ps). To have an idea on the dimension of chronic
unemployment in India, one would, therefore, like to examine the unemployment
rates obtained according to usual status taking in to consideration of both principal
and subsidiary statuses, that is rate according to usual status (adjusted)(NSS 68"
Round). As per the survey of Employment and Unemployment situation in India,
(NSS 68™ Round), unemployment rate in usual status (adjusted) is high for all the
origin states of the migrant labourers and Kerala state also. It is highest for rural
male in Assam (4.3 per cent), followed by Kerala (3.1 Per cent) and West Bengal
(2.8 per cent). The area wise data shows that unemployment rate is higher in urban
areas of the origin state except for Kerala for all persons (Table 3.8). This is because
most of the workers in all the origin states of the migrant labourers are mainly
engaged in self employment in rural farm sector. Self employment is one of the main

activities which reduce unemployment. In Kerala workers engaged in self
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employment is much low comparing with the origin states of the migrant labourers

and the workers are mainly in engaged in casual job (see table 3.12)

Table 3.9: Unemployment rate of youth in Kerala and origin states of migrant

labourers as per UPSS approach

Name of the state Rural Urban
Male Female | Person Male | Female | Person

Assam 148 142 146 187 180 186
Bihar 81 197 94 114 434 148
Jharkhand 51 95 62 135 244 151
Kerala 97 474 217 84 371 180
Odisha 62 56 61 103 48 93
Tamil Nadu 76 63 72 66 139 86
West Bengal 77 62 73 117 177 132
All India 50 48 49 81 131 92

Source: Employment and Unemployment Situation in India, NSS 68™ Round, 2011-2012(Age 15-29

Years)

There exists chronic unemployment among youth in both the origin states of
the migrants and in Kerala (see table 3.9). In order to achieve economic
development, it is essential that youth should be engaged in productive employment.
As per the survey report unemployment rate is much higher among youth than the
overall population for both the origin states of the migrant labourers and for the state
of Kerala. The unemployment rate for youth in rural areas of Kerala is 21.7 per cent
and 18.0 per cent for urban areas of Kerala. Similarly for Assam it is 14.6 per cent
and 18.6 per cent respectively. The unemployment rate among female labour force is
much higher than that of male labour force. The area wise unemployment rate
among female and male in rural area is 47.4 percent 9.7 per cent respectively (Table
3.9). The unemployment is prevalent in these states because the youth lack adequate
skill and work experience to carry out their work. In order to face the challenges the
ongoing programmes for skill development and employment generation may be re
structured to equip the youth for finding better employment opportunities (Economic
Review, 2016).
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Table 3.10: Number of Job Seekers in Kerala between 2005-2016

(in lakhs)
Yealgzzérrlﬁbeer;d of Below SSLC SSLC and above T(ggéll/g gk
2005 6.29 30.41 36.70
2006 6.37 32.20 38.57
2007 6.31 33.57 39.88
2008 6.21 35.23 41.44
2009 6.24 36.76 43.00
2010 5.94 37.16 43.10
2011 5.88 37.74 43.62
2012 5.98 39.01 44.99
2013 4.26 32.25 36.51
2014 3.81 32.40 36.21
2015 3.73 30.36 34.09
2016 3.47 29.20 32.67

Source: Economic Review, 2016

According to the Economic Review, 2016 published by Government of
Kerala, the number of job seekers as per the live register in the employment
exchange is 34.37 lakh persons (i.e. total of general work seekers 32.67 lakh and
professional work seekers 1.7 lakh persons)(Table 3.10) on October 31, 2016.
Eighty- Nine per cent of the job seekers have educational qualification SSLC and
above, 6.87 lakh, HSC certificate holders, 2.01 lakh graduates, 13000 postgraduates

are found among them.

The number of professionals and job seekers increased from 1.63 lakhs in
2015 to 1.70 lakhs as on 31.10.2016. The other information, the Economic Review
provides are very brief paragraphs on the employment in the organised sector,
employment in unorganized sector, self employment assistance scheme,
unemployment assistance scheme and placement through employment exchanges in

Kerala. The numbers given below each heading do not tell much about the

Migrant labourers in construction sector with special reference to emplogment, income and savings pattern in Kerala E




Cbapter 3 In-migration

unemployment situation and its meaning for people. (Saradamoni, 1999) analyses
that unemployment is not a situation about which anybody is happy. But there is
middle and upper- middle class households which can afford to support the
unemployed wards for relatively longer period. At the same time there are those

holds for whom immediate employment is necessary for survival.

Table 3.11: Distribution (Per 1000) of workers aged 15 years and above by
broad activity according to Usual Principal and Subsidiary Status approach
(PS+SS) for the origin state of migrant labourers and Kerala,
2015-16 (per cent)

Name of the | Self employed | Wage/salaried Contract Casual labour
state/ all-India employee worker

Assam 529 194 17 259
Bihar 483 93 35 390
Jharkhand 630 134 49 186
Kerala 270 254 31 445
Odisha 461 180 39 321
Tamil Nadu 255 235 29 482
West Bengal 394 117 47 442
All India 472 162 35 331

Source: Report on 5" annual EUS, 2015-16 (Labour Bureau)
(UPSS) =PS+SS = Principal + Subsidiary Status

Self-employed

“Person who operate their own farm or non-farm enterprises or are engaged
independently in a profession or trade on own-account or with one or a few partners
are considered as self-employed” (Report on 5th EUS, Labour Bureau, 2015-16).
The survey result shows that under the usual principal and subsidiary status
approach majority of the persons i.e. 47.2 per cent are reported to be self employed
followed by 33.1 per cent as casual labour, 16.2 per cent wage /salary earner, 3.5 per
cent as contract worker. Self employment is the major source of employment for all

the origin states of the migrant labourers except West Bengal, Tami Nadu and
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Kerala. As per the survey report 39.4 per cent in West Bengal are self employed,
27.0 per cent in Kerala are self employed, for Tamil Nadu it is 25.5 percent. In
Odisha 46.1 per cent reported to be self employed, it is slightly lower than the
national average 47.2 per cent. Among all other origin states Jharkhand reported to
be the highest in self employed persons i.e. 63.0 per cent followed by Assam 52.9
per cent as self employed labour, 48.3 per cent in Bihar reported to be self employed
(Table 3.11).

Regular salaried/wage employee

“Person working in other farm and non- farm enterprises (both house hold
and non-household) and getting in return salary or wages on a regular basis (and not
on the basis of daily or periodic renewal of work contract) are the regular
salaried/wage employees” (Report on 5th EUS, Labour Bureau, 2015-16). Among
the origin states of the migrant labourers and the destination state, Kerala (25.4 per
cent) and Tamil Nadu (23.5 per cent) exhibit high levels of persons employed as
regular wage/ salaried employee on the other hand the national average is 16.2 per
cent. As per the survey report regular wage/salaried employee is much lower in
Bihar (9.3 per cent), West Bengal (11.7 per cent) and Jharkhand (13.4 per cent),
which is lower than the national average(16.2 per cent)(Table 3.11).

Contract worker

“A worker deemed to be employed as a contract worker when he/she is hired
in connection with the work of an establishment by or through contractor. Contract
workmen are indirect employee: person, who hired, supervised or remunerated by a
contractor, who in turn is compensated by the establishment. Here the term contract
worker includes workers whose work is governed by a contract agreement either in
writing or oral directly by the establishment. More precisely, the workers hired by
the establishment directly for a specific job and for specified period will also be
categorised under the contract category of workers” (Report on 5th EUS, Labour
Bureau, 2015-16). As per the survey report according to UPSS approach very small

per cent of persons are employed as contract worker. Jharkhand and West Bengal
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has employed 4.9 per cent and 4.7 per cent persons as contact worker and Assam

employs 1.7 per cent as contract worker (Table 3.11).
Casual wage labour

“A person casually engaged in others farm or non-farm enterprises (both
household and non-household) and getting in return wage according to the terms of
the daily or periodic work is a casual wage labour” (Report on 5th EUS, Labour
Bureau, 2015-16). Among the origin states of the in-migrant labourers and the
destination state i.e. Kerala; Tamil Nadu has the highest 48.2 per cent of workers
engaged in casual labour employment, followed by Kerala and West Bengal (44.5
per cent and 44.2 per cent) respectively (Table 3.11).

The self-employed person and casual labour together contributes to the major
portion of work force in all the origin states of the migrant labourers and the
destination state, i.e. Kerala. Self- employed and casual labour clubbed together is
known as informal sector (Pais, 2002). Thus informal sector is the main contributor
towards employment in India. The proportion of salaried persons with regular wages
is much lower in all the origin states of the migrant labourers and for the destination
state Kerala. Chandigarh has the highest 54.2 per cent of the workers employed on
regular wage/salary basis while Bihar has lowest 9.7 per cent (EUS, 2015-16)

3.5 Wage Rate of Casual Labourers

In rural and urban areas among major states, the average daily wage rate for
male workers is the highest in Kerala; in the entire five NSS Rounds .Classical
economist Adam Smith(1776) states that “differences in net economic advantages,
chiefly difference in wages are the main causes of migration”. As compared to the
other parts of the country, reported wage rate for both agricultural and non-
agricultural workers of Kerala are high. The average wage rates per day of rural and
urban casual labourers in operations other than public works is high for Kerala in all
the five NSSO rounds(Table 3.12).
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Table 3.12: Average Wages (Rs.) Per Day of Rural and Urban Casual
Labourers In Operations Other Than Public Works (for male only) Among
Major States and Kerala in 55™, 61%,64", 66" and 68" rounds of NSSO Survey

1999-
Rurall | 2000° | 2004-05 | 299708 | 900010 | 2011-12
States m " 64" " "
Urban 55 61" round 66" round | 68" round
round
round
Andhra Rural 40.67 50.30 81.69 115.41 167.65
Pradesh Urban 56.75 64.71 104.04 138.20 193.52
Rural 48.82 62.59 74.05 94.38 142.63
Assam
Urban 70.95 73.73 81.18 115.65 193.52
Bihar Rural 36.53 45.41 60.35 81.03 129.01
Urban 50.26 54.65 66.5 94.04 159.40
. Rural 43.91 52.80 68.53 87.31 115.77
Gujarat
Urban 67.13 83.46 108.76 119.02 160.64
Rural 62.65 75.26 103.48 146.08 202.38
Haryana
Urban 68.47 79.22 104.97 154.27 206.67
Rural 4251 48.33 68.54 96.91 162.94
Karnataka
Urban 61.01 80.75 112.70 123.03 192.24
Keral Rural 100.78 134.86 170.47 226.60 345.14
rala
Urban 102.35 137.00 170.98 237.42 335.76
Madhya Rural 30.15 38.58 53.79 74.46 107.63
Pradesh Urban 43.87 51.55 72.35 88.92 129.90
Rural 41.32 47.37 63.99 86.01 133.69
Maharashtra
Urban 61.70 79.57 103.15 121.55 173.18
Odiish Rural 31.14 42.29 55.56 81.00 123.57
isha
Urban 39.02 54.41 78.16 100.26 165.34
Puniab Rural 65.86 75.14 100.74 133.46 202.35
J Urban 82.40 83.90 108.96 142.65 198.45
. Rural 55.19 64.33 85.29 132.29 167.58
Rajasthan
Urban 67.07 69.15 95.57 146.04 180.62
. Rural 60.20 70.45 101.70 132.14 196.65
Tamil Nadu
Urban 72.27 83.10 119.58 155.40 227.66
Rural 43.50 53.37 73.46 97.04 136.84
Uttar Pradesh
Urban 51.13 63.99 90.27 109.30 145.23
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Rural 44.60 49.88 68.83 87.76 123.92

West Bengal
Urban 55.27 64.00 85.96 98.98 134.58
All-India Rural 44.84 55.03 75.30 101.53 149.32
Urban 62.26 75.10 104.63 131.92 182.04

Source: Figures for the year 1999-2000 are for the age groups five years and above; from NSS Report N0.458:
Employment and Unemployment situation in India, 1999-2000.Table 6.11; Figures for 2004-05 refer to average
daily wages of casual workers in operations other than public works taken from NSS Report Number 515:
Employment and Unemployment Situation in India, 2004-05, Statement 5.11.3. Figures for 2007-08 are wage
earnings of rural casual workers for agricultural, public and non-public works and taken from NSS Report No.
531: Employment and Unemployment Situation in India: July 2007-June 2008, Statement 21.1. Figures for 2009-
10 refer to wage earnings of rural casual labour engaged in works other than public works, and are from NSS
Key Indicators of Employment and Unemployment in India, 2009-10, Table S39. Figures for the year 2011-12
are average daily wages of casual workers in operations of age 15-59 years engaged in works other than public
works (activity status code: 51) and taken from NSS Report No. 554 : Employment and Unemployment Situation
in India: July 2011-June 2012, Statement 5.15.3

The daily wage rate of casual labour is determined by the demand and supply
of labour in the labour market. The daily wage rate for the casual labourers is high in
the labour market of Kerala in all the five NSSO 55", 61%, 64", 66" and 68"
rounds.(Table: 3.12). In the NSSO 68" round the daily wage rate of Kerala in rural
and urban areas are rupees 345.14 and 335.76 respectively. The average daily wage
rate is much higher in Kerala that attracts migrants to the state, especially where

wage rates are very low.

Table 3.13: Average Daily Wage Rates for Skilled Workers in Kerala

Vear Average Daily Wage Rates

Carpenter Mason
2004-05 199.23 194.08
2005-06 207.83 206.25
2006-07 226.33 226.5
2007-08 254.67 253.75
2008-09 297.83 295.58
2009-10 341.83 338.67
2010-11 418.50 415.00
2011-12 493.92 495.00
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2012-13 573.25 563.42
2013-14 644.92 635.08
2014-15 705.08 707.75
2015-16 746.17 753.08

Source: Economic Review 2016

The average daily wage rates for skilled workers is raising four times over
the years from 2004-05 to 2015-16(Table 3.13). The gulf migration is raising the
cost of everything in Kerala including the wages of carpenter and masons. There is
an argument that gulf migrants are spending their hard earned money in non-

productive investment like houses (Saradamoni, 1999).

Table 3.14: Average Daily Wage Rates for Unskilled Workers in Kerala

(Male only)

Year Average Daily Wage Rates
2004-05 165.58
2005-06 166.39
2006-07 179.01
2007-08 195.97
2008-09 224.40
2009-10 260.11
2010-11 312.82
2011-12 373.06
2012-13 439.01
2013-14 499.6
2014-15 545.15
2015-16 586.06

Source: Economic Review 2016

There is a continuous increase in the wage rate of skilled and unskilled
labourers in Kerala. In 2013-14 the wage rate of carpenter was Rs. 644.92 and it
increased to Rs.705.08 in 2014-15 and to Rs.746.17 in 2015-16 (Table 3.13). In case

of mason too, wages increased substantially since 2004-05. During 2015-16 wage of
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mason was Rs. 753.08 against 707.75 in 2014-15 (Table 3.13). The same
phenomenon was seen in the case of unskilled labourers also (Table 3.14)

(Economic Review, 2016)

Table 3.15: Average Daily Wage rates for Non-agricultural Occupations in
origin states of the migrants and Kerala

States Carpenter Mason Construction workers
Assam 282.96 282.59 213.00
Bihar 294.78 331.74 224.35
Kerala 690.69 699.51 699.51
Orissa 289.29 308.85 202.93
Tamil Nadu 450.26 494.61 364.10
West Bengal 260.06 300.81 198.07
All-India® 315.83 350.91 24741

Source: NSSO 2013

Note: - ® The average daily wage rates at all-India level are derived by dividing the

sum total of wages by number of quotations of all the states taken together.

High wage rate and high demand for casual labour continue to attract a huge
number of migrant labourers from the hinterlands in different parts of India to
Kerala. The remittances from other countries, especially Gulf countries, are the key
growth engine for the state of Kerala. According to Kerala Migration Studies (KMS
2014), 2.4 million Keralites are working abroad. The inflows of NRI deposits
increased by 24 percent from Rs. 109,603 crore in March 2015 to 135,603 crore in
March 2016 according to SLBC (State Level Banker’s Committee) data (Economic
Review, 2016).The amounts of remittances send by the out-migrants residing abroad
were substantially higher than the amount send by those residing in India. On an
average during the last 365 days, a male out-migrant from rural areas and residing
abroad had sent 4 times the amount of remittances send by out-migrant residing in
India: while on an average nearly Rs.52000 was remitted by those residing abroad,
the amount was nearly Rs.13000 for those residing in India (Migration in India
2007-2008,(64/10.2/2), NSS Report No0.533, 2010). The Human Development
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Report 2009 has noted that ‘moving generally brings benefits, most directly in the

form of remittances sent to immediate family members (Human Development

Report 2009, Overcoming Barriers : Human Mobility and Development, 2009)

3.6 Labour Migration: Past at a Glance

This section provides a bird’s eye view of labour migration from and to

Kerala, the distribution of short-term migrants for Kerala & to the origin states of

migrant labourers, industry of work of the short-term migrants as per NSS 64"

round, the district wise and origin wise distribution of migrant workers in Kerala.

Table 3.16: A bird’s eye view of Kerala & Migration

Impact on the

Period Migration stream Who migrates migrant household
and source location
1834-1920 Emigration from Indentured Impoverished men and
Malabar to Mauritius, labourers from women who deserted
Burma, Malaya and Malabar and by husbands, practicing
Ceylon Travancore-Cochin | prostitutes and Brahmin
to work in sugar widows who were not
plantations permitted by tradition
and custom to remarry
were migrated
1901-1931 In-migration from Tamilians from It was a source of
Madras to Travancore- | Madras who were | employment for them
Cochin specially skilled in
plantation work
During the Out-migration from Malayalis recruited | Job in the time of world

second world
war(1939- 1945)

Travancore —Cochin to
beyond Western Ghats

for war related jobs
as soldiers, military
officers and civilian
clerk

war second

During the period
of independence
and Kerala
formation

(1947-1956)

Out-migration from
Kerala-Delhi

Malayalis migrated
to Delhi for
military and
civilian services

Employed in Regular
salaried job.

1940s -1950s

Out-migration from
Kerala to metropolitan
cities of Mumbai,
Kolkata, Chennai and
Delhi

The educated
Malayali youth

Employment in private
sector
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Period

Migration stream

Who migrates

Impact on the
migrant household
and source location

Since 1965 (i.e.
Liberalisation of
Immigration Law
by President
Kennedy in USA)

Emigration from Kerala
to USA

Highly qualified
persons in arts and
science subjects,
doctors and
dentists, engineers

Substantial portion of
the emigrants are
settled in USA and
enjoying the economic
benefits accruing from

and nurses the US citizenship
1973-1974 and Emigration from Kerala | Un skilled and Job opportunities for
1979 to Gulf countries semi-skilled the person through the

workers to work in
the construction
industry

assistance of relatives
and friends or agents of
foreign employers

Between July and

Around 2000 Keralites

lllegal emigrants

Job loss to the persons

October 1996 were send out of the were send out
UAE (Government of
Kerala, 1997)
Census 2001 In-migration from Tamil workers as Job opportunities in the

Tamil Nadu to Kerala

‘replacement
migrants’ and they
work in farms and
fields, industries,
construction sites,
business firms and
other areas as
skilled and
unskilled workers

informal sectors of
Kerala.

Source: Compiled by the researcher from various sources

The labour migration from Kerala has a long historical purview. During the

period of British colonialism the Indian labourers indentured to work on European

owned plantation from 1834 to 1920. The emigration of these labourers was mainly

to the Caribbean Islands, Guyana, Mauritius, South and East Africa, Malaya, Burma,

Ceylon and Fiji (Jain, 1975). This phase turned down with the end of indenture in

1920. There occurred a significant free migration between India and Ceylon,

Southeast Asia and Africa and majority of the migrants were unskilled labours.

(Ravi Srivastava, 2003).In the total plantation labour in Ceylon, Malayalis

constituted only 5 per cent. Among the Malayalis, emigrants from the Malabar

region outnumbered the combined total of those from Travancore and Cochin
(Zachariah. K.C, 2003).
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During the 90-year period from 1901-1991, Kerala experienced a systematic
transition in its migration trend. From a net-gaining state in 1901, Kerala became a
net losing state in the 1940s. The transition from net in-migration to net out-
migration took place most probably with the outbreak of the Second World War
beginning in 1939.During the war, a large number of Malayalis were recruited for
war related jobs as soldiers, military officers and civilian clerk. During the period of
independence in August 1947 and the formation of Kerala state( in November 1%
1956) opened up wide opportunities to Malayalis in rapidly expanding government
in Delhi. The educated Malayali youth fully utilised the employment opportunities
in private sector in the metropolitan cities of Mumbai, Kolkata, Chennai and Delhi.
Out-migrant form Kerala in the first half of the twentieth century was mainly to
neighboring states: Tamil Nadu and Karnataka. Next in order of importance was
Maharashtra. By 1971, out migrants from Kerala were more spread out. The other
major states which have attracted Kerala migrants are; Gujarat, Madhya Pradesh,
New Delhi and Andaman and Nicobar Islands. West Bengal and Assam are the two
other states which have become less attractive to Kerala out-migrants in recent
years. After independence in India there is happening two distinct type of migration
situation. The export of labour from India differed both in skill and destination.
Persons with technical skill and professional expertise migrate to countries such as
United State of America, Canada, United Kingdom, and Australia as permanent
migrants (since the early 1960s), un skilled and semi skilled workers migrate to oil
exporting countries of the middle east countries on temporary contracts, especially
following the oil price increases of 1973-74 and 1979. There was a major inflow of
the labourers to this region mainly from India and Pakistan. There are two major
factors that influenced demand of South Asian workers. The first factor is that the
demand outstripped the ability of the Arab countries to supply labour. The second
factor is that South Asian workers accepted jobs and wages that Arab workers
refused to take (Amjad, 1989). The period after 1979 witnessed the migration in
these region and East Asian countries like Philippines, Thailand, Republic of Korea
and other South Asian countries like Bangladesh and Sri Lanka. Majority of the

portion of these workers is in the category of unskilled or semi skilled workers in
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manual or clerical occupations. The movement of Indian workers to this region is a
temporary migration. The migration has resulted in reduction of supply and increase
in demand for certain category of workers, especially construction workers (Prakash,
1998). The shortage of construction workers began to be experienced since
1970s.This attributed to three reasons. First, the major share of workers migrated to
Gulf are construction workers including skilled workers like carpenters, electricians
etc. Second, good part of the remittances received from Gulf was spend by the house
holds for constructing new houses, repairing houses, improving land etc, resulting
in steep increase demand for construction workers. Third lack of interest of young
people especially educated, to engage in manual work, this shortage of workers has
increased wages of the construction workers and other categories of manual work,
promoted the mobility of non construction workers into the construction sector,
resulting the migration of Tamil workers into Kerala (Justin Paul, 2005).Interstate
migration pattern between Kerala and Tamil Nadu has changed during the year
(1970- 2001). Up to 1991 census, the number of out migrants from Kerala to Tamil
Nadu exceeded the number of in- migrants from Tamil Nadu to Kerala (i.e. Kerala
was net out migrating State), but as per 2001 census, the number of in migrants from
Tamil Nadu ( i.e. Kerala became net in -migrating state from Tamil Nadu). Further
the percentage share of in- migrants of Tamil Nadu in total inter-state migrants of
the Kerala state also showing a declining trend (Kakkakunnan, 2007). Now we can
see a large inflow of migrant workers from other states such as West Bengal, Bihar,
Odisha, Assam, Uttar Pradesh, Chhattisgarh and Jharkhand besides the neighboring
states.

3.6.2 Short-term migrants

In NSS 64" round, information was collected regarding the short-term
movement of the population, who had stayed away from village or town from a
period of one month or more but less than six months during the last 365 days for

employment or in search of employment.
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Table 3.17: Distribution (per 1000) of short term migrants for Kerala and state

of origin of migrant labourers

Rural/Urban ) . Tamil West All-
Male/Female Assam | Bihar | Kerala | Orissa Nadu | Bengal | India
Rural male 20 57 9 22 18 44 28
Rural female 2 1 1 5 5 4 5
Rural male+ |, 30 5 13 11 24 17
female
Urban male 23 14 5 8 11 9 6
Urban female 2 1 1 0 3 2 1
Urban male+ 14 7 3 4 7 5 4
female
Rural+ Urban

N 20 53 8 20 15 35 22
Male

+

Rural+ urban 5 1 1 4 4 4 4
Female
Rural +
Urban 12 28 4 12 9 20 13
Male+ female

Source: NSS Report No: 533: Migration in India: July, 2007-June, 2008; Published
on 2010, Table 5.1.1

Short-term migrants are more in the origin states of the migrant workers. It is
evident that short term migrants are less in Kerala than the origin states of the
migrant labourers (Table: 3.21). Short term migrants among rural male are more in
Bihar (57), West Bengal (44), Orissa (22), Assam (20) and Tamil Nadu (18).It can
be observed that Short-term migration is prominent among the rural male from the

origin state of the in-migrant labourers.
Industry of work of the short term migrants

It is very interesting to analyse the industry in which short-term migrants are
working. It can be analysed that; in which industries short-term migrant labourers

are employed in large numbers.
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Table 3.18: Per 1000 distribution of short term migrants by industry of work
during 2007-08.

All- India
Rural Urban

Broad industry division Male | Female | Person | Male Female | Person
of work

: 200 453 236 112 206 126
Agriculture, etc.(01-05)
Mining& quarrying 13 8 13 7 3 6
(10-14)
Manufacturing, (15-37) | 172 139 168 261 255 260
Electricity, water and
gas (40-41) 1 3 2 3 S 4
Construction(45) 429 336 416 278 108 252
Trade, hotel and
restaurant (50-55) 83 10 73 200 76 181
Transport (60-64) 66 5 57 58 3 49
Other services (65-99) 35 46 37 82 344 122
9'\'90)”' agricultural (10- | 500 | 547 | 764 | 888 | 794 | 874
All(01-99) 1000 1000 1000 1000 1000 1000

Source: NSS Report No: 533: Migration in India: July, 2007-June, 2008; Published
on 2010, Statement 5.5

Here the discussion has been restricted to short term migrants from rural
areas only. It may be noted that construction (NIC 2004 code 45), agriculture (NIC
2004 codes 01-05) and manufacturing (NIC 2004 codes 15-37) together absorbed
nearly 80 percent of all male and 93 percent of female short term migrant workers
from rural areas. Of all the rural male short term migrant workers nearly 43 were
engaged in construction while agriculture and manufacturing employed nearly 20
percent and 17 percent of male short term migrant workers, respectively. Nearly 45
percent of female short term migrant workers were engaged in agriculture, while
construction and manufacturing employed 34 percent and 14 percent of female short
term migrant workers, respectively (NSSO 2008).
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3.6.3 Migrant Labourers in Kerala

Kerala is witnessing a large inflow of migrant labourers from the state like
West Bengal, Bihar, Assam, Orissa, Jharkhand and UP other than the neighboring
states like Tamil Nadu and Karnataka. The state has emerged as a promising land for
the migrants from North and North Eastern states. Longest migration corridors have
been emerged between these states and Kerala, even district wise migration
corridors being generated between these states and Kerala through kinship and social
network. These labourers have been employed in almost all informal sectors of the
state agriculture, construction, hotel and restaurant, manufacturing and trade. Among
these labourers, 60 per cent are engaged in construction sector, 8 per cent in
manufacturing, 7 per cent under hotels and restaurants, 2 per cent each under
agriculture and trade and the remaining 21 per cent engaged in other activities
(Economic Review, 2016).

B Assam

M Jharkhand

B Karnataka

B Orissa

B Tamil Nadu

¥ Uttar Pradesh

¥ West Bengal

@ others

Source: Economic Review, 2016
Figure 3.1: Origin wise interstate migrant workers in Kerala

The survey report shows that out of the total interstate migrant workers in
Kerala 46 per cent are from West Bengal, followed by Orissa 15 per cent and Assam
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10 percent, Karnataka has 7 per cent, Tamil Nadu 3 per cent, Jharkhand and Uttar
Pradesh 2.45 per cent.
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Source, Economic Review, 2016
Figure 3.2 : District Wise ISM Workers in Kerala Percentage

The district wise distribution of interstate migrant workers shows that 17
percent of the workers are located in Ernakulum followed by Wayanad 13 per cent

and Kannur 11 per cent.
3.7 Implementation of Legislation on Migrant Labour in Kerala

There exist a number of labour laws that guarantees the rights of migrant
construction workers for decent working conditions and minimum wages. The most
prominent among them are the Interstate Migrant Workmen (Regulation of
Employment and Conditions of Service) Act,1979. The act provides for the adequate
and safe working conditions to the migrant labourers in the destination place. The
act states that the migrant labourers should be protected by certain other labour laws
which include Workmen’s Compensation Act, 1923, Payment of Wages Act, 1936,
Industrial Disputes Act, 1947, Factories Act, 1948, Minimum Wage Act, 1948,
Mines Act, 1952, Contract Labour (Regulation and Abolition) Act, 1970, and Equal
Remuneration Act, 1976.
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3.7.1 The Interstate Migrant Workmen (Regulation of Employment and
Conditions of Service) Act, 1979.

The most important Act regarding inter-state migrant labourers is the
Interstate Migrant Workmen (Regulation of Employment and Conditions of Service)
Act, 1979. The Act regulates the employment of inter-state migrant labourers and
provide for their conditions of service. The Act provides for equal wage should be
provided for migrant labourers and others for similar kind of jobs. The Act is
applicable to establishment and contractors who are employing five or more
employees. The minimum wage shall be ensured for the inter-state migrant labourers
under the Minimum Wage Act, 1948. Wages to the migrant labourers shall be paid
in cash. The migrant labourers shall be provided displacement allowance at the time
of recruitment, an amount of fifty per cent of monthly wages or seventy five rupees
whichever is higher. The displacement allowance should be in addition to the all
amount payable to migrant labourers. The contractor is liable to pay journey
allowance to the labourers to travel from his place of residence in his state to the
working place in other state. The workers are also eligible for wages in that period.
The contractors should ensure suitable working condition for the labourers. The
contractors should provide suitable residential accommodation for the labourers
during the period of employment. Medical facilities should be provided at free of
cost. Protective clothing and all security measures should be provided for the
employees. In case of fatal accident or serious bodily injury to workman the
contractor should report to specified authorities of both the states also next-of-kin of
the workman. Every principal employer and every contractor shall maintain register
and records of the migrant labourers, such as the nature of job performed by the
workmen, hours of work, the rate of wage provided for the workmen. Every
contactor and principal employer who has been employing migrant labourers should
be registered under the respective registering authority. It is the duty of the
contractor to issue photo affixed pass book to every worker containing every aspect
relating to the work of the migrant labourers, including the period of employment,

payment and allowances.
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Table: 3.19 Number of Contractors and Workers Registered under Interstate
Migrant Workers Act 1979(in the sample districts)

2014 2015 2016
Contractors | Workers | Contractors | Workers | Contractors | Workers
Kozhikode 12 353 35 1179 30 949
Ernakulum 55 3741 40 2617 64 2135
Thir;‘éi‘;‘ﬁ]’“ha‘ 41 1540 35 573 29 1659

Source: Data from respective labour offices.

The data regarding the registration of interstate migrant labourers shows a

declining trend. This shows that majority of the contractors does not register the

interstate migrant labourers completely. There is a huge under reporting by the

contractors regarding the employment of inter-state migrant labourers.

Table 3.20: The Number of Contractors Employing Construction Workers

Registered Under Inter State Migrant Workers Act , 1979 (in the sample

districts)
2014 2015 2016
Contractors | Workers | Contractors | Workers | Contractors | Workers
Kozhikode 12 353 25 728 23 754
Ernakulum 29 1699 27 2096 50 1849
Thiruvananthapuram 34 1224 34 555 26 1509

Source: Data from respective labour offices.

It is evident from the data that majority of the contractors and workers are

registered works in the construction industry. The construction industry employs the

95 per cent of inter-state migrant labourers who are coming to Kerala.

3.7.2 The Contract Labour (Regulation and Abolition) Act, 1970

The migrant labourers are employed as contract labour in the majority of the

industries; therefore they also come under the purview of Contract Labour
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(Regulation and Abolition) Act, 1970.The Act is applicable to those establishment,
in which twenty or more workmen are employed. The contractor required to provide
certain facilities to the workmen like, sufficient supply of wholesome drinking
water, a sufficient number of latrines and urinals, washing facilities and first aid
facilities. The contractor is also required to provide canteen facilities, if the work
regarding the employment of the contract labour continues for more than six months
and where the number of such contract labour exceeds hundred. The facility shall be
provided to the contract labour with in sixty days of the commencement of the rules

of employing contract labour.

3.7.3 The Building and other Construction Workers (Regulation of
Employment and Conditions of Service) Act,1996.

The Act regulates the building and construction workers employment and
conditions of service and mainly aimed to provide safe and healthy working
condition to the workers employed in the construction sector. As per this Act every
state government shall constitute a board for the welfare of building workers and the
state government shall be able to form certain welfare scheme for the labourers
working in the state. The Kerala Government introduced a welfare scheme for the
inter-state migrant workers through Kerala and Building and other construction
workers welfare fund board. It came in to force on 29" March of 2010. The migrant
labour that pays an annual contribution of Rs. 30 gets registered under the scheme
titled 'Inter State Migrant Workers Welfare Scheme', each worker gets a membership
card after registering in the scheme. Under this scheme a financial assistance of
Rs.50000 in case of death of the member shall be provided to the dependents. If a
member becomes incapable of undertaking jobs for more than six months due to
accidents or chronic diseases, he is eligible to get a special assistance of up to
Rs.10000. Each registered migrant worker would get up to Rs. 10,000 as healthcare
assistance for in-patient care in empanelled hospitals in case of accidents or chronic
diseases. Though, the worker is eligible to get only Rs. 50 per day and the maximum
limit fixed per episode of disease is Rs. 2000. The workers who have registered in

the scheme continuously for five years are also eligible to enjoy a retirement benefit
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of Rs. 1000 per year subject to a minimum of Rs.5000 and a maximum of Rs. 15000
(Government of Kerala, 2010).The number of inter-state migrant labourers
registered under the inter-state migrant workers welfare scheme, 2010 as on 31%
March 2017 is 54,366 persons and those who availed the benefits are 101 persons (
Government of Kerala, 2017). The district wise information regarding the
registration of the inter-state migrant labourers from various states has been shown
in the Annexure 2. In 2013, the Labour and Rehabilitation Department of
Government of Kerala conducted a study, in order to understand the situation of
migrant labourers in the state; the study provided an estimate of migrant workers and
provided certain recommendations for policy formation. In the year 2017 the
Department of Labour and Skills in connection with International Labour
Organisation, conducted a stakeholders consultation on labour migration to Kerala.
The Government of Kerala launched an insurance scheme ‘Aawaz’ and ‘Apna Ghar’
project, which aims at developing a hygiene and safe rental accommodation for the

migrant labourers in Kerala.
3.8 Conclusion

Kerala economy is now going through structural changes. The share of
agriculture to the GSDP of Kerala is decreasing; tertiary sector or service sector and
secondary sector which include construction industry show an increasing trend.
Percentage contribution of construction sector of Kerala to GSDP of Kerala is much
higher than the percentage contribution of construction sector of all-India to the
GDP of the country (Kerala, Gross Domestic Product of Kerala and India from
2004-05 to 2011-12 (Base year 2004-05), 2013). The population characteristics of
Kerala indicate rapid urbanization, high literacy and sex ratio and low growth in
population. In case of Labour Force Participation Rate, it is much lower than all
other origin states of the in-migrant labourers. Kerala has a less Worker Population
Ratio (WPR) comparing with national ratio due to high unemployment rate. The
wage rate of Kerala is comparatively very high regarding major states of the
country. There is high demand for construction labourers in Kerala due to the

construction boom in the state. In case the high wage rate attracts labourers from all
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over the country to Kerala. NRI deposits which coming to Kerala as remittances
from emigrants contribute to the growth engine of Kerala. Kerala attracts a large
number of short-term migrants from West Bengal, Orissa, Bihar, Assam and Tamil
Nadu. These short term migrants are mainly engaged in the construction industry.
The labour legislation which ensures the good working and living conditions of
migrant labourers include: The Interstate Migrant Workmen (Regulation of
Employment and Conditions of Service) Act, 1979; but the contractors should not
register the workers properly in accordance with the Act. The other major
legislations are the Contract Labour (Regulation and Abolition) Act, 1970, the
Building and other Construction Workers (Regulation of Employment and
Conditions of Service) Act, 1996. It mainly concerned with the safety and welfare of
workers. Separate boards are formed under the Act for framing various welfare
schemes for the labourers. The Kerala Government introduced a welfare scheme for
the inter-state migrant workers through Kerala and Building and other construction
workers welfare fund board, on May 1* of 2010. The number of inter-state migrant
labourers registered under the inter-state migrant workers welfare scheme, 2010 as
on 31% March 2017 is 54,366 persons and those who availed the benefits are 101
persons ( Government of Kerala, 2017). Kerala government is being strated an
insurance scheme ‘Aawaz’ and ‘Apna Ghar’ project, which aims at developing a

hygiene and safe rental accommodation for the migrant labourers in Kerala.
Works Cited

Data.govin. (n.d.). Retrieved August 17, 2017, from Open Government Data(OGD)
Platform India: https://data.gov.in/

George, B. (2005). Problems and Prosopects of Kerala Labour Force in the Middle
East. Ph.D Thesis submitted to the Mahathma Gandhi University Underthe

Faculty of Commerce . Kottayam, Kerala.

Jain, R. K. (1975, March). A new System of Slavery: The export of Indian labour
Overseas, 1830-1920 by hugh Tinker. Sociological Bulletin , 24 , 1, 117-120.
Indian Sociological Society.

Migrant labourers in construction sector with special reference to emplogment, income and savings pattern in Kerala %


https://data.gov.in/

Cbapter 3 In-migration

Jeffrey, R. (1992). Politics Women and Wellbeing- How Kerala became * A Model'.

Oxford University Press.

Jose, A. V. (2013). Changes in Wages and Earnings of Rural Labourers. Economic
and Political Weekly , XLVIII (26&27), 108-114.

Justin Paul, S. S. (2005). International Migration and its Impact: Some Perspectives.
Management and Labour Studies , 30 (1), 38-50.

Government of India (1970). Contract Labour (Regulation & Abolition), Act, 1970.
Published in the Gazette of India, Extraordinary, (No. M.18011(2)/71-
LW.I/Con.lI), dated 25™ June, 1987.

Government of India (1987). Interstate Migrant Workmen (Regulation of
Employment and Conditions of Service) Act,1979. Published in the Gazette
of India, Extraordinary, pt II. Sec.3(ii), dated 25" June, 1987.

Government of India (2013). Planning Commission,Twelth Five Year Plan( 2012-

207), Economic Sector. New Delhi: Sage Publications India Pvt.Ltd.

Goverment of India (2015-16). Report on 5th Employment Unemployment
Survey(2015-16). Labour Bureau. Chandigargh:, Ministry of Labour and

Employment.

Government of India (2017). Economic Survey. New Delhi: Ministry of Finance,

Department of Economic Affairs.

Government of Kerla(1997). Repot of the Committee to Suggest Measures for
Rehabilitation of Unites Arab Emirates Returnees . Thiruvanathapuram:

State Planning Board.

Government of Kerala (2010). Kerala Gazette: Employment and Rehabilitation
(E).29" March 2010 Reg. No. KL/TV(N)/12/2009-2011. Published in the
Gazette of Kerala, Extraordinary, by Authority,

Migrant labourers in construction sector with special reference to emplogment, income and savings pattern in Kerala W



Cbapter 3 In-migration

Government of Kerala (2013). Gross Domestic Product of Kerala and India from
2004-05 to 2011-12 (Base year 2004-05). Thiruvananthapuram: Department
of Economics and Statistics.

Government of Kerala (2016). Economic Review. Thiruvananthapuram: Kerala State
Planning Board.

Government of Kerala (2017, August 25). Kerala Building and Construction
Workers Welfare Board- Right to Infromation Act, 2005- Reply reg.

Thiruvananthapuram, Kerala, India.

Mohammed Kutty Kakkakunnan (2007). Income and Employment of Tamil Workers
in Kerala- A Study With Special Reference to Malappuram District (Doctoral
Dissertation) Submitted to Department of Commerce and Management
Studies, University of Calicut, Kerala, India.

National Industrial Classification (2004). All Economic Activities. New Delhi:

Ministry of Statistics and Programme Implimentation, Government of India.

National Sample Survey Organisation (2001). Employment and Unemployment
Situation in India 1999-2000.NSS 55"Round. Report No. 458(55/10/2). New
Delhi: Ministry of Statistics and Programme Implimentation, Government of

India.

National Sample Survey Organisation. (2006). Employment and Unemployment
Situation in India 2004-05. NSS 61* Round. Report No.515(61/10/1). New
Delhi: Ministry of Statistics and Programme Implimentation, Government of

India.

National Sample Survey Organisation (2010). Migration in India 2007-2008. NSS
Report N0.533,(64/10.2/2). New Delhi: National Sample Survey Office,

Ministry of Statistics and Programme Implimentation, Government of India.

National Sample Survey Organisation. (2010). Employment and Unemployment
Situation in India 2007-08. NSS 64™Round. Report N0.531(64/10.2/1). New

Migrant labourers in construction sector with special reference to emplogment, income and savings pattern in Kerala @



Cbapter 3 In-migration

Delhi: Ministry of Statistics and Programme Implimentation, Government of

India.

National Sample Survey Organisation. (2010). Migration in India 2007-08. NSS
64™Round. Report N0.533(64/10.2/1). New Delhi: Ministry of Statistics and

Programme Implimentation, Government of India.

National Sample Survey Organisation. (2011). Key Indicators of Employment and
Unemployment in India 2009-10. NSS 66"Round. Report No.NSS
KI1(66/10). New Delhi: Ministry of Statistics and Programme

Implimentation, Government of India.

National Sample Survey Organisation. (2014). Employment and Unemployment
Situation in India 2011-12. NSS 68"Round. Report No0.554(68/10/1). New
Delhi: Ministry of Statistics and Programme Implimentation, Government of

India.

Pais, J. (2002). Casualisation of Urban Labour Force: Analysis of Recent Trends in
Mahufacturing. Economic and Political Weekly , 37 (7), 631-652.

Prakash, B. A. (1998). Gulf Migration and Its Economic Impact: The Kerala
Experience. Economic and Political Weekly , 33 (50), 3209- 3213.

Prameswaran, M. (1999). Kerala Model : Prospects and Problems. In M. Oommen,
Rethinking Development: Kerala's Development Experience Volume 1 (pp.
205-215). new Delhi: Cocept Publishing Company.

Rashid Amjad, (. (1989). To the Gulf and Back: Studies on the Economic Impact of
Asian labour Migration. New Delhi: United Nations Development

Programme, ILO, Asian Employment Programme.

Ravi Srivastava, S. (2003). An Overview of Migration in India, Its Impact and Key
Issues. Regional Conference on Migration Development Pro-Poor Policy
Choices in Asia (pp. 1-57). Bangladesh: Refugee and Migratory Movements
Research  Unit,Bangladesh, and the Department for International
Development,.

Migrant labourers in construction sector with special reference to emplogment, income and savings pattern in Kerala @



Cbapter 3 In-migration

Richard W. Franke, B. H. (1999). Is the kerala model sustainable? Lessons from the
past: Prospects for the future. In M.A.Oommen, Rethinking Development:
Kerala's Development experience, Volume 1 (pp. 119-120). New Delhi:
Concept Publishing Company.

Saradamoni, K. (1999). Kerala Model, Time for Rethinking. In M. A. Oommen,
Rethinking Development; Kerala's Development Experience (Vol. 1, pp. 159-
174). New Delhi: Concept Publishing House.

Smith, A. (1937). An Enquiry in to the Nature and Causes of the Wealth of Nations.
(E. Cannan, Ed.) New York, United States of America: Random House, INC.

The Building and Construction Workers( Regulation of Employment and Conditions
of Service) Act, 1996.Retrieved from https://indiacode.nic.in/bitstream/
123456789/1989/1/199627.pdf

United Nations Development Programme (2009).Human Development Report 2009,

Overcoming Barriers : Human Mobility and Development. New York.

Zachariah. K.C, M. E. (2003). Dynamics of Migration in Kerala, Diamentions
Differentias and Consequances. New Delhi: Orient Long man Private

limited.

Migrant labourers in construction sector with special reference to emplogment, income and savings pattern in Kerala m



Chapter n

DETERMINANTS OF MIGRATION

4.A1  Socio-demographic-economic background of the respondents which
caused to migration

g
E
S
Q

4B1  Process of migration

4C1 Push and Pull Factors in Migration



Chapter 4 Determiinants of Migration

4.1 Introduction

The in-migration to the labour market of Kerala has been explained in
detail in the previous chapter. Generally, the basic motivation for migration is
mainly economic in all over the world. The main sources from which the workers
come from are: subsistence agriculture, casual labour, petty trade and domestic
service doing wives and daughters in the household. Mass migration of the
unskilled labourers might raise output per head but its effect will keep the wages
of the labourers to the subsistence level (Arthur, 1954). Thus people move from
one place to another in search of better employment opportunities and income and
economic security. Migration is primarily undertaken to improve the standard of
living of the migrant’s and their kith and kin on a sustainable basis. The field
survey conducted during the course of this study aims at obtaining a
comprehensive view of determinants of migration and the consequences to the

migrant in terms of economic and socio-cultural changes.

In this chapter determinants of migration from the worker’s origin place to
Kerala are analysed with their socio-demographic-economic background, process
of migration and push and pull factors in migration. Thus the present chapter has
three sections. Section A analyses the socio-demographic-economic background
which caused to the migration, the Section B deals with the process of migration
i.e. the migration network which facilitated towards migration and the Section C

concerned with push and pull factors included in the migration procedure.

Section A: Socio-demographic-economic background of the respondents

which caused to migration

In this section first of all discussed the socio-demographic and economic
profile of the respondents which caused to migration, then the socio-demographic
and economic factors which are associated with migration are identified and

measured the strength of their association in detail:
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4A.1 Socio-demographic-economic profile of the respondents which caused

to migration

It explains the economic factors like monthly income of the respondents
before migration, family size, number of dependents and number of earning
members in the household, then outstanding debt and work status of family
members that caused to migration of the respondents. The demographic factors
like marital status, community and state & districts which are considered to be the

determinants of migration of the respondents are also explained here.

4A.1.1 Monthly Income of the Respondents before Migration

It is worthwhile to understand the per head monthly income of the migrants
before migration. This is however subject to slight fluctuations in price level extending
over a period of a few years from 2007-2016 which accounts from more than 83

percent respondents of the survey.

Table 4.1: Monthly Income of the Respondents before Migration

Monthly Income (in Rs.) Frequency Percentage
Student/unemployed 296 48.3
Reported as “subsistence income” 256 43.7
<2000 16 2.7
2001-3000 18 3.0
3001-4000 14 2.3
Total 600 100.0

Source: Field Survey

Out of the 600 respondents, 43.7 percent reported that their monthly income

before migration was only subsistence income, whereas 48.3 percent represented as
student/ unemployed and doesn’t have any income. The remaining 8 percent migrant
labourers reported to come under the monthly income group ranging from Rs.1000-
4000 as shown in table 4.1. It is evident from the table that propensity to migrate

increases in lower income groups in the migrant’s state of origin.
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4A.1.2 Family Size

Another influencing factor which determines migration is the respondent’s
family size. The classification of the respondent on the basis of family size involves
six categories. The table 4.2 indicates 53 percent of the respondents were from
families with up to eight members and remaining 47 percent from families with

more than eight members.

Table 4.2: Family Size Wise Classification of Respondents

Family size Frequency Percentage
Upto 2 12 2.00
3-4 57 9.50
5-6 93 15.50
7-8 155 25.83
9-10 147 24.50
11 & above 136 22.66
Total 600 100.0

Source: Field Survey

4A.1.3 Number of Dependents

Number of dependents is defined as number of dependents at the time of
migration. In general migration is mainly under taken to improve the lively hood of
the migrant and their dependents. Table 4.3 indicates that there is high dependency
ratio among migrants. 98 percent of the respondents have up to 7 dependents.

Table 4.3: Number of Dependents Wise Classification of Respondents

No. of dependents Frequency Percentage
0 7 1.2
1 34 5.7
2 106 17.7
3 177 29.5
4 108 18.0
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No. of dependents Frequency Percentage
5 59 9.8
6 58 9.7
7 40 6.7
8 0.8
9 0.7
10+ 2 0.3
Total 600 100.0

Source: Field Survey

4A.1.4. Number of Earning Members
Number of earning members in the respondents’ family is an important
indicator which determines the income level and financial status of the respondents.

Here the number of earning member included in the study as a variable and it is

given in the table 4.4

Table 4.4: Number of Earning Members Wise Classification of Respondents

No. of Earning Members Frequency Percentage
0 115 19.2
1 142 23.7
2 125 20.8
3 158 26.3
4 28 4.7
5 19 3.2
6 1 2
7 12 2.0
Total 600 100.0

Source: Field Survey

It is evident from the table 4.4 that 19.2 percent of the respondents belong to
families having no earning member, 23.7 percent with one earning member then
20.8 percent with two earning members and 26.3 percent with three earning
members. The remaining 10 percent belong to families with four or more earning
members. It is obtained that most of the respondents belong to single or no earning

member which reveals the low financial status of the respondents.
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4A.1.5. Marital Status

Marital status is considered as an important demographic factor that

influences the migration decision. On the basis of marital status the respondents

were classified into two groups i.e. married and unmarried.

Here marital status is defined as the marital status at the time of migration.

Marital status of the respondents is given in the table 4.5

Table 4.5: Marital Status Wise Classification of Respondents

Marital Status Frequency Percentage
Married 69 115
Unmarried 531 88.5
Total 600 100.0

Source: Field Survey

The above table shows that 11.5 percent of the respondents are married and

88. 5 percent of the respondents are unmarried at the time of migration.

4A1.6. Outstanding Debt

Outstanding debt is considered as one of the important factor that motivates

people to migrate and improve livelihood. Therefore, it is essential to classify the

respondents based on their outstanding debt and table 4.6 depict the same.

Table 4.6: Outstanding Debt-wise Classification of Respondents

Outstanding debt Frequency | Percentage Mean(Rs.) SD
Nil 452 75.3
1000-10000 114 19.0
10000-20000 25 4.16
20000-30000 7 1.16 2155 4986
30000-40000 2 0.33
Total 600 100.0

Source: Field Survey
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In the above table, it is observed that 75.3 percent of the respondents have no
outstanding debt. For 19 percent of the respondents, the amount of outstanding debt
range was Rs. 1000 to Rs. 10000 and 4.16 percent of the respondents have
outstanding debt ranging from Rs.10000 to Rs. 20000. The remaining 1.49 percent
of the respondents has outstanding debt ranging between Rs. 30000 to Rs. 40000.
Average outstanding debt of the respondents was Rs. 2155 with S.D of Rs. 4986.

4A.1.7. Community

Community is another important demographic variable used in the analysis of
determinant of migration. Here respondents were classified in to different categories as
forward caste (FC), other backward caste (OBC) and schedule caste/tribe (SC/ST).

Community wise classification of the respondents is presented in table 4.7.

Table 4.7: Community Wise Classification of Respondents

Community Frequency Percentage
FC 6 1.0
OBC 123 20.5
SC/ST 471 78.5
Total 600 100

Source: Field Survey

In the above table, it is observed that majority, 78.5 percent of the
respondents belong to SC/ST category and 20.5 percent belong to OBC category and
only 1 .0 percent belong to the forward caste (FC). It can be inferred that

respondents belonging to SC/ST and OBC category tend to migrate more.
4A.1.8. State and District

The state and district wise classification of in-migrant labourers shows the

availability of the workers on the basis of state and district.
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Table 4.8: State and District Wise Classification of Respondents

Original State Original District Frequency Percentage

24 North Pargana 6 01.0

Birbhum 1 0.16

Burdwan 14 02.3

Cooch Bihar 11 01.8

West Bengal Dukshin Dinajpur 3 00.5

Jalpaiguri 191 31.8

Murshidabad 14 02.3

Nadia 124 20.7

Uttar Dinajpur 7 01.2

Bhadrak 19 03.2

Cuttack 2 00.3

. Ganjam 15 02.5
Orissa

Khandamal 12 02.0

Khordha 37 06.2

Rayagada 60 10.0

Darang 3 00.5

Golghat 4 00.7

Assam Moirabari 1 00.2

Nagon 12 02.0

Sonithpur 19 3.17

East Champaran 1 00.2

Patna 7 01.2

Bihar Samastipur 4 00.7

Saran 16 02.7

Vaisali 8 01.3

Dindigal 1 00.2

Tamil Nadu Madurai 1 00.2

Salem 1 00.2

Trichi 1 00.2

Jharkhad Dumka 1 00.2

Kolhan 2 00.3

Total 600 100.0

Source: Field Survey
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The table 4.8 shows that out of the 600 respondents 61 percent are from West
Bengal followed by Orissa 24 percent and Assam 11 percent. Bihar has 5.3 percent,
Tamil Nadu 1 percent and Jharkhand 0.5 percent. Workers from West Bengal are
mainly belongs to Jalpaiguri, Nadia, Burdwan, Murshidabad, Uttar Dinajpur,
Dakshin Dinajpur, Cooch Bihar and Birbhum. Much of the workers from Orissa
belong to the districts, Rayagada, Khordha, Bhadrak, Ganjam, Khandamal and
Cuttack. Assam state has workers from Sonithpur, Saran, Nagon, Golghat, Patna,
Samastipur, Darang and Moira bari. Bihar has workers from Saran, Vaisali, East
Champaran and Patna. Workers from Tamil Nadu belong to Salem, Trichi, Madurai

and Dindigal. Workers from Jharkhand belong to Dumka and Kolhan.
4A.1.9. Work Status of Family Members

The work statuses of the immediate family members also form a basis for the
determinant of migration of the workers. The lower work status of the family
members may induce to migrate in order to improve the economic conditions of the

family.

Table 4.9: Work Status of the Family Member Wise Classification of

Respondents
— + 9 (@)
S — N 2L o
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< g - 5 T = @ <53 | 82
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« % 5 | 2 © | 385 =
< = Is* | &
Eather 83 44 252 0 164 30 27
(14.48%) | (7.68%) | (43.98%) | (0.0%) | (27.33%) | (5.24%) | (4.5%)
Mother 0 0 0 291 306 0 3
(0.0%) | (0.0%) | (0.0%) | (48.74%) | (51.60%) | (0.0%) | (0.5%)
Wife 0 0 0 36 165 0 0
(0.0%) | (0.0%) | (0.0%) | (17.91%) | (82.09%) | (0.0%) | (0.0%)

Source: Field Survey

Note: Figures in parentheses indicate percentage to total of respective categories.
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From the above table 4.9, it is revealed that 43.98 percent of fathers were
casual labour in non-farm sector (non agricultural labour). Self employed among
fathers formed only 14.48 percent and those not in labour forces constituted 32.57
percent. Fathers who were casual labour in farm sector (agricultural labour) were
formed 7.68 percent. The remaining 5.24 percent did not work owing to sickness.
Mothers who attended house hold duties and was also engaged in productive
activities for house hold use formed 51.60 percent and the remaining 48.74 percent
engaged only in house hold duties. In case of wives 82.09 percent were attended
domestic duties and was also engaged in productive activities for household use and
17.91 of the wives were engaged in domestic duties only. 4.5 percent of the fathers
and 0.5 percent of the mothers were died. All across the categories of close
relationships figured prominently in the not in labour force category, which includes
attended to domestic activities and was also engaged in productive activities for
household use, attended to house hold duties only and did not work owing to

sickness.
4A.1.10. Household Monthly Income

Monthly income of the household is the very important characteristic which
determines the financial capacity of the family. So monthly income wise

classification of the respondents is essential and is given in table 4.10.

Table 4.10: Monthly Household Income Wise Classification of Respondents

Monthly Income Frequency Percentage

Nil 115 19.2
Reported as “Subsistence income” 213 35.5
Reported as “Don’t Know” 119 19.8
1000-5000 46 7.67
5000-10000 59 9.83
10000-15000 34 5.67
15000-20000 14 2.33

Total 600 100.0

Source: Field Survey
Note: Figures in parentheses indicate percentage to total of respective categories.
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Out of the 600 respondents, 35.5 percent of the respondents reported their
monthly household income as subsistence level. About 19.8 percent of the
respondents reported that they don’t know about their household monthly income.
19.2 respondents have no earning members at home. The average monthly income
(excluding migrants) of 25.5 percent respondents for which information is available
is Rs. 2177 with SD of Rs. 4379 and it was ranging from Rs.1000 to Rs. 20000.

4A.2 Socio-demographic-economic factors associated with migration

The studies in the literature related to migration reveals that determinant of
migration vary with migrant’s socio-demographic and economic background.
Hence, the study examined the socio-demographic and economic factors affecting
the determinants of migration. For the purpose of detailed analysis, socio-
demographic variables such as age and education then economic variables like
respondents work status before migration, property holdings and family type are

considered under study.

For the purpose of identifying socio-demographic and economic factors
related to determinants of migration in the pre-migration stage, the researcher used
frequency, percentage, cross table analysis of the age & work status before
migration, age & educational attainment. The chi-square test was used to analyse
whether there exist any significant association between migrant’s family type and
ownership of property and also proposed a hypothesis including two sub hypotheses

for the study. Those are as follows:

H; There exist a significant association between socio-economic factors and

migration.

Hia There exists a significant association between migrant’s type of family

ownership of land in the native place.

Hi, There exist significant associations between migrant’s type of family

and ownership of house in the native place.
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4A.2.1. Hypotheses Testing- Determinants of Migration

To study the determinants of migration among the migrants in Kerala, their
pre-migration stage is analysed with the socio-economic variables, namely type of
family and property holdings before migration. The results of hypothesis testing are

given below:
4A.2.1.1 Ownership of Land and Type of Family

An important component of the survey was the association between the
ownership of the property by the respondents prior to migration and the search of
employment outside their own home state (Yuko Tsujita, 2012). This is particularly
relevant for understanding the socio-economic background of the migrants. Here the
property is defined as the property owned by the migrants

Table 4.12: Ownership of Land by the Respondents in Native Place and Type of

Family
Type of Family
Ownership of Land
Joint Nuclear Total
Owning land 109 8 187
g (30%) (32.9%) (31.2%)
Not owning land 254 159 413
g (70%) (67.1%) (68.8%)
Total 363 237 600
(100%) (100%) (100%)

Pearson Chi-Square=.556, df=1, p=.456

Source: Field Survey

Note: Figures in parentheses indicate percentage to total of respective categories.

The table 4.12 shows that among the 600 respondents 68.8 percent did not
own land before migration and remaining 31.2 percent own land prior to migration.
The family background of the respondents shows that 60.5 percent of the
respondents belonged to joint family. Among the respondents from the joint family

only 30 percent own land and remaining 70 percent of the respondents did not own
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land prior to migration as per the table 4.12. Among the respondents from nuclear
family only 32.9 percent persons own land prior to migration and 67.1 percent

respondents did not own land prior to migration.

The survey did not establish any association between type of family and
ownership of land in the origin state. Since the chi-square test reveals the p value as
0.456. The study failed to support hypothesis Hi,, It can be seen that there is large
scale migration from both joint and nuclear family. It is as a result of acute financial

distress and unemployment in the origin states of the migrant labourers.
4A.2.1.2 Ownership of House and Type of Family

Other important factors to analyse the socio-economic background of the
migrants are ownership of house and type of family. On the basis of ownership of
house respondents within type of family are classified in to two groups i.e.

respondents own a house and did not own a house.

Table 4.13: Type of Family and Ownership of House by the Respondents before

Migration
Type of famil
Ownership of house - yp y
Joint Nuclear Total

Owning a house 339 184 523
(93.4%) (77.6%) (87.2%)

Not owning a house 24 53 7
(6.6%) (22.4%) (12.8%)

Total 363 237 600
(100%) (100%) (100%)

Pearson Chi-Square=31.801, df=1, p=.000

Source: Field Survey

Note: Figures in parentheses indicate percentage to total of respective categories.

From the above table 4.13, it can be inferred that among the 600 respondents
87.2 percent own house before migration and remaining 12.8 percent did not own
house prior to migration. The family background of the respondents shows that 60.5
percent of the respondents belonged to joint family. Among the respondents from

the joint family 93.4 percent own house and remaining 6.6 percent of the
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respondents did not own house prior to migration. Among the respondents from
nuclear family 77.6 percent persons own house prior to migration and 22.4 percent

respondents did not own house prior to migration.

There exist significant association between type of family and ownership of
house in the origin state. Since the chi-square test reveals the p value as 0.000. The
study concludes that the ownership of house before migration have much association

with the type of family of the migrants and supports Hip,

4A.2.2 Socio-demographic and economic factors related to determinants

of migration

Here the cross table analysis of age & work status and age & educational

attainment of the respondents have done. The results are given below:

4A.2.2.1 Age and Work Status of the Respondents before Migration

The work status of the respondents and their age prior to migration is
considered to be an important measure, which facilitate the movement of persons.
The main aim to collect this information is to identify the economic reason behind
migratory instinct. This input is collected through the sample survey conducted

among the 600 migrant construction labourers from the Kerala state.

Out of the 600 respondents 50 percent were found to be already employed as
against 48.3 percent, who did not have any previous employment. The remainders
were self-employed and unpaid family worker, as shown in Table 4.11. While
analysing the work status among the migrants, it was found that non agricultural
labour accounted for 32.2 percent. Agricultural labour accounted for 17.8 percent.
The self-employed person accounted only 0.7 percent. The majority belongs to

younger age group 16-25 years.
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Table 4.11: Age and Work Status of the Respondents before Migration

Age Cat
Status before ge amegory 31 and
migration 11-15 | 16-20 | 21-25 | 26-30 an Total
above
Self-employed 0 ! 0 0 3 4
(0%) | (0.3%) | (0%) | (0%) | (18.75%) | (0.7%)
Unpaid family 0 6 0 0 0 6
worker 0%) | (1.6%) | (0%) | (0%) (0%) (1%)
Agricultural Labour > 45 39 12 6 107
(11.9%) | (12.4%) | (30.5%) | (24%) | (37.5%) | (17.8%)
Non Agricultural 1 106 47 32 7 193
Labour (2.4%) | (29.1%) | (36.7%) | (64%) | (43.75%) | (32.2%)
Unemploved 0 119 42 6 0 167
ploy 0%) | (32.7%) | (32.8%) | (12%) | (0%) | (27.8%)
36 87 0 0 0 123
Student
(85.7%) | (29.3%) | (0.0%) | (0%) (0%) | (20.5%)
Total 42 364 128 50 16 600
(100%) | (100%) | (100%) | (100%) | (100%) | (100%)

Source: Field Survey

Note: Figures in parentheses indicate percentage to total of respective categories.

The table 4.11 reveals that there is high unemployment among the migrant
labourers. It was further observed that majority (50 percent) of the migrant labourers
are engaged in casual labour in the pre- migration stage and such jobs are highly
temporary in nature and therefore contributed to job insecurity and low wages. It also
indicates that the respondent’s work status before migration differs with respondent’s

age.

Here the age is defined as the age at the time of migration. The age group of
11-15 a major portion, 85.7 percent attended educational institution or not in labour
force. For instance, 32.7 percent of the respondents of the age group 16-20 were
unemployed, 29.1 percent respondents worked as casual labour in non agricultural
sector i.e. non agricultural labour and 12.4 percent of the respondents worked as casual
labour in the farm sector i.e. agricultural labour. Yet another interesting feature of the
migrant work status is that 36.7 percent of the respondents in the age group 21-26 were
worked as casual labour in non-farm sector. 32.8 percent were unemployed, 30.5

percent were employed as casual labour in farm sector. It is equally significant that out
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of the 32 respondents of the age group of 26-30, which recorded as 64.0 percent; were
employed as casual labour in non-farm sector and 24.0 percent were employed as
casual labour in farm sector and then 12 percent were unemployed. Out of the 600
respondents 16 persons were in the age group of 31 and above. Out of these 16
respondents 7 persons were engaged in casual labour in non-farm sector. 6 persons
were employed as casual labour in farm sector and remaining 3 persons were working

in household enterprise as own account worker or treated as self-employed.

4A.2.2.2 Age and Educational Attainment

Age is considered to be one of the important determinants of migration.
From the earlier studies, it can be understood that tendency to migrate is high among
the young people and level of education is considered to be another important factor
that influences migration decision. People with less educational qualification in the
younger age group find it difficult to attain economically sustainable jobs and tend

to migrate more.

Here age and educational status is defined as the age at the time of migration
and educational status at the time of migration.

Table 4.14: Age and Educational Attainment of the Respondents at the Time of

Migration
Educational Status
S B =TI B
migration © o5 s . = g _
(in years) K co | 2E |283g| &85 | 2¢ [
= S = o C o= 29 o3 o
= O Do |D2vn| =~ »n Do [
11-15 0 0 42 0 0 0 42
(0%) (0%) | (20.8%) | (0%) (0%) (0%) (7%)
16-20 92 71 124 18 35 24 364
(57.1%) | (60.2%) | (61.4%) | (42.9%) | (74.5%) | (80%) | (60.7%)
91.5 43 41 12 14 12 6 128
(26.7%) | (34.7%) | (5.9%) | (33.3%) | (25.5%) | (20%) | (21.3%)
96-30 23 0 18 9 0 0 50
(14.3%) | (0%) (8.9%) | (21.4%) | (0%) (0%) | (8.3%)
31 and 3 6 6 1 0 0 16
above (1.9%) | (5.1%) (3%) (2.4%) (0%) (0%) | (2.6%)
Total 161 118 202 42 47 30 600
(100%) | (100%) | (100%) | (100%) | (100%) | (100%) | (100%)

Source: Field Survey
Note: Figures in parentheses indicate percentage to total of respective categories.
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The above table 4.14 indicates that the age groupl6-25 was predominant
among the migrants. Out of the 600 respondents, 82 percent belonged to this age
group. This clearly indicates the propensity of migration is higher among the
younger generation. The age group of 11-15 belongs to the up to primary
educational category. Out of the 600 respondents 26.83 percent were illiterate and
33.66 percent having primary school education. Only 5 percent have higher

secondary qualification.
Section B: Process of migration

The process of migration explains the actual chain of migration which
facilitates migration procedure. The previous studies suggest that migrants always
rely on the kinship with migrants who had already established themselves at the
destination for accommodation, to find job or secure financial and other supports
during an initial period of adjustment in the new place. These kinship ties between
potential migrants and migrants already at destinations reduce the costs and lower
the risk to migrants as well as increase the return from migration. Hence the study
analyses determinants of migration relating to the process of migration in order to
confirm that the determinants of migration independently related to the process of

migration

For the purpose of identifying the determinants of migration related to
process of migration, the researcher used cross tabulation and proposed a hypothesis
to test the significant association between marital status of the migrants and
frequency to visit native place.

4B.1 Type of Construction Workers and the Channel of Migration

The type of construction workers are considered to be an important factor in
the channel of migration (D Narayana, 2013). The study reflects the channel of
migration of the daily and contract workers in the Table 4.15.
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Table 4.15 Daily and Contract Construction Workers and the Channel of

Migration
Channel of migration Daily workers | Contract workers Total
. 0 30 30
Single
(.0%) (5.7%) (5.0%)
0 6 6
Group
(.0%) (1.1%) (1.0%)
. 0 77 77
Family
(.0%) (14.6%) (12.8%)
. 71 416 487
Friends
(100.0%) (78.6%) (81.2%)
71 529 600
Total
(100.0%) (100.0%) (100.0%)

Source: Field Survey

Note: Figures in parentheses indicate percentage to total of respective categories.

The table 4.15 indicates that the 100.0% of the daily workers came through

their friends, in case of contract workers 78.0% came through friends and 14.0%

through family and remaining through single or group.
4B.2 Age of the migrants and the channel of migration

Migration is selective of the working age population. The younger persons
are more likely to migrate than older population (K.C.Zachariah, 2003).The study
here by indicated the age (at the time of migration) of the migrant workers and their

channel of migration.

Migrant [abourers in construction sector with special reference to empfoyment, income and savings pattern in Kerala (Y



Chapter 4 Determiinants of Migration

Table 4.16 Age of the migrants and the channel of migration

Age categor
Channel of J 9ory
migration | 16.20 | 21-25 26-30 31-35 | S6and | o
above
Single 0 6 17 0 7 30
g (0.0%) (2.6%) (8.4%) (0.0%) (36.8%) (5.0%)
0 3 0 0 3 6
Group
(0.0%) (1.3%) (0.0%) (0.0%) (15.8%) (1.0%)
. 0 0 47 30 0 77
Family
(0.0%) (0.0%) (23.2%) (38.5%) (0.0%) (12.8%)
Eriends 70 221 139 48 9 487
(100.0%) | (96.1%) (68.5%) (61.5%) | (47.4%) | (81.2%)
Total 70 230 203 78 19 600
(100.0%) | (100.0%) | (100.0%) | (100.0%) | (100.0%) | (100.0%)

Source: Field Survey
Note: Figures in parentheses indicate percentage to total of respective categories.

The above table 4.16 shows that 100% of the migrants in the age category
16-20 came through their friends, 96% of the migrants of the age category 21-25
came through friends. 68.5% of the age category 26-30 came through their friends
and 23.2 % of them came through any of the family members, 8.4% came alone. In
case of 31-35 age category 61.5% came through friends and the remaining 38.5%
came through any of the family members. While 47.4 % of the age category 36 and
above came through friends, 15.8% came through group of villagers remaining 36.

8% came alone.
4B.3 Languages known by the migrants and the Channel of migration

Having family and friends already at the destination could reduce the stress
associated with migration and significantly reduce language barrier in the
destination (Douglas S Massey, 1993).Hence the study presents a table to determine
the connection between the languages known by the migrants and their channel of

migration.

Migrant [abourers in construction sector with special reference to empfoyment, income and savings pattern in Kerala JNES




Chapter 4 Determiinants of Migration

Table 4.17 Languages known by the migrants and the Channel of migration

Languages Known
Channel of Hindi and
Migration Mother mother Multilingual Total
tongue only
tongue
Single 6 0 24 30
(33.3%) (0.0%) (16.1%) (5.0%)
Group 0 6 0 6
(0.0%) (1.4%) (0.0%) (1.0%)
Family 0 71 6 77
(0.0%) (16.4%) (4.0%) (12.8%)
Eriends 12 356 119 487
(66.7%) (82.2%) (79.9%) (81.2%)
Total 18 433 149 600
(100.0%) (100.0%) (100.0%) (100.0%)

Source: Field Survey

Note: Figures in parentheses indicate percentage to total of respective categories.

The table 4.17 shows that majority of the persons who knows mother tongue
only (66.7%) came with their friends. Persons who came in single, majority are

multilingual. The total of 30 persons came in single, 80% are multilingual.
4B.4  Year of migration by the respondent and the channel of migration

Migration occurs gradually over time. Once it starts, it develops momentum and
migratory flows may increase even as wage differentials narrow (Carington. W.J,
1996). So the present study draws a table to present the association between the year

of migration by the migrants and the channel of migration.
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Table 4.18 Year of migration by the respondent and the channel of migration

Way of Year Category
migration 1998-2004 2005-2010 2011-2016 Total
Single 1 28 1 30
(1.9%) (12.3%) (0.3%) (5.0%)
Group 0 3 3 6
(0.0%) (1.3%) (0.9%) (1.0%)
Family 2 57 18 77
(3.7%) (25.1%) (5.6%) (12.8%)
Friends 51 139 297 487
(94.4%) (61.2%) (93.1%) (81.2%)
Total 54 227 319 600
(100.0%) (100.0%) (100.0%) (100.0%)

Source: Field Survey
Note: Figures in parentheses indicate percentage to total of respective categories.

The table 4.18 shows that over the year’s migratory flow increases. There is
an increase in the total number of migrants from the year category 1998-2004 to
2011-2016 as 54 to 319. In the year category1998-2004, 94.4% of the migrants came
through friends and the remaining through any of the family members or alone. In
the year category 2005-2010, 61.2% of the migrants came through friends, 25.1%
persons came through any of the family member remaining 1.3% person came in
groups and 12.3% came alone. In the year category 2011-2016, 93.1% of the
migrants came through friends; 5.6% through any of the family members and the

remaining came through either in group or alone.
4B.5 Original State of the migrants and their channel of migration

Migration tends to follow geographic channels and low-moving-cost for
individuals. The moving cost decreases with the number of migrants already settled
in the destination (Carington. W.J, 1996).Hence the present study furnished a table
to show the data with regard to the original state of the migrant and their channel of

migration.
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Table 4.19 Original State of the migrants and their channel of migration

Channel Original state
of West . . Tamil | Jharkh
Migration| Bengal Orissa | Assam | Bihar Nadu and Total
Sinale 10 9 2 5 4 0 30
g Q.7%) | (62%) | (5.1%) | (13.9%) | (66.7%) | (0.0%) | (5.0%)
Gron 3 3 0 0 0 0 6
Pl 08%) | (2.1%) | (0.0%) | (0.0%) | (0.0%) | (0.0%) | (1.0%)
1
. 22 46 8 ; 0 0 77
Family | 5 99) | (31.9%) | 205%) | %) | (0.0%) | (0.0%) | (12.8%)
3
. 337 86 29 30 2 o | 487
Friends | 90.606) | (50.7%) | (74.4%) | (83.3%) | (33.3%) (10(;'0 | (81.2%)
372 144 39 36 6 3 600
Total

(100%) | (100%) | (100%) | (100%) | (100%) | (100%) | (100%)

Source: Field Survey
Note: Figures in parentheses indicate percentage to total of respective categories.

From the above table 4.19, it can be interpreted that 90.6% of labourers from
West Bengal are migrated through friends. The 59.7 % of the labourers from the
state of Orissa migrated through friends, 31.9% through any of the family members
and a minor portion through single and group. The 74.4% of the migrant labourers
from the state of Assam migrated though friends, 20.5% through any of the family
members. 83.3% of the migrant labourers from the state of Bihar migrated through
friends, 13.9 % came single and 2.8 % came through any of the family member.
66.7% of the migrant labourers from the state of Tamil Nadu came single and 33.3%
came through friends. The 100% of the migrant labourers from Jharkhand are

migrated through friends.
4B.6 Year of migration and original state of the migrants

The current wave of migration which gathered momentum during the early
1990s is new both in terms of quantity as well as source. Earlier migrations to
Kerala were mostly from the neighboring states of Tamil Nadu and Andhra Pradesh
(D Narayana, 2013). Hence the present study depicts a table to analyse the
association between year of migration and the original state of the migrant labourers.
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Table 4.20 Year of migration and original state of the migrants

Year of Original state
migration |  West Orissa | Assam Bihar Jharkh | Tamil Total
Bengal and Nadu
34 2 1 7 0 3 47
1998-2004 | 9 106) | (1.4%) | (2.6%) | (19.5%) | (0.0%) | (50%) | (7.8%)
194
110 53 12 13 3 3 A
2005-2010 | 15305y | (8.8%) | (2.0%) | (2.1%) | (100%) | (50%) (325‘%
359
228 89 26 16 0 0 0
2011-2016 | 61 306) | (61.8%) | (66.0%) | (44.4%) | (0.0%) | (0.0%) (59j3/0
ol 372 144 39 36 3 6 600
(100%) | (100%) | (100%) | (100%) | (100%) | (100%) | (100%)

Source: Field Survey
Note: Figures in parentheses indicate percentage to total of respective categories.

From the above table 4.20, it can be interpreted that 100% of the labourers
from Tamil Nadu came during the year 1998-2004 and 2005-2010. The majority of
the labourers (i.e. 91.6%.) from West Bengal, Orissa, Assam, Bihar and Jharkhand
came to Kerala during the year 2005-2010 and 2011-2016.

4B.7 Type of construction workers and accommodation

The nature of accommodation of the migrants largely depends up on their
type of work (D Narayana, 2013). Hence the present study presents a table to
determine the connection between the type of construction workers and
accommodation.

Table 4.21 Type of construction workers and accommodation

Accommodation
Type of Temporary .
construction | Shared | accommodation | Labour Acco_mmodatlon
. provided by the | Total
worker rented | at construction camp |
site employer
Dail 65 6 0 0 71
Yo | (32.2%) (7.8%) (0.0%) (0.0%) (11.8%)
Contract 137 71 273 48 529
(67.8%) (92.2%) (100%) (100%) (88.2%)
Total 202 77 273 48 600
(100%) (100%) (100%) (100%) (100%)

Source: Field Survey
Note: Figures in parentheses indicate percentage to total of respective categories.
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From the above table 4.21, it can be interpreted that the migrants who are
living in labour camp and in the accommodation provided by the employer’s are
100% contract workers. The migrants living in temporary accommodation at
construction sites are 92.2% contract workers. The study consists of 88.2% of the
migrants as contract workers and 11.8% as daily workers. The migrants who are
living in the shared rented house include 67.8% contract workers and 32.2% are

daily workers.
4B.8 Channel of migration and time to get first job

Kinship network reduces the risk of migrating. Kinship network influences
the house hold labour decisions by serving ‘migration insurance’ i.e. insurance

against ‘income loss at destination’ (Douglas S Massey, 1993)

Table 4.22 Channel of migration and time to get first job

Time to get Channel of migration
first job Single Group Family Friends Total
Within days 6 6 77 487 576
(20.0%) (100.0%) (100.0%) (100.0%) (96.0%)
Within 24 0 0 0 24
weeks (80.0%) (0.0)% (0.0%) (0.0%) (4.0%)
Total 30 6 77 487 600
(100.0%) | (100.0%) (100.0%) (100.0%) (100.0%)

Source: Field Survey
Note: Figures in parentheses indicate percentage to total of respective categories.

From the above table 4.22, it can be interpreted that 100% of the migrants
who came either through group, family and friends got their first job within days and

80% of the migrants came single got their first job within weeks.
4B.9 Marital status of the migrants and frequency to visit native place

The individuals with well established kinship- network at home will
experience high psychological costs from leaving behind family and friends while
they decide to migrate (Ralph E.Beals, 1967). Hence the present study proposed a
hypothesis to measure the association between the marital status and frequency of

visit to the native place.
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Hic  There exist a significant association between the marital status of the migrants

and frequency to visit native place.

Table 4.23 Chi-square test for association between Marital Status of the

migrants and Frequency to Visit Native Place

Frequency of visit Marital status of the in-migrants
to native place Unmarried Married Total
Every six months 24 130 154
(6.0%) (65.3%) (25.7%)
Annually 294 39 333
(73.3%) (19.6%) (55.5%)
Whenever there is 83 30 (1%183; %)
a need (20.7%) (15.1%) '
401 199 600
Total
(100.0%) (100.0%) (100.0%)

Pearson Chi-Square=253.856, df=2, p=.000

Source: Field Survey
Note: Figures in parentheses indicate percentage to total of respective categories.

From the above table 4.23, it can be inferred that among the unmarried
migrants 73.3% visit their native place annually, 6% migrants visit their native place
in every six months and remaining 20.7% visit their native place whenever there is a
need. Among the married migrants 65.3% visit their native place in every six
months, 19.6% visit home annually and the remaining 15.1% visit their native place
whenever there is a need. There exist significant association between the marital
status and frequency of visit to the native place by the migrant labourers since the
chi-square test reveals p-value as 0.000.

Section C: Push and Pull Factors in Migration

Migration is caused by negative factors (push factors) in the place of origin
as well as positive factors (pull factors) in the place of destination. An analysis of
the determinants of migration would therefore, be incomplete, if it was confined to
factors at the place of origin or at the place of destinations alone (K.C.Zachariah,

2003). Hence the present study analyses the push and pull factors in migration.
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4C.1 Push Factors

Push factors are the negative factors that push out the persons from their
native places. The details about the study which analyses the push factors which are
contributing to the migration towards Kerala are given below. The study first of all
validates the scales used

4C.1.1 Exploratory Factor Analysis (EFA) - Push Factors
In order to identify the naturally occurring “Push Factors” all 26 statements

were subjected to a factor analysis.

Table 4.24 KMO and Bartlett’s Test- Push Factors

KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .670
Approx. Chi-Square 46947.665

Bartlett's Test of Sphericity Df 325

Sig. .000

Source: Field Survey

The Kaiser-Meyer-Olkin Measure of Sampling Adequacy was 0.670 and the
Bartlett Test of Sphericity was significant (p<0.001) with a Chi Square value of
46947.665 with 325 degrees of freedom which was considered to be good for further
analysis and provided support for the factorisation (Table 4.24).

Table 4.25 below provides the details of each factor along with items

contributing it with component loadings for each item.
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Table 4.25

Rotated Component Matrix- Push Factors

Rotated Component Matrix®

i Component
Variables Indicators/

Statements 1 2 3 4 5 6 7

Lack of liking job 994
Longer working hours 994

No regular employment .994

Lack of

employment No working conditions 901

Heavy work load .986

No openings .983

No suitable land for
cultivation

Drought in land 979

Agro- Low agricultural
ecological |productivity
conditions

.989

977

No proper irrigation

facilities 973

Fall in agricultural
commodity price

Poor health institutions .990

961

Absence of educational

Social facilities .989

conflict | pjscrimination according

to caste 986

Conflict with employer .985

No sufficient wages .989

Discrimination in payment .988

Low income | No proper distribution of 986
wages .

High expense compared

with income 976
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Rotated Component Matrix®
Variables Indicators/ Component
Statements 1 2 3 4 516 | 7
Higher dependency ratio .988
Family [Household pressure .988
conflict Family dispute .982
No repayment of debt 994
Indebtedness [ Heavy debt on asset 994
Land Not having land .988
availability |sold out land 988
Extraction Method: Principal Component Analysis.
Rotation Method: Varimax with Kaiser Normalization.
a. Rotation converged in 5 iterations.

Source: Field Survey

4C.1.2 Factor Name, Variance and Reliability Analysis of Push Factors

Explained Variance and reliability of rotated factors as obtained from the

output of factor analysis (Table 4.26) shows adequate reliability for extracted factors

Table 4.26 Reliability Analysis -Push Factors

Factor Variance Rehablhglr()ﬁ;;) nbach’s Factor Name
1 22.716 0.997 Lack of employment
2 18.608 0.991 Agro-ecological

Conditions
3 15.179 0.993 Low income
4 15.054 0.995 Social conflict
5 11.414 0.997 Family conflict
6 7.654 0.981 Land availability
7 7.549 0.998 Indebtedness

Source: Field Survey
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Seven factors were extracted from factor analysis. The next step was to
conduct a confirmatory factor analysis for the ‘Push Factor’ construct identified.
4C.1.3 Missing Values and Outliers

The Principal Component Analysis (PCA) performed found out that data
were free from missing values and outliers. Outliers are the far laying values for
some of the measured variables in comparison with the majority of the objects.
Missing values are the missing elements/objects in the data (I Stanimirova, 2007).

4C.1.4 Confirmatory Factor Analysis (CFA) - Push Factors

The data were found free from missing values and outliers; therefore CFA
for push factors was performed and got model fit indices.

Table 4.27: Model fit Indices- Push Factors

Model fit Values
Obtained Recommended

CMIN/DF 2.97 <5
RMR 0.052 <0.05
GFI 0.899 >0.9
AGFI 0.908 >0.9
PGFI 0.712 >0.9
NFI 0.908 >0.9
RFI 0.901 >0.9
IFI 0.890 >0.9
TLI 0.914 >0.9
CFlI 0.920 >0.9
RMSEA 0.071 <0.08

Source: Field Survey
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Figure 4.1 Confirmatory Factor Analysis- Push Factor
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oL

The measurement model was found to be good fitting model with
recommended indices as given in Table 4.27. All the paths shown in the model are

significant as critical ratios were above 1.96 (Figure 4.1).
4C.1.5 Validation of the scale- Push Factor

To ensure that the instrument developed to measure “Push Factor” was
indeed measuring the construct, the goodness of measures was assessed by testing
the validity of the instrument. Validation tests such as convergent and discriminant

validity were conducted. The detailed analysis is given below.
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Table 4.28 Factor loadings and p values — Push Factors

Estimate P
No working conditions<- Lack of employment 0.99 <0.001
Heavy work load<- Lack of employment 0.98 <0.001
Lack of liking job<- Lack of employment 0.97 <0.001
Longer working hours<- Lack of employment 0.99 <0.001
No regular employment <- Lack of employment 0.99 <0.001
No openings € - Lack of employment 0.98 <0.001
Low agricultural productivity<- Agro-ecological conditions 0.98 <0.001
(I:g:]ldiirt\i gg;icultural commodity price<- Agro-ecological 0.98 <0.001
No proper irrigation facilities&<- Agro-ecological conditions 0.97 <0.001
Drought in land<- Agro-ecological conditions 0.98 <0.001
L\loc;“sjlijtiitgrt\);e land for cultivation €- Agro-ecological 0.89 <0.001
Sold out land < - Land availability 0.99 <0.001
Not having land<- Land availability 0.66 <0.001
No sufficient wages<- Low income 0.99 <0.001
Discrimination in payment<- Low income 0.99 <0.001
No proper distribution of wages<- Low income 0.99 <0.001
High expense compared with income €- Low income 0.97 <0.001
Heavy debt on asset €- Indebtedness 0.99 <0.001
No repayment of debt<- Indebtedness 0.93 <0.001
Conflict with employer <- Social conflict 0.99 <0.001
Discrimination according to caste<- Social conflict 0.99 <0.001
Absence of educational facilities<- Social conflict 0.99 <0.001
Poor health institutions <- Social conflict 0.99 <0.001
Family dispute <-- Family conflict 0.99 <0.001
Higher dependency ratio <- Family conflict 0.96 <0.001
House hold pressure <- Family conflict 0.91 <0.001

Source: Field Survey
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In the study, the factor loadings associated with the latent variables ranged

between 0.66 and 0.99 as shown in Table 4.28 and hence it was reasonable to

assume that the measurement model for the construct “Push factor” has acceptable

convergent validity.

Table 4.29 Average Variance Extracted and Inter Construct Correlation-Push

Factors
Factors AVE Correlation
Lack of employment 0.97 .

- Lack of employment <> Agro-ecological | 041
Agro_—gcologlcal 0.94 conditions :
conditions
Land availability 0.78 Lack of employment «<»Land availability | .016
Low income 0.96 | Lack of employment «» Low income .044
Indebtedness 0.94 Lack of employment <> Indebtedness -.098
Social conflict 0.98 Lack of employment «>Social conflict -.035
Family conflict 0.89 Lack of employment <> Family conflict .034

Agro-ecological conditions «<» Land
o .013

availability
Agro-ecological conditions <> Low 104
income '
Agro-ecological conditions <> - 004
Indebtedness '
Agro-ecological conditions <> Social

. .038
conflict
Agro-ecological conditions <> Family

) .160
conflict
Land availability«< Low income -.021
Land availability«> Indebtedness -.004
Land availability«<> Social conflict 011
Land availability<> Family conflict .054
Low income<«> Indebtedness .079
Low income« Social conflict .001
Low income«> Family conflict .038
Indebtedness«> Social conflict 176
Indebtedness«> Family conflict .000
Social conflict <> Family conflict 135

Source: Field Survey
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Discriminant validity for push factors were confirmed by examining
correlations among the constructs. As a rule of thumb, a 0.85 correlation or higher
indicates poor discriminant validity in structural equation modeling (Larcker, 1981).
None of the correlations among variables were above 0.85 (Table 4.29).The results
suggested adequate discriminant validity of the measurement. In addition, to confirm
discriminant validity, the inter construct correlation were calculated and compared
with average variance extracted. All the Average variance extracted (AVE)
estimates were larger than the squared inter construct correlation estimates (Table
4.29). Therefore it was confirmed discriminant validity.

4C.1.6 Normality Analysis — Push Factors

The normality analysis has been done firstly through One-Sample
Kolmogrov-Smirnov Test and if there is no significant correlation among variables,
normality is assessed through skewness and kurtosis.

Table 4.30 One-Sample Kolmogrov- Smirnov Test- Push Factors

Variables Statements/ Indicators N De\?itactifion Sig

No working conditions 600 .000 0.000

Heavy work load 600 711 0.000

Lack of |Lack of liking job 600 140 0.000

employment | |_onger working hours 600 .901  [0.000

No regular employment 600 .000 0.000

No openings in industrial sector 600 .000 0.000

Low agricultural productivity 600 .508 0.000

Agro- Fall in agricultural commaodity price 600 .508 0.000

ecological | No proper irrigation facilities 600 466 0.000

conditions  { 5rognt in land 600 .317 [0.000

No suitable land for cultivation 600 .564 0.000

Land Sold out land 600 457 0.000

availability | Not having land 600| .755  |0.000

No sufficient wages 600 .000 0.000

. Discrimination in payment 600 437 0.000
Low income T

No proper distribution of wages 600 .000 0.000

High expense compared with income 600 341 0.000
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Variables Statements/ Indicators N D S.td'. Sig
eviation
Heavy debt on asset 600 .349 0.000
Indebtedness
No repayment of debt 600 .349 0.000
Conflict with employer 600 171 0.000
Social Discrimination according to caste 600 425 0.000
conflict | Absence of educational facilities 600 .171  [0.000
poor health institutions 600 .383 0.000
Family dispute 600 171 0.000
Family I\ ioher dependency ratio 600] 1172 |0.000
conflict : :
Household pressure 600 947 0.000
Valid N (List wise) 600 0.000

Source: Field Survey

Analysis for univariate normality done using Kolomogorov- Smirnov test
with Lillefors significance correction revealed that none of the variables are
normally distribute (Table 4.30). In order to assume normality, skewness and
kurtosis are commonly used by the statisticians. Skewness refers to the symmetry of

a distribution whereas kurtosis relates to the peakedness of a distribution.

Table 4.31: Skewness and Kurtosis —Push Factor

Std.
N Devi Skewness Kurtosis
Variables Statements/ ation
Indicators = = = | S .
22 2 ® - 2 2 - 2
S E| |85 8|85
[7p] [7p] (p] (7p]
No working 600 | .541 | 0.128 | .100 | .199 | .199
conditions
Heavy work load 600 | .711 | -.984 | .100 | .942 | .199
Lack of liking job 600 | .140 |-1.874 | .100 | 1.408 | .199
Lack of 3 %
employment hggge“’"or g 600 | .901 | -.666 | .100 | -.437 | .199
No regular 600 | .768 | 962 | .100 | .694 | .199
employment
No openings 600 | .439 | .892 | .100 | .991 | .199
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Std.
N Devi Skewness Kurtosis
Variables Statements/ ation
Indicators = = = o | S .
7} k%) % 52| 2 |©o
2| 2|73 E %8
(7p] (7p] (7p] (7p]
Low agricultural 600 | 508 | 1.804 | 100 | 1.424 | 199
productivity
Fall in agricultural =105 | 55e | 1804 | 100 | 1.424 | 199
Agro- commodity price

ecological | No proper irrigation

2 600 | .466 | .654 | .100 | 1.892 | .199
conditions | facilities

Drought in land 600 | .317 | -.919 | .100 | .168 | .199
No suitable land for | o) | 564 | 684 | 200 | 1.881 | .199
cultivation
Land sold out land 600 | .457 | 2.147 | .100 | 1.294 | .199
availability ]
Not having land 600 | .755 | .410 | .100 | .032 | .199

No sufficient wages | 600 | .597 | .385 | .100 | .098 [ .199
Discrimination in
payment

No proper
distribution of wages

High expense
compared with 600 | .341 | -.524 | .100 | 1.612 | .199
income

Heavy debton asset | 600 | .349 | .154 | .100 | 1.378 | .199
Indebtedness | No repayment of debt| 600 | .349 | .154 | .100 | 1.378 | .199

600 | .437 |-1.117| .100 | -.755 | .199

Low income 600 | .483 | 1.008 | .100 | .772 | .199

Conflict with 600 | 171 | 524 | 100 | 612 | .199
employer
. Discrimination 600 | 425 | -.242 | 100 | -.458 | .199
Social accordlng to caste

conflict Absence of

. 600 | .171 | 524 | .100 | 1.612 | .199
educational facilities

poor health 600 | 383 | 1.685 | .100 | .841 | .199

Institutions

Family dispute 600 | 171 | 2524 | .100 | 1.612 | .199
Family g;?:erdepe”dency 600 |1.172| .929 | .100 | -.895 | .199
conflict

Household pressure 600 | .647 | -.469 | .100 | -.120 | .199
Source: Field Survey
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In this study, all the variables fall under the skewness value of 3 and kurtosis
value of 10 (Table 4.31), inferring skewness and Kkurtosis were not problematic in

this research. Hence, parametric test can be used.
4C.1.7  Push Factors in Migration

Push factors are the negative factors that push out the persons from their
native place. Below the study analyses the push factors which are contributing to the

migration towards Kerala.

Table 4.32 Push Factors in Migration

Push Factors N Mean Std.Deviation
Lack of employment opportunity 600 23.0000 1.42831
Agro ecological conditions 600 9.8583 2.01868
Land availability 600 4.5467 97437
Low income 600 15.6833 52617
Indebtedness 600 4.1800 .69887
Social conflict 600 9.0017 67510
Family conflict 600 8.2300 1.85639

Source: Field Survey

The table 4.32 reveals that the push factor; lack of employment opportunity
have a high mean score of 23 with Standard Deviation 1.43 and low income have a
mean score of 15.68 with Standard Deviation 0.53. Among the push factors

indebtedness have a lowest mean score of 4.18 with standard deviation 0.69.

4C.2 Pull Factors

Pull factors are the positive factors that attract the persons to the destination.
Below the study analyses the pull factors which are contributing to the migration

towards Kerala.
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4C.2.1 Exploratory Factor Analysis (EFA) - Pull Factors

In order to identify the naturally occurring “pull factors” all fifteen

statements were subjected to a factor analysis.

Table 4.33 KMO and Bartlett’s Test- Pull Factors

KMO and Bartlett’s Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .663
Approx. Chi-Square 11347.172
Bartlett’s Test of Sphericity df 105
Sig. .000

Source: Field Survey

The Kaiser-Meyer-Olkin Measure of Sampling Adequacy was 0.663 and the
Bartlett Test of Sphericity was significant (p<0.001) with a Chi Square value
0f11347.172 with 105 degrees of freedom which was considered to be good for

further analysis and provided support for the factorisation (Table 4.33).

Table 4.34 below provides the details of each factor along with items

contributing it with component loadings for each item.

Table 4.34

Rotated Component Matrix- Pull Factors

Rotated Component Matrix®

\Variables Indicators/ Component
Statements 1 2 3 4 5
Better Job availability for family member | .964
g?ﬁ;ﬂf:ﬁ;t Presence of friends and relatives 953
Better job opportunity 944
Easy to get job 933
Previous experience .983
Skill of work | skill development in short period 975
No experience needed 973
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Rotated Component Matrix®
VVariables Indicators/ Component
Statements 2 3 4 5
More secured for entire life .963
jSOebcurity of | Came with pre arrangement 962
Continuous and regular job 935
Nature of job |Very easy to learn job .984
Better working conditions 979
Higher wages paid .807
Higher wages | advance will be paid by owner 694
Proper distribution of wages .636

Extraction Method: Principal Component Analysis.
Rotation Method: Varimax with Kaiser Normalization.

a. Rotation converged in 5 iterations.

Source: Field Survey

Explained Variance and reliability of rotated factors as obtained from the

output of factor analysis (Table 4.35) shows adequate reliability for extracted factors

Table 4.35 Reliability Analysis- Pull Factors

Factor Variance ( le'?s:lifl?,isl if&ylpha) Factor Name
1 24.307 0.965 Egggrrtﬁmgoyme”t
2 19.363 0.721 Higher wages
3 18.625 0.963 Nature of job
4 13.163 0.960 Security of job
5 10773 0.981 Skill of work

Source: Field Survey
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Five factors were extracted from factor analysis. The next step was to

conduct a confirmatory factor analysis for the ‘pull factors’ construct identified.

4C.2.2 Confirmatory Factor Analysis (CFA) - Pull Factors

The data were found free from missing values and outliers then CFA was

performed for pull factors and got model fit indices.

Table 4.36 Model fit Indices- Pull Factors

Model fit Values
Obtained Recommended

CMIN/DF 0.31 <5

RMR 0.07 <0.05
GFI 0.901 >0.9
AGFI 0.910 >0.9
PGFI 0.589 >0.9
NFI 0.910 >0.9
RFI 0.904 >0.9
IFI 0.906 >0.9
TLI 0.934 >0.9
CFlI 0.940 >0.9
RMSEA 0.05 <0.08

Source: Field Survey
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Better job opportunity

83

%% Ao ’

S - Job availability for family members f=t—(@E2)
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i N a1 Presence of friends and relatives
Easy to get the job
ks Higher wages paid lq—@
Higher Wages 3 —

o Proper distribution of wages
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1 Very easy to learn job H
07 Nature of job 100
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35 - |<_€)
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Security of job = s 9¢!
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o Previous experience Id—@
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Figure 4.2 Confirmatory Factor Analysis- Pull Factor

The measurement model was found to be good fitting model with
recommended indices as given in Table 4.36 All the paths shown in the model are

significant as critical ratios were above 1.96 (Figure 4.2).
4C.2.3 Validations of the Scale- Pull Factors

To ensure that the instrument developed to measure “pull factors” was
indeed measuring the construct, the goodness of measures was assessed by testing
the validity of the instrument. Validation tests such as convergent and discriminant

validity were conducted. The detailed analysis is given below.
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Table 4.37 Factor loadings and p values — Pull Factors

Estimate P

Better job opportunity <--- Better employment opportunity 0.93 <0.001
Job availability for family members <--- Better employment 0.96 <0.001
opportunity

Presence of friends and relatives <--- Better employment 0.94 <0.001
opportunity

Easy to get the job <--- Better employment opportunity 0.91 <0.001
Higher wages paid <--- Higher wages 0.49 <0.001
Proper distribution of wages <--- Higher wages 0.73 <0.001
Advance will be paid by the owner <--- Higher wages 0.81 <0.001
Very easy to learn job <--- Nature of job 0.91 <0.001
Better working conditions <--- Nature of job 1.09 <0.001
Continuous and regular job <--- Security of job 0.90 <0.001
More secured for the entire life <--- Security of job 0.96 <0.001
Came with pre- arrangement<--- Security of job 0.97 <0.001
Previous experience <--- Skill of work 0.98 <0.001
Skill development in short period <--- Skill of work 0.98 <0.001
No experience is needed <--- Skill of work 0.96 <0.001

Source: Field Survey

In the study, the factor loadings associated with the latent variables were
acceptable as shown in Table 4.37 and hence it was reasonable to assume that the
measurement model for the construct “pull factors” has acceptable convergent

validity.
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Table 4.38 Average Variance Extracted and Inter construct correlation- Pull

Factors
Factors AVE Correlation
Better Employment 0.93 )
Opportunity : Better Employment Opportunity < 0.23
- Higher Wages '

Higher Wages 0.54

Nature of job 0.95 Better Em_ployment Opportunity « 0.10
Nature of job

Security of job 0.94 Better_ Empl_oyment Opportunity <> -0.03
Security of job

SKill of work 0.97 Be_tter Employment Opportunity < 0.07
Skill of work
Higher Wages < Nature of job 0.30
Higher Wages < Security of job 0.22
Higher Wages « Skill of work 0.14
Nature of job < Security of job 0.11
Nature of job < Skill of work 0.05
Security of job < Skill of work 0.14

Source: Field Survey

None of the correlations among variables were above 0.85, the reference
value (Table 4.38).The results suggested adequate discriminant validity of the
measurement. In addition, to confirm discriminant validity, the inter construct
correlation were calculated and compared with average variance extracted. All of the
Average Variance Extracted (AVE) estimates were larger than the squared inter
construct correlation estimates (Table 4.38). Therefore it was confirmed

discriminant validity.

4C.2.4 Normality Analysis — Pull Factors

The normality analysis has been done firstly through One-Sample
Kolmogrov-Smirnov Test and if there is no significant correlation among variables,
normality is assumed through skewness and kurtosis. The normality analysis for pull

factors are given below:
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Table 4.39 One-Sample Kolmogrov- Smirnov Test- Pull Factors

Variables Statement/ Indicators N Desitgfion Sig.
Better job opportunity 600 448 0.000
Better information about
job 600 .387 0.000
Better employment |Job availability for family 600 809 0.000
opportunity members ' '
presence of friends and 600 808 0.000
relatives ' '
Easy to get job 600 100 0.000
Higher wages paid 600 498 0.000
proper distribution of
Higher wages wages 600 100 0.000
Advance will be paid by 600 790 0.000
owner
) very easy to learn job 600 792 0.000
Nature of job - —
Better working conditions 600 487 0.000
Continuous and regular job | 600 142 0.000
Security of job [ Came with pre arrangement | 600 501 0.000
More secured for entire life | 600 517 0.000
Previous experiences 600 .960 0.000
Skill of job i i
Skl_II development in short 600 863 0.000
period

Source: Field Survey

Analysis for univariate normality done using Kolomogorov- Smirnov test
with Lillefors significance correction revealed that none of the variables are
normally distributed (Table 4.39).
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Table 4.40 Skewness and Kurtosis- Pull Factors

Descriptive Statistics

. N Skewness Kurtosis
Variables Stat oo/ Indicat
atements/ Indicators
Statistic | Statistic Std. Statistic Std.
Error Error
Better job opportunity 600 -001 [.100| -.001 |.199
J!?)ebttermformatlon about 600 641 | 100| 325 | 199
Better . 3
employment |00 availability forfamily | ey 1 440 | 100 | 283 | .109

members

opportunity

presence of friends and 600 2050 | 100] 312 | 199

relatives
Easy to get job 600 | 1.874 |.100| 1.817 |.199
Higher wages paid 600 188 |.100| -.971 |.199
Higher | Proper distribution of 600 | .874 |.100| 1.817 |.199
wages
wages
Advance will be paidby | 65 | _ogg | 100 | 776 |.199
owner
| Very easy to learn job 600 -273 |.100 | .791 |.199
Nature of job

Better working conditions | 600 -522 |.100| -.829 [.199

Continuous and regular
job

600 .008 |.100 | 1.404 |.199

Security of | Come with pre

job arrangement 600 -787 |[.100 | .227 |.199

More secured for entire 600 487 100 | -670 | 199

life

Previous experiences 600 579 [.100| -912 |.199
Skill of work | o :

E;'i'(')ge"e'o'omem'”smrt 600 | -087 |.100| -397 |.199

Source: Field Survey

In this study, all the variables fall under the kurtosis value of 3 and skewness
value of 10, inferring kurtosis and skewness were not problematic in this research.

Hence, parametric test can be used (Table 4.40).
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4C.2.5 Pull Factors in Migration

Pull factors are the positive factors that attract the persons to the destination.
Below the study analyses the pull factors which are contributing to the migration

towards Kerala.

Table 4.41 Pull Factors in Migration

Pull Factors N Mean Std.Deviation
Better employment opportunity 600 20.2067 1.43319
Higher wages 600 12.4183 99077
Nature of job 600 7.1883 91338
Security of job 600 11.1300 .80468
Skill of work 600 6.2300 1.20257

Source: Field Survey

The table 4.41 reveals that the pull factor; better employment opportunity
have scored a high mean value of 20.20 with Standard Deviation 1.43 and higher
wages scored a mean value of 12.41 with Standard Deviation 0.99. Among the pull
factors skill of work scored a lowest mean score of 6.23 with standard deviation
1.20.

4.2 Conclusion

In order to understand the determinants of migration among the migrant
labourers, this chapter analysed the pre-migration state of the migrant labourers
through socio-demographic-economic factors associated with migration, process of
migration and push and pull factors in migration. The result of the analysis supports
the fact that the low financial capacity of the migrant labourers in their origin states
is the main contributing factors toward migration to Kerala. From the analysis, it is
revealed that low income and the household pressure are the main determinant of the
migration. It can be seen that the migrants has low asset holdings and low
educational background and SC/ST community dominates among them. The next
chapter deals with employment, income and savings pattern of the migrant labourers

in Kerala.
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Chapter 5 Employment, Tncowe, Expenditure. . ..

5.1 Introduction

One of the main reasons for In-migration in Kerala is the good working
habitat the sate provides among many other factors. The cause of the migration, the
determinant factors are studied and analysed in the previous chapter. To answer the
research questions of the study like a) Does migration actually lead to securing
gainful employment? b) Do the migrants get income commensurate with their
skills? ¢) Do they remit money to the native place and does the money is used in
productive way? And d) Do the migrants able to save money from the income
generated? It is needful to study and analyse the employment, income, expenditure,
remittance and savings pattern of the migrant’s objective wise. For the purpose the
researcher selected three districts of Kerala were largely migrants are located-
Kozhikode, Ernakulum and Thiruvanathapuram. And the analysis was undertaken
by collecting samples from 600 respondents equally divided among three districts
i.e. 200 from each. The details of the building sites, were labourers are working,
availed from the respective labour offices from the districts were the migrants
labourers are registered under the Interstate Migrant Workmen (regulation of
Employment and Conditions of Service) Act, 1979.

5.2 Profile of the workers

The profile of the workers shows the details of the workers regarding their
age group, work status, nature of work, types of work, mode of recruitment,
accommodation type, medical facility availing, possession of ID cards, frequency to
visit native place, preference towards Kerala. Knowledge about social welfare
schemes of Kerala government, knowledge about labour laws and their future plan

regarding settling in Kerala.
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5.2.1 Age composition of the workers

Table 5.1: Age wise classification of workers

Age category Frequency Percentage
15-25 300 50.0
26-35 281 46.8
Above 36 19 3.2

Total 600 100.00

Source: Field survey

5.2.2 Work Status of the Respondents

Table 5.2: Work status of the Respondents

Work status Frequency Percentage
Daily 71 11.8
Contract 529 88.2

Total 600 100.0

Source: Field survey

5.2.3 Nature of Work the Respondents

Table 5.3: Nature of work of the Respondents

Nature of work Frequency Percentage
Skilled 204 34.0
Unskilled 396 66.0
Total 600 100.0

Source: Field survey
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5.2.4 Type of Work of the Respondent

Table 5.4: Type of Work of the Respondents

Type of work Frequency Percentage

Stone mason 57 9.5
Assistant shuttering carpenter 12 2.0
Plasterer 12 2.0
Bulldozer operator 6 1.0
Dumper operator 6 1.0
Helper bar bender 76 12.7
Helper mason 35 5.8
cl?ttrjli;?;ng and construction labourers 396 66.0

Total 600 100.0

Source: Field survey

5.2.5 Mode of Recruitment of the Respondents
Table 5.5 : Mode of Recruitment

Mode of Recruitment Frequency | Percentage
Self enquiry 24 4.0
Agents 12 2.0
Friends and relatives 558 93.0
Direct recruitment by company 6 1.0
Total 600 100.0

Source: Field survey
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5.2.6 Accommodation Type of the Respondents

Table 5.6: Accommodation Type of the Respondents

Accommodation type Frequency Percentage
Shared rented 202 33.7
T_emporary accommodation at construction 77 12.8
site
Labour camp 273 45.5
Accommodation provided by employer 48 8.0
Total 600 100.0

Source: Field survey

5.2.7 Medical Facility Availed by the Respondents

Table 5.7 : Medical Facility Availed by the Respondents

Medical facility Frequency Percentage
Government hospital 291 48.5
Co-operative hospital 137 22.8
Medical facility provided by employer 172 28.7
Total 600 100.0

Source: Field survey

5.2.8 Frequency of Visiting Native Place by the respondents

Table 5.8: Frequency of Visiting Native Place by the respondents

Frequency of visiting native place Frequency Percentage
Every six months 154 25.7
Annually 333 55.5
Whenever there is a need 113 18.8

Total 600 100.0

Source: Field survey
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5.2.9 Possession of ID Cards by the Respondents

Table 5.9 : Possession of Identity Cards by the Respondents

Possession of Identity Cards Frequency Percentage
Voters ID 345 57.5
Both AAdhar & Voters ID 194 32.3
Only AAdhar 13 2.16
Others 48 08.0

Total 600 100.0

Source: Field survey

5.2.10 Preference towards Kerala by the respondents

Table 5.10: Preference towards Kerala by the respondents

Preference Frequency Percentage
Yes 600 100.0
No 0 0.0
Total 600 100.0

Source: Field survey

5.2.11 Awareness about social welfare schemes of Kerala Government by the

Respondents

Table 5.11: Awareness about social welfare schemes of Kerala Government by
the Respondents

Awareness about social welfare schemes Frequency Percentage
No 594 99.0

Yes 6 01.0

Total 600 100.0

Source: Field survey
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5.2.12 Awareness about Labour Laws

Table 5.12: Awareness about Labour Laws by the Respondents

Awareness about labour laws Frequency Percentage
No 600 100.0
Yes 0 0.0
Total 600 100.0

Source: Field survey

5.2.13 Future plan regarding settling in Kerala by the Respondents

Table 5.13: Future plan regarding settling in Kerala by the

Respondents
Future plan regarding
settling in Kerala Frequency Percentage
No 588 98.0
Un decided 12 20
Total 600 100.0

Source: Field survey

5.3 Employment Pattern

The employment pattern of the workers are explained by the work in which
the migrant construction workers are occupied. The study classifies the job profile of
the migrant construction workers into two, i.e. daily workers and contract workers.
Between these two job categories the workers are further classified in to skilled and
unskilled category. The job category, experience, skill, community and language
proficiency of the workers contribute towards job security, job search, work
intensity, working condition, social protection, employers care, job satisfaction, fair
treatment in employment, opportunity for growth, autonomy and opportunity to use
& develop human capacity. Hence how these factors contribute to the well being of

labourers are explained here:
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5.3.1 Exploratory Factor Analysis (EFA) - Employment Pattern

In order to identify the naturally occurring “Employment Pattern” all the
sixty three statements were subjected to a factor analysis.
Table 5.14: KMO and Bartlett's Test- Employment Pattern

KMO and Bartlett's Test

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .810
Approx. Chi-Square 76969.764

Bartlett's Test of Sphericity df 460

Sig. .000

Source: Field Survey

The Kaiser-Meyer-Olkin Measure of Sampling Adequacy was 0.810 and the
Bartlett Test of Sphericity was significant (p<0.001) with a Chi Square value of
76969.735 with 460 degrees of freedom which was considered to be good for further

analysis and provided support for the factorisation (Table 5.14).

Table 5.15 below provides the details of each factor along with items

contributing it with component loadings for each item.

Table 5.15 : Rotated Component Matrix- Employment Pattern

Rotated Component Matrix®

Variables Component
12 |3|4|5|6|7|8|9|1w]|1n
Opo_gr2 | .955
Oppo_gr6 | .945
Oppo_gr7 | .944
Oppo_gr3 |.936 "

Oppo_gr 5 |.916
Oppo_grl |.915
Oppo_gr_4 |.907
Oppo_gr8 |.906
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Rotated Component Matrix®

Component
1 2 3 4 5 6 7 8 9 10 | 11
Safe 3 939
Safe 1 927
safe 7 .906
safe 5 905
Safe 2 .899
Safe 4 .897
safe 6 .893
work_inten7 .953
work_inten5 925
work_inten6 .865
Work_intenl .851
Work_inten4 841
work_inten3 .804
work_inten8 .800
work_inten2 .651
Fair_1 979
Fair 5 970
Fair_6 .963
Fair_3 .906
Fair_4 .853
Fair_2 .831

Variables

Job_satb 871

Job_sat2 .864

Job_sat4 .864

Job_satl .861

Job_sat3 .859

Job_sat6 .858

Job_searl 970
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Rotated Component Matrix®

. Component
Variables P

1 2 3 4 5 6 7 8 9 10 | 11

Job_sear3 947

Job_searb 931

Job_sear4 910

Job_sear2 813

Social_prol 977
Social_pro3 976
Social_pro4 975
Social_pro2 .969
Oppo_cp4 948
Oppo_cp2 945
Oppo_cp3 945
Oppo_cpl .939
Job_security?2 .960
Job_security3 957
Job_securityl 938
Job_security4 925
Autonomyl .980
Autonomy?2 977
Autonomy3 .968
Emp_care2 978

Emp_carel 978

Extraction Method: Principal Component Analysis.
Rotation Method: Varimax with Kaiser Normalization.

a. Rotation converged in 7 iterations.

Source: Field Survey
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Table 5.16: Name of the variables and related statements

Variables

Statements/Indicators

Job security

My job will last for a year

My job will last for more than one year

I get advance notice of job termination to find an alternative job

| perceive my job as a temporary one

Job search

| perceive high chance of getting another job similar to current one

I know different firms in the same labour market offering different
wages for the same labourers

I search job within the local labour market collecting a number of
wage offers.

I am willing to take chance of leaving the current job and search for
another.

Work
intensity

I always have to stay at the work place during the night.

I have to work more than 14hours a day.

I don’t get sufficient interval during working hours

I have to work on Sundays also.

| experience un affordable overtime

I have to work during illness

I have to work under strained working postures

I have the job responsibilities of lifting heavy objects

Working
conditions

I get sufficient drinking water facilities in the working place

I get clean toilet and sanitation facilities in the work place

| get sufficient conveyance system to travel from and to the working
place

| get sufficient canteen facilities in the work place

I get sufficient first aid facilities in the work place

| get adequate time for sleeping

| get adequate safety and protection in the work site. (Personal
safety equipments helmet, gloves, safety goggles, masks, safety belt,
safety net, safety sheet, working at height, other precautions etc.)

Social
protection

My employer provides proper medical facilities

I get insurance benefit from the employer

I get more non- monetary benefits from the employer. (PF, Bonus,
pension etc.)

I get additional emoluments for (festivals, illness, emergencies etc.)
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Variables Statements/Indicators
Employer’s | get appreciation from the employer for good performance
care | am able to discuss my personal matters with my employer.
| get wage in proportion with my skill
Job

satisfaction

| feel prestige and satisfaction in doing the work

| get wages regularly

I get sufficient overtime benefits

I get weekend holidays

| feel there is proper grievance handling system in the organization.

| feel that there is no discrimination in nature of work performed.

| feel that there is proper understanding with my employer

Fair ) | feel reverence gratitude towards my employer
treatment in _ .
employment | feel that there is no ill treatment by the employer.

| feel that here is congenial atmosphere to work with.

| feel there is only limited hours of work

| get sufficient training to perform the job

| get sufficient opportunity to upgrade my skills to perform the
Opportunity | construction job.
for growth | experience that the job done by me enrich my skills.

| get sufficient opportunities to promote as mason

| wear clothes similar to natives

I understands local language

I acquired the ability to use smart phone

| acquired the ability to use FB and Whatsapp
Autonomy | decide the nature of job to be performed by me.

| fix the time for my work.

| bargain for the sufficient amount 